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COVERNMENT OF KERALA 


Law Department 


NOTIFICATION 
No. 9890- E . 1|60 |Law . 

Dated , Trivandrum , 3rd October , 1961 

11th Asvina, 1883. 
The following Act of the Kerala State Legislature is 
hereby published for general information . The Bill as passed 
by the Legislative Assembly received the assent of the Presi 
dent on the 27th day of September, 1961. 

By order of the Governor , 

P. UNNIKRISHNA KURUP , 
Additional Law Secretary . 
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WAITÄ EN 


ACT 31 OF 1961 


THE KERALA BORSTAL SCHOOLS ACT, 1961 
An Act to make provision for the establishment and regula 

tion of borstal schools for the detention and training of 
adolescent offenders . 

Preamble . — WHEREAS it is expedient to make provision for 
the establishment and regulation of borstal schools in the State 
of Kerala for the detention and training of adolescent offenders 
therein ; 

BE it enacted in the Twelfth Year of the Republic of 
India as follows: 


PART I 


PRELIMINARY 
1. Short title and application.- (1 ) This Act may be called 
the Kerala Borstal Schools Act, 1961. 

( 2 ) The Government may , by notification in the Gazette, 
from time to time, apply the whole or any of the provisions 
of this Act to adolescent offenders or any class thereof in any 

V - al area in the State, from such date as may be specified in 
/ the notification , and may cancel or modify such notification . 

2. Definitions.- In this Act, unless the context otherwise 
requires -- 

( 1 ) " adolescent offender " means any person who has been 
convicted of any offence punishable with imprisonment or who 
having been ordered to give security under section 118 of 
the Code of Criminal Procedure , 1898 (Central Act 5 of 1898 ) , 
has failed to do so and who at the time of such conviction or 
failure to give security is not less than 16 nor more than 21 
years of age; 

( 2 ) " borstal school" means a corrective institution where 
in adolescent offenders, while detained in pursuance of this 
Act, are given such industrial or agricultural training and other 
instruction and are subjected to such disciplinary and moral 
influences as will conduce to their reformation and the prevention 
of crime; 


(3 ) " Inspector-General” means the Inspector -General of 
Prisons and includes any officer appointed by the Government 
to exercise or perform ail or any of the powers or duties of the 
Inspector -General under this Act ; 
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(4 ) " probation officer " means an officer appointed to be 
a probation cñicer or recognised as such under section 13 of 
the Probation of Offenders Act, 1958 (Central Act 20 of 1958 ) ; 

( 5 ) " State " means the State of Kerala . 
3. Establishment of borstal schools.- ( 1 ) For the purposes 
of this Act, the Government may establish one or more borstal 
schools . 

( 2 ) For every borstal school a visiting committee shall be 
appointed by the Government. 

4. Application of the Prisons Acts and the Prisoners Acts. 
Subject to any alterations, adaptations and exceptions made 
by this Act and the rules made under it, the Prisons Act, 1894 
(Central Act 9 of 1894 ) and the Prisoners Act, 1900 ( Central 
Act 3 of 1900 ) and the rules made thereunder , or, as the case 
may be, the Travancore -Cochin Prisons Act, 1950 ( Act XVIII 
of 1950 ) and the Travancore -Cochin Prisoners Act , 1950 (Act 
XVII of 1950 ) and the rules made thereunder , shall apply in 
the case of every borstal school established under this Act as 
if it were a prison and the inmates prisoners. 


PART II 


COMMITTAL TO BORSTAL SCHOOLS 
5. Power of court to pass order of detention in borstal 
school.- ( 1) Where it appears to a court that an adole 
scent offender should , by reason of his criminalhabits or tenden 
cies, or association with persons of bad character, be subject to 
detention for such term and under such instruction and dis 
cipline as appears most conducive to his reformation and the 
prevention of crime, it shall be lawful for the court in lieu of 
passing a sentence of imprisonment, to pass an order of deten 
tion in a borstal school for a term which shall not be less than 
two years and shall not exceed seven years, but in no case 
extending beyond the date on which the adolescent offender 
will, in the opinion of the court, attain the age of twenty -three 
year s : 

Provided that the court shall not ordinarily order the 
detention of a first offender in a borstal school unless the Court . 
is satisfied that, having regard to the character and previous 
conduct of the offender and to the circumstances of the case, 
such order is expedient to his reformation and the prevention 
of crime. 

(2 ) Before passing an order under sub -section ( 1 ) , the 
court sha!! take into consideration the report of the probation 
oincer of the area in which the adolescent offender permanently 
resided at the time when he committed the offence and any 
other report or representation which may be made to it as to 
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the suitability of tile case for treatment in a borstal school and 
shall be satisfied that the character , state of health and mental 
condition of the offender and the other circumstances of the 
case are such that the offender is likely to proñt by such instruc 
tion and discipline as aforesaid . The court shall send along 
with the order of detention in a borstal school a copy of the 
report of the probation officer. 

6. Preliminary inquiry and finding as to age of adolescent 
cijender . Before passing an order under section 5 , the court 
shall inquire into the age of the offender and , after considering 
the report of the probation officer and taking such evidence, 
if any, as may be deemed necessary , shall record a finding 
thereon stating his age as nearly as may be. 

7. Limitation on powers conferred by section 5.- Any per 
son detained in a borstal school for failure to furnish security 
when ordered to do so under section 118 of the Code of Criminal 
Procedure, 1898 (Central Act 5 of 1898 ) , shall be released on 
furnishing such security or on the passing of an order under 
sub -section ( 1 ) of section 124 of the said Code. 

8. Power of Inspector -General to transfer prisoners to 
borstal school.- ( 1 ) The Inspector -General may , subject to the 
rules made by the Government in that behalf, if satisfied that 
any adolescent offender undergoing imprisonment in conse 
quence of a sentence passed after the commencernent of 
this Act might with advantage be detained in a borstal 
school, direct that such person shall be transferred from prison 
to a borstal school, there to serve the whole or any part of 
the unexpired portion of his sentence : 

Provided that no -adolescent offender undergoing imprison 
ient for life, shall be transferred to a borstal school without 
the previous sanction of the Government. 

( 2 ) When an adolescent offender is transferred to a borstal 
school under sub -section ( 1 ) , the provisions of this Act shall 
apply to such offender as if he had been originally ordered to 
be detair in borstal school. 

9. Government to determine the borstal school to which 
adolescent offender shall be sent. – Every adolescent offender 
ordered by a court to be sent to a borstal school shall be sent 
to such borstal school as the Government may, by general or 
special order, appoint for the reception of adolescent offenders 
sd dealt with by such court : 

Provided that, if accommodation in a borstal school is 
not immediately available for such adolescent offender, he may 
be detained in a special ward or such other suitable part of a 
prison as the Government may direct, until he can be sent to 
à borstal school. The period of detention so undergone shail be 
treated as detention in a borstal school. 


/ 


an intimate to be 


10. Removal from one borstal schools to another.--- The 
Inspector-General may, at any time, order an : 
removed from one borstal school to another , provided that the 
whole period of his detention in a borstal school shall not be 
increased by such removal. 

11. Reception of offenders from and transfer of offenders 
to other States in India .- ( 1 ) The Government may, by general 
or special order notified in the Gazette, direct that any specified 
borstal school in the State shall be available for the reception 
of adolescent offenders in respect of whom an order of deten 
tion in a borstal school or other school of a like nature has 
been passed by any court or magistrate in any other State in 
India ; and , thereupon , provision may be made for the removal 
of the adolescent Offenders concerned accordingly : 

Provided that the Government shall not pass such an order 
without the consent of the Government of the other State 
concerned . 


( 2 ) The Government may direct any inmate of a borstal 
school in the State to be transferred to any borstal school or 
other school of a like nature in any other State in India : 

Provided that no such transfer shall be made without the 
consent of the Government of the other State concerned . 


( 3 ) The Government may consent to the transfer to a 
borstal school in the State , of a person detained in any borstal 
school or other school of a like nature in any other State in 
India . 


( 4 ) The provisions of this Act shall apply to any person 
who is removed or transferred to a borstal school in the State 
in pursuance of sub -section ( 1 ) or sub -section ( 3 ) , as if he 
had been originally ordered to be detained in a borstal school 
in the State . 

12. Transfer of incorrigibles, etc., to prisons. - Where a 
person detained in a borstal school is reported to the Govern 
ment by the Superintendent of such school to be incorrigible 
or to be exercising a bad influence on the other inmates of the 
school, the Government may commute the unexpired portion of 
the term of detention to such term of imprisonment of either 
description as the Government may determine, but in no case 
exceeding 


( a ) such unexpired portion , or 

( b ) the maximum period of imprisonment fixed for the 
offence or the failure to give security , as the case may be, or 

( c ) the maximum period of imprisonment which the 
court that tried him had authority to award under the Code 
of Criminal Procedure, 1898 (Central Act 5 of 1898 ) , 
whichever is shortest. 


PART III 


RELEASE ON LICENCE OR PAROLE 
13. Power to release on licence.- ( 1) Subject to any general 
or special directions of the Government , the Inspector -General, 
on the recommendation of the visiting committee and after 
considering the report of the probation officer may, at any time 
after the expiration of six months from the commencement of 
the term of detention , if satisfied that there is a reasonable 
probability that the inmate will abstain from crime and lead 
a useful and industrious life, by licence permit him to be dis 
charged from the borstal school on condition that he be placed 
under the supervision or authority of any Government officer, 
or secular institution , or person , or religious society professing 
the same religion as the inmate, named in the licence, who may 
be willing to take charge of him . 

( 2 ) A licence under this section shall be in force until 
the term for which the offender was ordered to be detained 
has expired , unless sooner revoked or forfeited . 

14. Form of licence.- Every licence granted under section 
13 shall be in such from and shall contain such conditions as 
the Government may by rules direct. 

15. Revocation of licence.-- Subject to any general or special 
directions of the Government, a licence granted under section 
13 may be revoked at any time by the Inspector -General and 
where a licence has been revoked , the person to whom the 
licence related shall return to the borstal school: 

Provided that before taking action under this section the 
Inspector -General shall consider the report of the probation 
officer. 


16. Escape and forfeiture of licence. If any inmate escapes 
from a borstal school or if any inmate absent on licence from 
a borstal school removes himself from the supervision of the 
society or person in whose charge he is placed or fails , after 
the revocation of the licence, to return from such supervision 
to the borstal school, a . police officer not below the rank of a 
Sub -Inspector of Police may, without orders from a Magistrate 
and without warrant, arrest him and take him back to the 
borstal school, and his licence shall be forfeited with effect 
from the date of his escape or failure to return , as the case 
may be . 

17. Release on parole.-- ( 1 ) The Inspector -General may re 
lease on parole any inmate from a borstal school for such 
period or periods and subject to such conditions as may be 
determined by him either 

( a ) for the purpose of enabling the inmate to take up 
an employment or to receive instructions or training; or 


(b ) in such other circumstances as may be approved 
by him . 

( 2 ) If the Inspector-General is satisfied that an inmate 
has violated any of the conditions on which he was released 
on parole, he may , by order , recall him to the borstal school 
notwithstanding that the time for which he was released has 
not expired , and thereupon he shall return to the borstal school. 

( 3 ) If any . inmate fails to return to the borstal school 
when recalled under sub-section ( 2 ) , any police officer not 
below the rank of a Sub - Inspector of Police may, without orders 
from a Magistrate and without warrant, arrest him and take 
him back to the borstal school. 

18. Absence under licence or on parole to be counted towards 
pcriod of detention . — The time during which a person is absent 
from a borstal school under a licence or on parole shall be 
treated as part of the term of his detention in the school, pro 
vided that where that person has failed to return to the school 
on the licence being forfeited or revoked or when recalled 
from parole the time which elapses after his failure so to 
return shall be excluded in computing the term during which he 
is to be detained in the school. 

19. Power of Inspector -General to allow inmates to receive 
insiructions or training. - Notwithstanding anything contained 
in this Act , the Inspector -General may , subject to such rues as 
may be made by the Government in that behalf, allow any 
inmate of a borstal school to receive instructions or training 
in any other institution without being released from the borstal 
school. 


PART IV 


CONTEOL AND MANAGEMENT OF BORSTAL SCHOOLS 


20. Management of borstal schools. - Subject to the orders 
of the Inspector -General and subject also to the rules made 
by the Government, the control and management of every 
borstal school shall vest in a Superintendent appointed by the . 
Governinent. 

21. Constitution , powers and duties of visiting committees. 
( 1 ) (a ) Every visiting committee appointed under sub -sec 
tion ( 2 ) of section 3 shall consist of the Sessions Judge, the 
District Magistrate and the District Educational Officer of the 
district in which the school is situate and four non -official 
members appointed by the Government. 
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( b ) The non - official members shall hold ofice for a 
period of two years but shall be eligible for re-appointment on 
the expiry of that period . 

( 2 ) It shall be the duty of the visiting committee and its 
members 

(a ) to visit the school either individually or collectively 
on such occasions as may be fixed by the rules made under this 
Act in that behalf, for the purpose of ensuring that the pro 
visions of this Act are duly given effect to ; 

(b ) to make such suggestions for the improvement of 
the training therein as are considered necessary and to report 
- to the Government or to the Inspector-General from time to 

time any matter which , in their opinion , should receive atten 
tion and annually on the progress of the school ; 

(c ) to interview the inmates immediately after their 
arrival and to make suggestions, if any, as to the special 
training which each should receive ; 

( d ) to consider cases of release on licence under sub 
section ( 1 ) of section 13 and cases of release on parole under 
sub - section ( 1 ) of section 17, placed before them by the 
Superintendent; 

( e ) to consider such action as may be necessary in 
regard to the inmates whose term of detention is about to 
expire; and 

( f ) to consider and report to the Government cases of 
inmates who are fit to be discharged under section 27 . 

( 3 ) Subject to such rules as may be made by the Govern 
ment in that behalf, every member of the visiting committee 
shall be entitled to call for information from the Superintendent, 
to examine the records of the school and to take such other 
action as he deems necessary for the due discharge of his 
duties. 

22. Classification of inmates.- ( 1 ) The inmates of а 
borstal school shall be divided by the Superintendent accord 
ing to their industry and good conduct into three grades , 
namely : 

( i) the ordinary grade, 
( ii ) the star grade , 
( iii) the special star grade. 

( 2 ) The privileges of each grade shall be higher than 
those of the grade preceding, if any. 
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(3 ) Every inmate shall, on reception in a borstal school, 
be placed in the ordinary grade. 

( 4 ) The Superintendent may promote or reduce any 
inmate from one grade to another in accordance with the pro 
visions of sub- section (5 ) , the rules made under this Act and 
the general instructions of the visiting committee. 

(5 ) Promotions and reductions shall be regulated by close 
personal observation of the inmates and shall depend specially 
on their general behaviour, amenability to discipline and atten 
tion to instructions, both literary and industrial. 

23. Punishment for offences. ( 1 ) The punishments which 
may be inflicted on an inmate of a borstal school for offences 
specified in the Prisons Act , 1894 (Central Act 9 of 1894 ) or 
the Travancore-Cochin Prisons Act, 1950 (Act XVIII of 1950 ) , 
as the case may be, and the rules made thereunder, shall be 
in the following forms and no other : 

( i) formal warning, 
( ii ) extra drill , 
( iii) deprivation of any of the privileges of the grade, 
( iv ) reduction in grade . 

( 2 ) No punishment shall be awarded to any inmate by 
any official of the school except the Superintendent or in his 
absence the official exercising his functions. 

24. Limitation of hours of work .- No inmate of a borstal 
school shall be made to work for more than six hours a day : 

Provided that extra drill awarded a punishment under 
sub -section ( 1 ) of section 23 shall not be deemed, for the 
purposes of this section , to be work . 


PART V 


APPEAL AND REVISION 


25. Appeal and revision . For purposes of appeal and revi 
sion under the Code of Criminal Procedure, 1898 (Central Act 5 
of 1898 ) , an order of detention under section 5 of this Act shall 
be deemed to be a sentence of imprisonment for the same 
period. 

Any person affected by an order of the Inspector -General 
under this Act may appeal to the Government whose orders 
shall be final. 
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PART VI 


MISCELLANEOUS 
26. Minimum age- limit of adolescents in areas to which the 
Children Acts have not been eatended.In areas in which the 
provisions of the Madras Children Act, 1920 (Act IV of 1920 ) , 
or the Cochin Children Act, XXXVI of 1111 or the Travancore 
Children Act, 1120 (Act XXXII of 1120 ) , are not in force, the 
figures " 16 " appearing in section 2 ( 1 ) of this Act shall be 
read as " 15 " . 

27. Power of Government to discharge inmates. The 
Government may at any time order the discharge of an inmate 
of any borstal school either absolutely or subject to such con 
ditions as they may think fit. 

28. Removal of disqualification attaching to convictions for 
offences. The conviction of an adolescent offender shall not 
be regarded as a conviction for the purposes of any disquali 
fication attaching to a conviction for any offence. 

29. Rules.-- ( 1 ) The Government may, after previous 
publication , make rules for the purpose of carrying into 
effect the provisions of this Act . 

(2 ) In particular , and without prejudice to the generality 
of the foregoing power, such rules may provide for 

( a ) the appointment, powers and duties of officials in 
borstal schools ; 

( b ) the treatment, maintenance, education, industrial 
or agricultural training and control of the inmates of borstal 
schools ; 

( c ) the grant of permission to the inmates of borstal 
schools to absent themselves for short periods; 

( d ) visits to and communications with the inmates of 
borstal schools ; 

(e ) the temporary detention of adolescent offenders 
until arrangements can be made for sending them to borstal 
schools ; 

( f ) the transfer of adolescent offenders from a prison 
to a borstal school by the Inspector-General ; 

( g ) the form of, and the conditions under which , 
licences may be granted ; 

( h ) the period for which and the conditions subject 
to which an inmate may be allowed to receive instructions 
and training under section 19; 

(i) the control and management of borstal schools ;. 

( j) the matters subject to which information may be 
called for from the Superintendent and the records of the 
school may be examined by the members of the visiting com 
mittee : 
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( k ) the powers and duties of probation officers under 
this Act and the submission of reports by them ; 

( 1) any other matter which is to be, or may be, pre 
scribed . 

( 3 ) All rules made under this Act shall be laid for not 
less than fourteen days before the Legislative Assembly as 
soon as may be after they are made, and shall be subject to 
such modifications as the Legislative Assembly may make dur 
ing the session in which they are so laid or the session immedi 
ately following: 

30. Repeal. — The Madras Borstal Schools Act, 1925 (Act V 
of 1926 ) , as in force in the Malabar district referred to in 
sub- section ( 2 ) of section 5 of the States Reorganisation Act, 
1956 (Central Act 37 of 1956 ) and the Travancore Borstal 
Schools Act, 1120 ( Act XXXI of 1120 ) , are hereby repealed . 


I RIXTED AND PUBLISIIED BY THE S. G. P. AT THE GOVERNMENT PRESS, 

TRIVANDRUM , 1961. 
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PART I 

GOVERNMENT OF KERALA 

Public (Services D ) Department 
No. SD5-41133 /61/ PD . 

ŅOTIFICATION Dated , Trivandrum , 20th September 1961. 
It is hereby notified for general information that the persons whose particulars are given below are 
debarred by Government from re - employment in Government Service. 


No.(1) 


Name of Dept. to Father s Permanent Age and Reli 

Marks of 
person Post held. which he 
name. 

address . date of gion . Height . identifica 
debarred . belonged 

birth . 

tion . 
( 2 ) ( 3 ) 

( 5 ) (6 ) ( 7 ) ( 8 ) ( 9 ) 

( 10) 

1. A black 
1 C. Gopinathan Sub Police P. Chan- c /o Chandrase- 30 years Hindu 5 ft. 7" mole on the 
Nair Inspector drasel-ha- kharan Nair, 6-2-1931 Nair 

right forearm 
of Police 

ran Nair Easwarivilas 

2. A black 
Road , Jagathi, 

mole in front 
Trivandrum 

of the left 

shoulder. 
2 K. A. Chellap do . do. K. Ayyap- K.A. Chellappan 52 years do . Not men Not men 
pan Pillai Kodu 26-2-1909 

tioned tioned in the 
Pillai kulanji house , 

in the Service Book 
Sasthamangalam 

Service 
Chempakulam 

Book 
By order of the Governor. 

P.J. FRANCIS , 
Το 

Deputy Secretary . 
All Heads of Departments . 

The Registrar, High Court (with C. L.) . 
All District Collectors . 

The Registrar, University of Kerala (with C. L.) ; 
All District Judges. 

The Director of Intelligence Bureau , New Delhi(with C. L.) 
The Secretary , Kerala Public Service All State Governments (3 copies each ) . 
Commission (with C. L.) . 

All Departments of Secretariat (All Sections) . 


pan Pillai 
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PARTI 


GOYMENT 


GOVERNMENT OF KERALA 

Abstract 
NEW EMBLEM FOR KERALA STATE - ADOPTING OF 

ORDERS ISSUED 


PUBLIC (MISC .) DEPARTMENT 
G.O.( P ) No. 696 Trivandrum , dated , 9th September 1961. 


ORDER 
Government had received representations for 
adopting a suitable design as State Emblem in the 
place of the present one. The question had also been 
raised in the State Legislative Assembly . In order 
to consider the matter Government convened a series 
of Conferences in which non - officials were invited to 
attend . After careful consideration Government 
have finally approved a new design as the State 
Emblem for the Kerala State which is imprinted 
below . 


ERNMENT 


wao 


सत्यमेष 


OF KERALA 


The new Emblem will be used in all official corres 
pondence in future . 

By order of the Governor, 

T. KRISHNAN NAIR , 
Additional Secretary. 

P.T.O. 
15567 Eg. 
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To 


The Ministry of Home Affairs , 

Government of India , New Dellt) 
(with C.L.) . 
All State Governments (with C.L.) . 
The Gazette . 
All District Collectors.. 
All Heads of Departments and Offices. 
The Accountant General, Kerala . 
The Registrar, Kerala University (with C.L.) . 
The Secretary , Kerala Public Service Commission (with C.L.) . 
The Registrar of High Court (with C.L.). 
The Secretary, Kerala State Electricity Board (with C.L.) . 
The Departments of Secretariat. 
All Secretaries, Additional Secretaries, Joint Secretaries, Deputy 

Secretaries , Under Secretaries and Assistant Secretaries . 
The Secretary to the Governor and Comptroller, Governor s House 

hold . 
The Director of Publio Relations. 
The Private Secretary to the Chief Minister . 
The Private Secretary to the Deputy Chief Minister . 
The Private Secretaries of other Ministers . 
The Personal Clerk to the Chief Secretary . 


3 


Kerala Gazette No. 39 dated 3rd October 1961. 
PARTI 

GOVERNMENT OF KERALA 

Abstract 
POLICE - I. P.S. PROBATIONERS - FURTHER TRAINING IN THE 
STATE DURING THE SECOND YEAR OF PROBATION 

REVISED PROGRAMME - APPROVED . 

Public (Special) Department 
G. O.MS. 878. 

Dated , Trivandrum , 26th September 1961. 
Read : -1. G. P.PS4 . 43952 /57 /PD . dated 17th January 1958 , 
and 2. .Letter No. Al. 22710/61 dated 30-8-1961 from the 
Inspector -General of Police . 

ORDER 
Government approve the revised programme detailed in the 
Annexure to these Proceedings for the training of the I. P. S. 
probationers in this State during the second year of their pro 
bation in modification of the programme already issued in the 
G. P. cited . 

ANNEXURE 
REVISED PROGRAMME FOR THE TRAINING OF I. P. S. 

PROBATIONERS POSTED IN KERALA . 
I month . Attached to the State Police Training College. 
The Probationer will learn the local laws and special features 
of local police administration and begin the study of the regional 
language . 

II month . Will be stationed at the District Headquarters 
under the personal supervision of the Superintendent of Police . 
During this period the probationer will get acquainted with all 
branches of Police work , study the District Gazetteer and get 
himself posted with all information regarding the geography, 
history and administrative divisions of the district. He will 
also meet all important officers and other personages of the dis 
trict with whom he will have to come into contact during his 
work . He will accompany the Superintendent of Police on 
tours of inspection . 

III & IV months. During this period he will be attached 
at least for a month to an urban Police Station and for the 
remaining period to some other Police Station and will learn 
all branches of Police Station work under the supervision of 
the Station House Officer . This period will be utilised by 
the probationer for learning all branches of the field work 
of the Police . During this period the Sub Divisional Oticer 
and the Circle Inspector should inspect the Police Station at 
least once in the presence of the probationer . 

G. 3254 
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V & VI months. During this period the probationer will be 
placed in inde , endent charge of medium sized rural Police 
Station , the regular incumbent being transferred out. During 
this period the Superintendent of Police should inspect that 
Station 

VII month . During this month the probationer will be 
posted to a Circle and will be attached to the Circle Inspector 
for learning work . The probationer will be made to do all the 
routine work of the Circle Inspector and accompany the Circle 
Inspector on all his tours of supervision and inspection , 
During the last week of this period , the probationer will be 
entrusted with the work of supervision and inspection of a 
portiun of the Circle (at least two Police Stations) 

inde 
pendently . 

VIII month The probationer will be attached to the 
Assistant Public Prosecutor Grade I of the District and learn 
the maintenance of Court records; indices , P. R. files, Case 
Diaries and all other registers and papers. He will also learn 
thehandling of witnesses and the marshalling of evidence and 
also attend actual prosecutions in Court. Hewill also personally 
prosecute at least two simple cases under the guidance of, the 
Assistant Public Prosecutor. 

IX , X & XI months. During this period the probationer will 
be stationed at District Headquarters and attached to the 
District Police Office . He will learn the work of office esta 
blishment according to the following programme: 
Reserve Office 

2 weeks 
Establishment branch 

2 weeks 
Accounts work 

3 weeks 
Crime branch work 

(Statistical Section 
and D.I. B.) 

3 weeks 
General Section and 

2 weeks 
correspondence 
While attached to any particular office like the Reserve 
Office or the Accounts Sections , the probationer will actually do 
the work of the Reserve Inspector or the Accountant and main 
tain personally all the connected registers , the issue of clothing, 
preparation of bills etc. 

During this period the probationer will also accompany the 
Superintendent of Police for at least two inspections of Police 
Stations and Circles and for as many supervision of cases as 
possible . He will also be sent out independently to supervise 
cases, but will write his supervision report only after consult 
ing the Superintendent of Police . 
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XII month . The probationer will be attached to the follow 
ing Non - police Departments and units as follows: 
Block Development area 

1 week 
Forest Department 

1 week 
Revenue & Prohibition Departments 1 week 
Harijan Welfare Department 

1 week 
Notes : - ( 1 ) During the II and IX to XI months of his training 

in the Districts, the probationer will be required to 
attend and participate in morning parades thrice a 
week and games in the police lines thrice a week . 
He will actually take part in the drills and learn 
drilis in four, lathi drill etc. with which he may not 

be acquainted. 
(2 ) During the period of attachment to the District 

Headquarters the probationer will do night rounds 
four times a nonth mainly during the dark night 

period , 
( 3 ) He will attend the Orderly Room of the Superin 

tendent of Police whenever it is held , at least once 
a week . 

By order of the Governor, 

C. K. BHASKARAN , 
Assistant Secretary . 
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GOVERNMENT OF KERALA 


Abstract 
PAY - REVISION OF SCALES OF PAY - GAZETTED OFFICERS - JUNIOR 

ALLOTTED OFFICERS GETTING HIGHER SCALES OF PAY 
THAN SENIOR ALLOTTED OFFICERS - ANOMALY 

REMOVAL OF - ORDERS ISSUED . 


FINANCE DEPARTMENT 
G. O. (P ) 397/61. Dated , Trivandrum , 15th September 1961. 


Read : -G.O . (P ) 434 /Fin . dated 8-9-1960 . 

ORDER 
It has been laid down in the exception under para 3(ii) of 
GO. ( P ) 434 /6V /Fin . dated 8-9-1960 that in the case o ! o !ficers 
allotted from Madras to whom the benefit of drawing the 
Madras scale of pay n first promotion accrued with effect from 
1-11-19.6, the revise d scales of pay would be deemed to have 
cime into force frem 1-11-1952 or on the date n which they got 
the Madras scales of pay on fir.t promotion . They are given the 
option to come over on such date to the revised Kerala scales 
or to remain in the Madras scales in cases where the two are 
different. 

2. According to these orders the officers allotted from 
Madras who got the benefit of protection on first promotion 
were all wed to come to the revised Kerala scales on the dates 
on which they gottheir prom ti n while the allouted officers who 
were promoted on dates prior to 1-11-1950 ani who came with 
the Madr.s scales of pay were allowed to come to the Kera a 
scales unly with effect from 1-1-1958. Tois has resulted in the 
anomaly of some orficers who got promotion after 1-11-19,6 
getting a higher scale of pay than their seniors in the same 
cadre, from an earlier date . 

3. Having considered the question in detail, Government 
feel that the exception to para 3 ( ii ) of the G. V. dated 8-9-1900 
should be made inoperative in eases where the Kerala scales 
of pay are hi her than the Madras scales. Government there 
fore order that, in cases where the revised Kerala scales of pay 
are higher than the Madras scales, the officers allotted from 
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Madras will be entitled to the revised Kerala scales froth 
1-4-1958 only and not irom , an earlier date . The officers con 
cerned who desire to come over to the Kerala scale on a date 
after 1-4-58 should exercise their option within two months of 
the date of this order . For the purpose of these orders, the 
Kerala scale of pay will be deemed to be higher than the Madras 
scale if the minimum of the former is higher than the minimum 
of the latter . 

ILLUSTRATION . 
A is a Tahsildar allotted from Madras to Kerala on 
1-11-1956 who got the Madras scale of Rs. 300-50 / 2-700 from 
1-1-1957 on promotion as Revenue Divisional Officer . By virtue 
of the exception in para 3 ( ii ) of G. O. ( P ) 434 / Fin . dated 
8-9-1960 he would be entitled to the Kerala scale of pay of the 
post of Revenue Divisional Oficers, viz , Rs. 475-35-580-40-700 , 
from 1-1-1957. Instead of that, he will now get the Kerala scale 
of 475-35-580-10-700 only from :-4-1958 since the Kerala scale 
of Revenue Divisional Officers is higher than the Madras scale 


of pay. 


4. The exception to para 3 (ii) of G. O. ( P ) 434 / Fin . dated 
8-9-1360 is modified to this extent. 

5. The pay of the officers concerned will be refixed in the 
revised scales of pay in ihe light of the above orders. The 
refund of excess amounts already drawn , if any, will, however 
be waived . 


By order of the Governor, 

P.S. PADMANABHAN , 
Special Secretary ( Finance) . 


TO 


The Accountant -General, Kerala. 
All Heads of Departments .and Offices . 
The Registrar , High Court, Ernakulam (with C. L.) 
The Registrar, University of Kerala (with C. L.) 
The Secretary , Public Service Commission (with C. L.) 
The Secretary to Governor . 
The Private Secretaries to the Chief Minister and other 

Ministers . 
All Departments of the Secretariat . 
The Personal Clerk to the Chief Secretary . 
The Gazette . 


Kerala Gazette No. 39 dated 3rd October 1961, 
PARTI 


Abstract 
RULES - K , S , R. - NOMINATION FOR DEATH - CUM - RETIREMENT 
GRATUITY AND FAMILY PENSION -CANCELLATION 

OF FORM - AMENDMENT ISSUED . 


FINANCE DEPARTMENT 
G.O. (P ) No. 403/61 /Fin . Datod , Trivandrum , 22nd September 1961 . 


NOTIFICATION 
In exercise of the powers conferred by the proviso to 
Article 309 of the Constitution of India , the Governor of Kerala 
hereby makes the following amendment to the Kerala Service 
Rules , namely : 

AMENDMENT 

C. S. No. 32/61 dated 22-9-1951, 
In Part III of the said rules , the following shall be inserted 
after clause (b ) in rule 84, namely : - 

" and a certificate as follows: 
This nomination supersedes the nomination made 
by me earlier on ... 

( date ) 

.which stands 
cancelled " . 

By order of the Governor , 
M.MUHAMMAD IBRAHIM , 

Joint Finance Secretary . 
То The Accountant General (vide letter PR .6-44 /61-62 /2661 / 

Gl- 370 dated 16th August, 1961.) 
The Secretaries, Additional Secretaries, Joint Secretaries , 

Deputy Secretaries and Assistant Secretaries to Governº 

ment. 
All Heads of Departments and Offices. 
The Registrar , High Court, Ernakulam (with C. L.) . 
The Registrar , University of Kerala (with C. L.) . 
The Secretary , Public Service Commission (with C.L.). 
The Secretary to the Governor. 
The Private Secretary to the Chief Minister and other 

Ministers . 
All Departments of the Secretariat. 
The Personal Clerk to the Chief Secretary . 
The Superintendent ofGovernment Presses, Trivandrum . 
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Finance Department 
THE INSTITUTE OF CHARTERED ACCOUNTANTS OF INDIA 

Post Box No. 268, Mathura Road, 

New Delhi- 1 . 
NOTIFICATION 
(Chartered Accountants ) 

( 1 ) 
No. 1-CA ( 9) 4159. In exercise of the powers conferred by sub 
section ( 1 ) of Section 30 of the Chartered Accountants Act, 1949 
(XXXVIII of 1949 ) , the Council of the Institute of Chartered Account 
ants of India has made the following amendment in the Chartered 
Accountants Regulations, 1949, the same having been previously pub 
lished and approved by the Central Government, as required by sub 
section ( 3 ) of the said Section . 

In the said Regulations : 

In Regulation 36 , add the following at the end of sub- regulation 
( 1 ) : 

" The various forms of articles mentioned above should be executed 
in the printed forms available at the Institute s office and should be sent 
to the Secretary as mentioned above failing which the articles may not 
be registered" . 

( 2 ) 
No. 1 CA (5 ) 60 : In exercise of the powers conferred by sub- section 
( 1 ) of Section 30 of the Chartered Accountants Act, 1949 (XXXVIII of 
1949 ) , the Council of the Institute of Chartered Accountant of India has 
made the following amendments to the Chartered Accountants Regula 
tions, 1949 , the same having been previously published and approved by 
the Central Government as required under sub -section (3 ) of the said 
Section . 

In the said Regulations:-- 
I. Change the heading of the existing Regulation 34 as " Premium 
from Articled Clerks" . in place of “ Maximum and minimum rates of 
premium ." 

II. Renumber the heading of the existing Regulation 34 ( 1 ) and 
substitute the sentence " If a premium is charged from an articled clerk, 
it shall not exceed Rs. 2,000." for the sentence " The Council may from 
time to time prescribe the maximum and minimum rates of premium 
that can be charged from an articled clerk " . 

III. Add the following to Regulation 34 after sub-regulation ( 1) but 
before the proviso : 

“ (2 ) Where the premium charged by the employer exceeds Rs. 500, 
it shall be deposited in a separate account with a scheduled bank. Where 
such premium is to be refunded in a lump sum , the amount shall be 
invested in a fixed deposit account with a scheduled bank and the fixed 
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accrued thereon 
depusit amount together with the interest 

shall be 
refunded to the articled clerk not later than 14 days after the date of 
completion or termination of articles, as the case may be , subject to 
satisfactory service and good conduct of the articled clerk .” 

IV . Renumber the existing Regulation 35 as Regulation 35 ( 1 ) 
V. Add the following after Regulation 35 ( 1 ) 

" ( 2 ) A member entitled to train articled clerks shall , before 
executing the articles in the form prescribed under Regulation 36, require 
a person who is to be accepted for service under articles to serve with 
him for a period of sixty days hereinafter referred to as Preliminary 
Service. 

( 3 ) Registration of such Preliminary Service shall be made with 
the Institute within a period of ten days from the date of commencement 
of such service . 

( 4 ) If on completion of such service the member is satisfied that 
the person is suitable for the profession , the articles shall be executed 
in the prescribed form and the period of articles shall be taken to have 
commenced from the date of commencement of the aforesaid Preliminary 
Service. 

(5 ) Nothing contained in sub- regulations ( 2 ) to ( 4 ) shall prevent the 
member from executing articles with a person whose name has pre 
viously been entered on the Register of Articled or Audit Clerks" . 

VI. In sub- regulation ( b ) of Regulation 35A after the words oom 
mencement of articles " add the following : 

" or expiry of the Preliminary Service whichever is later " . 
VII. In sub-regulation ( 1 ) of Regulation 36 for the words " within 
sixty days of the execution of the articles or the commencement of the 
training whichever is earlier" substitute the following : 

" within ninety days of the commencement of the period of articles 
or within thirty days of execution of articles whichever is earlier " . 

VIII. In regulation 41 B add the following after the proviso and 
before the Explanation : 

" Provided further that the employer shall grant leave for two months 
or to the extent due whichever is less whenever the articled clerk applies for 
leave for the purpose of preparing for the Institute s examinations and 
that such request for leave shall be made at least fifteen days before 
the date from which the leave is required. The employer may , how 
ever , grant leave at his discretion for more than two months if the 
leave at the credit of the articled clerk exceeds two months" . 
IX . Insert the following Regulation after Regulation 41 B : 

" 41 C :--WORKING HOURS FOR ARTICLED CLERKS 
Actual working hours of articled clerks shall be subject a maximum 
of thirty - five working hours in a week regulated according to the con 
venience of the employers" . 


X. Insert the following after the following after sub- regulation ( 1A ) 
of Regulation 42A : 

" ( 1B ) ( i ) A member entitled to train audit clerks shall, before 
sending the particulars for registration as prescribed in sub-regulation 
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( 3 ) , require a person who is to be taken as an audit clerk to serve with 
him for a period of one hundred and twenty days hereinafter referred 
to as Preliminary Service. 

(ii) Registration of such Preliminary Service shall be made with 
the Institute within a period of ten days from the date of commencement 
of such service. 

( iii ) If on completion of such service the member is satisfied that 
the person is suitable for the profession , the date of commencement of 
audit service shall be taken to be from the date of commencement of 
the Preliminary Service . 

• Nothing contained in this sub -regulation shall prevent a member 
from taking as an audit clerk , a person whose name is already entered 
on the Register of Audit Clerks or Articled Clerks." 

XI. In sub -regulation (2 ) (b ) of Regulation 42A , for the words 
" from the date of commencement of audit service " substitute the follow 
ing : 

" from the date of comniencement of audit service or date of expiry 
of the Preliminary Service whichever is later " . 

XII . In sub - regulation ( 3 ) (b ) of Regulation 42A for the words 
" within sixty days from the date of commencement of such service or 
before 31st August 1960 , whichever is later" substitute the following : - 

" within thirty days from the date of commencement of audit service 
or date of expiry of the Preliminary Service whichever is later" . 

XIII. In sub-regulation (6 ) of Regulation 42A for the words " two 
months" occurring in the provisos ( a ) and (b ) , substitute the words. 
" thirty days " . 

XIV . In sub-regulation ( 7 ) ( b ) of Regulation 42A for the word and 
figure " 60 days" substitute the words " thirty days" 
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No. 1CA (17) 160 : In exercise of the powers conferred by sub -section ( 1 ) 
of section 30 of the Chartered Accountants Act, 1949, (XXXVIII i 1949 ) . 
the Council of the Institute of Chartered Accountants of India has made 
the following amendments in the Chartered Accountants Regulations, 1949 , 
the same having been previously published and approved by the Central 
Government as required by sub-section ( 3 ) of the said Section. 

In the said Regulations : 
I. In Regulation 31, for the words " Form K K - 1 or K -2 " , substitute 
the words " Form K , K - 1 , K - 2 or KK " . 

II. In Regulation 31A , for the words "Form K K - 1 or K - 2 " , 
substitute the words " Form K , K - 1 , K - 2 or KK " . 

III. In Regulation 36, for the words " Form L or Form M " , 
substitute the words " Form L , LL , M or MM " . 

IV . In the second proviso to Regulation 36, for the words " Form L - 1 or 
Form M - l according as the candidate for articled clerkship is of full 
age or minor" , substitute the words " Form L - 1 , LL - 1 , M - 1 or MM -1 
according as the candidate for articled clerkship is of full age or minor 
and according as premium is charged or not. 
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V. In Regulation 39, for the words " Form L , L - 1 , M or M - 1 " , 
substitute the words " Form L , L - 1 , LL , LL- 1 , M , M -1 , MM or 
MM - 1 " . 

VI. In the second proviso to Regulation 40 ( b ) , for the words " Form 
N ", substitute the words " Form N or NN " . 

VII. In Regulation 41 (i) for the words " Form N " , substitute the 
words " Form N or NN " . 

VIII . In Regulation 42, for the words " Form K or K -1 " , substi 
tute the words " Form K , K - 1 or KK " . 

In the Schedule to the Regulations: 
IX . After Form K -6 , add the following Form KK , viz . 


FORM KK 


THE INSTITUTE OF CHARTERED ACCOUNTANTS OF INDIA 
CERTIFICATE OF SERVICE UNDER ARTICLES 

( For use where no premium is charged ) 
I 

of 

do hereby 
certify that 

served as an articled clerit under 
me in accordance with the Chartered Accountants Regulations, 1949, for 
a period of .... 

from 
that his progress was satisfactory and that to the best of my knowledge 
he bears a good moral character . 

I further certify that during the above-mentioned period the articled 
clerk was given leave for 

The articles were duly registered with the Council of the Institute 
of Chartered Accountants of India, vide registration No .... 
of 19 . 
Place : 
Date : 

( Signature ) 
X. After Form KK add the following Form KK - 1 , viz., 


days. 


FORM KK - 1 


THE INSTITUTE OF CHARTERED ACCOUNTANTS OF INDIA 
CERTIFICATE OF SERVICE UNDER ARTICLES 

(For use where no premium is charged ) 

( To be issued by the legal representative) 
I, 

legal representative of late 
of 

do hereby certify that to the best of my information 
.served as an aritcled clerk under late 

.of 
in accordance with the Chartered Accountants 
Regulations 1949, for a period of 

....years , ......months 
and days from 

to 

and that according to the 
Information supplied to me his progress was satisfactory and he bears a 
good inoral character. 

I further certify that according to the information supplied to me, 
during the above -mentioned period, the articled clerk was given leave 
for 

days by late 
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The articles were duly registered with the Council of the Institute . 
of Chartered Accountants of India , vide registration No......... of.... 

Signature 
Place : 

Name in block letters. 
Date : 

Signature of articled clerk. 
XI. After Form KK - l add the following Form KK - 2 , viz., 


FORM KK - 2 
THE INSTITUTE OF CHARTERED ACCOUNTANTS OF INDIA 
CERTIFICATE OF SERVICE UNDER ARTICLES 

(For use where no premium is charged) 
( To be issued by a surviving partner ) 
of 

who practised 
in partnership with late 

do hereby certify that........ 
served as an articled clerk under late 

.in accordance 
with the Chartered Accountants Regulations, 1949, for a period of 
from 

that his pro 
gress was satisfactory and that to the best of my information he bears 
a good moral character . 

I further certify that during the above -mentioned period, the arti 
cled clerk was given leave for ... .days . 

The articles were duly registered with the Council of the Institute 
of Chartered Accountants of India vide registration No. 
of 

Signature 
Name in block letters 


Place : 
Date : 

Signature of articled clerk . 
XII. In clause 4 (b ) of Form L add the words " is his main occupa 
tion and" after the words " professional practice " and before the words 
" is suitable for " . 

XIII. In clause 4 ( d ) ( ii) of Form L , for the word " persons" , substi 
tute the word " member " . 

XIV. In clause 5 (b ) of Form L - 1 , after the words " Second Employer" 
and before the words " is suitable for" insert the words " is his or their 
main occupation and" . 

XV. In caluse 5 ( d ) (ii) of Form L - 1 , after the words " some other" , 
add the words "member entitled to train articled clerks" . 

XVI. After Form L - 1 , add the following Form LL , viz ., 


" FORM LL 
(For use when the Articled clerk is of full age and where 

no premium is charged ) . 
Articles of apprenticeship made the . 

day of 
one thousand nine hundred and 

between 
of 

a Fellow * jan Associate of the Institute in practice 
. and whose such practice is his main occupation (hereinafter called the 


6 


employer) of the one part and 

(hereinafter called 
the Articled Clerk ) of the other part. 

Witness as follows, that is to say : - 

1. In consideration of the covenants by the Articled Clerk hereafter 
contained the Employer agrees to take the Articled Clerk as his Articled 
Clerk for the term of years from the 

day of 
one thousand nine hundred and 
2. The Articled Clerk of his own free will binds himself Articled 
Clerk to the Employer to serve him for and during and up to the full 
end and term of 

years . 
3. The Articled Clerk covenants with the Employer as follows : 
(a ) That he will at all times during the said term diligently and 

faithfully serve the Employer as his Articled Clerk in the 

practice of profession of Accountancy. 
(b ) That he will not at any time during the said terin destroy , 

cancel, obliterate, spoil, embezzle, spend, make away with or 
take , copies of books; papers, plans, documents , monies , 
stamps or chattels of the Employer, his personal representa 
tives or assigns or of his partner or partners or of any of 
his clients or 

employers which shall be deposited in 
his hands or which shall come to his care, custody or posses 
sion or allow any of the said goods to be so treated by 

others if he can by the exercise of reasonable care prevent it. 
(c ) That he will at all times keep the secrets of the Employer 

and his partner or partners and of his and their clients and 
employers and will not divulge the names and affairs of such 

clients and employers. 
( d ) That he will readily and cheerfully obey and execute the law 

ful and reasonable commands of the employer and will not 
depart or absent himself from the service or employ of the 
Employer at any time during the said term without his con 
sent or that of his partners first obtained but will at all 
times during the said term conduct himself with all due 

diligence, honesty and propriety . 
( e ) That he will at all times well and faithfully service the 

Employer as an Articled Clerk ought to do in all things what 

soever. 
(f ) That he will make good and fully indemnify the Employer 

for any loss or damage suffered or sustained by him by the 

Articled Clerk s misbehaviour or improper conduct . 
4. The Employer covenants with the Articled Clerk as follows:-- 
( a ) That he will by the best ways and means in his power and 

to the utmost of his skill and knowledge instruct or cause to 
be instructed the Articled Clerk and afford him such reasonable 
opportunities and work as may be required to enable him to 

acquire the art, science and knowledge of Accountancy . 
( b ) That his professional practice is his main occupation and is 

suitable for the purpose of enabling him to carry out the obli 
gations referred to in ( a ) above. 
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( c ) That he will at the expiration of the said term use his best 

means and endeavour at the request, cost and charges of the 
Articled Clerk to cause the Articled Clerk to be admitted 
as a member of the Institute. Provided always that the 
Articled Clerk shall have well and faithfully served his 
intended clerkship and shall have passed the required exami 
nations and in all respects properly qualified himself to be 

admitted as such . 
( d ) (i) That if the Employer shall die during the said term , his 

legal representative shall grant to the Articled Clerk a certi 
ficate in Form KK - 1 for the expired period of the articles. 
( ii) That if the Employer shall cease to practice as an 
Accountant or cease to be a Fellow in practice or shall in any 
way become incapable of continuing the intended employment 
of the Articled Clerk during the said term , he shall make 
the necessary arrangements as far as practicable for the com 
pletion of the residue of the term as Articled Clerk with some 
other member entitled to train Articled Clerks and grant the 
Articled Clerk , the Certificate in Form KK for the expired 

period of articles. 
5. These articles are subject to the Chartered Accountants Regulations , 
1949, and may be cancelled or extended under Regulation 39 of those 
Regulations : 

In witness whereof the parties have hereunto set their hands and 
seals the day and year first above written . 

Signed, Sealed and Delivered 
by 
in the presence of 

Signed , Sealed and Delivered 
by 
in the presence of 

Note : " Words not applicable should be deleted . 
XVII. After Form LL , ada the following Form LL -1 , viz., 

FORM " LL - 1" 
( For use when the Articled Clerk is of full age and where no 

premium is charged ) 
Articles of apprenticeship made the 

day of 
one thousand nine hundred and 
between 
an Associate or a Fellow of the Institute employed as a paid -assistant 
to 
Chartered Accountant in practice in the firm of Chartered Accountants 
in practice of Messers . 
(hereinafter called the Employer) of the first part and 
the Chartered Accountant in practice the firm of Chartered Accountants 
in practice employing the Employer of the first part (hereinafter called 
the second Employer) of the second part and 
(hereinafter called the articled clerk ) of the third part. 

Witness as follows, that is to say : 
1. In consideration of the covenants by the Articled Clerk hereafter 
contained the Employer agrees to take the Articled Clerk as his Articled 
Clerk for the term of 

years from the 

day of 
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2. The second Employer of the second part has agreed to permit the 
Employer of the first part to train the Articled Clerk in his firm . 

3. The Articled Clerk of his free will bind himself Articled Clerk 
to the Employer to serve him for and during and unto the full end 
and term of 

years. 
4. The Articled Clerk covenants with the Employer as follows: 

( a ) That he will at all times during the said term diligently and 
faithfully serve the Employer as his Articled Clerk in the practice of 
profession of Accountancy . 

(b ) That he will not at any time during the said term destroy, 
cancel, obliterate , spoil, embezzle , spend, make away with or take copies 
of books, papers, plans, documents, monies, stamps or chattels of the 
Employer, his personal representatives or assigns or of his partner 
or partners or of any of his clients or employers which shall 
be deposited in his hands or which shall come to his care, custody or 
possession or allow any of the said goods to be so treated by others 
if he can be the exercise of reasonable care prevent it. 

( c ) That he will at all times keep the secrets of the Employer 
and his partner or partners and of his and their clients and employers 
and will not divulge the names and affairs of such clients and emplo 


yer s . 


( d ) that he will readily and cheerfully obey and execute the 
lawful and reasonable commands of the Employer and will not depart 
or absent himself from the service or employ of the Employer at any 
time during the said term without his consent or that of his partners 
first obtained but will at all times during the said term conduct himself 
with all due diligence, honesty and propriety . 

(e ) That he will at all times well and faithfully service the 
Employer as an Articled Clerk ought to do in all things whatsoever. 

(f ) That he will make good and fully indemnify the Employer for 
any loss or damage suffered or sustained by him by the Articled Clerk s 
misbehaviour or improper conduct. 
5. The Employer covenants with the Articled Clerk as follows:-- 

( a ) That he will by the best ways and means in his power and 
to the utmost of his skill and knowledge instruct or cause to be instructed 
the Articled Clerk and afford him such reasonable opportunities and 
work as may be required to enable him to acquire the art, science and 
knowledge of Accountancy. 

(b ) That his professional practice or that of the second Employer 
is his or their main occupation and is suitable for the purpose of enabl 
ing him to carry out the obligations referred to in ( a ) above. 

( c ) That he will at the expiration of the said term use his best 
means and endeavours at the request, cost and charges of the Articled 
Clerk to cause the Articled Clerk to be admitted as a member of the 
Institute . Provided always that the Articled Clerk shall have well and 
faithfully served his intended clerkship and shall have passed the 
required examinations and in all respects properly qualified himself 
to he admitted as such . 

( d ) (1) That if the employer shall die during the said term , his 
personal representative shall grant to the Articled Clerk a certificate 
in Form KK - 1 for the expired period of articles . 
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( ii) That if the employer shall give up his employment or shall 
in any way become incapable of continuing the intended employment of 
the articled clerk during the said term , he shall make the necessary 
arrangements as far as practicable for the completion of the residue of 
the term as Articled Clerk to some other member entitled to train 
articled clerks and grant the Articled Clerk the certificate in Form KK 
for the expired period of articles . 

6. These articles are subject to the Chartered Accountants Regula 
tions, 1949, and may be cancelled or extended under Regulation 39 of 
those Regulations. 

In witness whereof the parties have hereunto set their bands and 
seals the day and year first above written , 

Signed , Sealed and Delivered 
by (the Employer) 
in the presence of 

Signed , Sealed and Delivered 
by the Second Employer) 
in the presence of 

Signed , Sealed and Delivered 
.by ( the Articled Clerk ) 

in the presence of 

XVIII. In clause 5 ( b ) of Form M after the words " professional 
practice" and before the words " is suitable for " insert the words " is 
his main occupation and" . 

XIX : In clause 5 ( d ) (ii) of Form M , for the word " persons", 
substitute the word " member" . 

XX . In clause 6 ( b ) of Form M -1 , after the words " Second Employer " 
and before the words " is suitable for insert the words " is his or their 
main occupation and" . 

XXI. In clause 6 ( d ) (ii ) of Form M - 1 after the words " some other" , 
add the words " Member entitled to train articled clerks" . 

XXII. After Form M - 1 , add the following form MM viz ., 


FORM MM 


(For use where the Articled Clerk is a minor and where no 

premium is charged ) 
Articles of Apprenticeship made the 
day of 

one thousand nine hundred and 
between 

of 
a Fellow * |Associate of the Institute of Chartered 
Accountnats of India in practice and whose such practice is his main 
occupation (hereinafter called the Employer ) of the first part, 

(hereinafter called the Guardian ) of the second 

(hereinafter called the Articled Clerk ) 
of the third part. 

2945 EU. 


part and 
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Witness as follows, that is to say 

Clerk and 
1. In consideration of the covenants by the Articled 
Guardian respectively hereinafter contained the Employeer agrees to 
take the Articled Clerk as his Articled Clerk for the term of 
years from the 

.day of .. 
2. The Articled Clerk of his own free will and with the consent of 
the Guardian binds himself Articled Clerk to the Employer to serve 
him for and during and unto the full end and term of 

years. 
3. The Articled Clerk covenants with the Employer as follows : -- 

( a ) That he will at all times during the said term diligently and 
faithfully serve the Employer as his Articled Clerle in the practice of 
profession of Accountancy . 

( b ) That he will not at any time during the said terni destroy, 
cancel, obliterate, spoil, embezzle, spend, make away with or take copies 
of books , papers , plans, documents , monies, stamps or chattels of the 
Employer, his personal representatives or assigns or of his partner or 
partners or of any of his clients or employers which shall be deposited 
in his hands or which shall come to this care , custody or possession or 
allow any of the said goods to be so treated by others if he can by 
the exercise of reasonable care prevent it. 

( c ) That he will at all times keep the secrets of the Employer 
and his partner or partners and of his and their clients and employers 
and will not divulge the names and affairs of such clients and employers. 

( d ) That he will readily and cheerfully obey and execute the 
lawful and reasonable commands of the Employer and will not depart or 
absent himself from the service or employ of the Employer at any 
time during the said term without his .consent or that of his partners 
first obtained but will at all times during the said term conduct himself 
with all the diligence, honesty and propriety . 

( e ) That he will at all times well and faithfully serve the Emplo 
yer as an Articled Clerk ought to do in all things whatsoever. 

(f ) That he will make good and fully indemnify the Employer 
for any loss or damage suffered or substained by him by the Articled 
Clerk s misbehaviour or improper conduct . 
4. The Guardian covenants with the Employer as follows: 

That he will indemnify the Employer or his partner or partners and 
all or any of theni in case the Articled Clerk shall act contrary to the 
last mentioned covenant and the Employer or his partners shall suffer 
thereby any loss, damage or prejudice. 

5. The Employer covenants with the Articled Clerk and the Guardian 
as follows : 


( a ) That he will by the best ways and means in his power and 
to the utmost of his skill and knowledge instruct 
or cause to be 
instructed the Articled Clerk and afford him such reasonable oppor 
tunities and work as may be required to enable him to acquire the art, 
science and knowledge of Accountancy. 

(b ) That his professional practice is his main occupation and is 
suitable for the purpose of enabling him to carry out the obligations 
referred to in ( a ) above . 
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( c ) That he will at expiration of the said term use his by Treans 
and endeavours at the request, cost and charges of the Articled Clerk 
and the Guardian or cither of them to cause the Article Clerl to be 
admitted as a member of the Institute . Provided always that the Art! 
cled Clerk shall have well and faithfully served his intended clerkship 
and shall have passed the required cxaminations and in all resnects pro 
perly qualified himself to be admitted as such . 

( d ) (1) That if the Employer shall die during the said ter his 
legal representative shall grant to the Articled Clerk a certificate in 
Form KK - 1 for the expired period of the Articles . 

(ii) That if the Employer shall cease to practice as an account. 
ant or 

cease to be a Fellow in practice or shall in any way become 
incapable of continuing the intended employment of the Article Clerk 
during the said term , he shall make necessary arrangements as far 23 
practicable for the completion of the residue of the term as Articled 
Clerk with some other member entitled to train Articled Clerks and 
grant the Articled Clerk the certificate in Form KK for the expired 
period of Articles. 

6. These articles are subject to the Chartered Accountants Regula 
tions, 1949 , and may be cancelled under Regulation 39 of those Regula 
tions. 

In witness whereof the parties have hercunto set their hands uid 
seals the day and year first above written . 

Signed, Sealed and Delivered 
by 
in the presence of 

Signed , Sealed and Delivered 
by 
in the presence of 

Signed , Scaled and Delivered 
by 
in the presence of 

Note : - *Words not applicable should be deleted. 
XXIII. After Form MM , add the following Form "MA - 1 , viz., 


FORM MM - 1 
( For use where the Articled Clerk is a minor and where 

no premium is charged ) 


day of. 


Articles of apprenticeship made the 

one thousand nine hundred and 
between 

an Associate or a 
I ellow of the Institute employed as a paid -assistant to 
Chartered Accountant in the firm of Chartered Accountants of Messis . 

(liereinafter called the Employer ) 
of the first part, the Chartered Accountantſthe firm of Chartered 
Accountants employing the Employer of the first part (hereinafter called 
the second Employer) of the second part, 
(hereinafter called the Guardian ) of the third part, and 

(hereinafter called the Articled Clerk ) of the 
fourth part . 


Witness as follows, that is to say : 
1. In consideration of the covenants by the Articled Clerk and 
Guardian respectively hereinafter contained the Employer agrees to 
take the Articled 

Clerk as his Articled Clerk for the term 

years from the 
day of 


2. The second Employer of the second part has agreed to permit the 
Employer of the first part to train Articled Clerk in his firm . 

3. The Articled Clerk of his own free will and with the consent of 
the Guardian binds himself Articled Clerk to the Employer to serve 
him for and during the unto the full end and term of 
years. 
4. " The Articled Clerk covenants with the Employer as follows: -- 

(a ) That he will at all times during the said term diligently and 
faithfully serve the Employer as his Articled Clerk in the practice of 
profession of Accountancy . 

( b ) That he will not at any time during the said term destroy , 
cancel, obliterate, spoil, embezzle , spend, make away with or take copies 
of books, papers, plans, documents, monies, stamps or chattels of the 
Employer, his personal representatives or assigns or of his partner or 
partners or any of his clients or employers which shall be deposited in 
his hands or which shall come to his care, custody or possession or allow 
any of the said goods to be so treated by others if he can by the exercise 
of reasonable care prevent it. 

( c ) That he will at all times keep the secrets of the Employer 
and his partner or partners and of his and their clients and employers 
and will not divulge the names and affairs of such clients and emplo 
yers. 

(d ) That he will readily and cheerfully obey and execute the 
lawful and reasonable commands of the Employer and will not depart 
or absent himself from the said term without his consent or that of 
his partners first obtained but will at all times during the said term 
conduct himself with all the diligence, honesty and propriety . 

( e ) That he will at all times well and faithfully serve the Emplo 
yer as an Articled Clerk ought to do in all things whatsoever . 

( f) That he will make good and fully indemnify the employer 
for any loss or damage suffered or sustained by him by Articied Clerk s 
misbehaviour or improper conduct. 


5 . The Guardian covenants with the Employer of the first part 
and the Second Employer of the second part as follows: - . 

That he will indemnify the Employer or the second Employer of 
the second part or his partner or partners and all or any of them 
in case the Articled Clerk shall act contrary to the last -mentioned 
covenant and the Employer or his partners shall suffer thereby any 
loss, damage or prejudice . 

6. The Employer covenants with the Articled Clerk and the Guardian 
as follows : 

( a ) That he will by the best ways and means in his power and to 
the utmost of his skill and knowledge instruct or cause to be instructed 
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the Articled Clerk and afford him such reasonable opportunities and 
work as may be required to enable him to acquire the art, science and 
knowledge of Accountancy. 

( b ) That his professional practice or that of the second Employer 
is his or their main occupation and is suitable for the purpose of enabl 
ing him to carry out the obligations referred to in ( a ) above . 

(c ) That he will at the expiration of the said term use his best 
means and endeavours at the request, cost and charges of the Articled 
Clerk and the Guardian or either of them to cause the Articled Clerk 
to be admitted as a member of the Institute . Provided always that the 
Articled Clerk shall have well and faithfully served his intended clerk 
ship and shall have passed the required examinations and in all respects 
properly qualified himself to be admitted as such. 

( d ) (i ) That if the Employer shall die during the said term his 
personal representative shall grant to the Articled Clerk a certificate 
in Form KK - 1 for the expired period of the Articles. 

( ii) That if the Employer shall give up his employment or shall 
in any way become incapable of continuing the intended employment 
of the Articled Clerk during the said term , he shall, make the necessary 
arrangements as far as practicable for the completion of the residue 
of the term as Articled Clerk to some other member entitled to train 
articled clerks and grant the Articled Clerk the certificate in Form K 
for the expired period of Articles. 

7. These articles are subject to the Chartered Accountants Registra 
tions, 1949, and may be cancelled under Regulation 39 of those Regula 
tions, 

In witness thereof the parties have hereunto set their lands and 
seals the day and year first above written . 

Signed, Sealed and Delivered 
by (First Employer ) 
In the presence of 

Signed, Sealed and Delivered 
by (Second Employer ) 
In the presence of 

Signed , Sealed and Delivered 
by (Guardian ) 
In the presence of 

Signed, Sealed and Delivered 
by ( Articled Clerk ) 
In the presence of 

XXIV . In the preamble to Form N , for the word " son " . substitute 
the word " ward" . 

XXV. In clause 2 ( c ) of Form N , after the words " Professional 
practices and before the words " is suitable for " , insert the words " is 
his main occupation and" . 
XXVI. After Form N , add the following Form NN , viz ., 

FORM "NN " 


( For use where no premium is charged ) 
ASSIGNMENT OF ARTICLES made the 
day of ............. 

One thousand nine hundred and 
between 

of 
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day of 


( hereinafter called " the Employer" ) of the first part. 
of 

(hereinafter called " the Guardian" " ) of the 
second part 

ward of the said .. 
( hereinafter called the " Articled Clerk" ) of the third part and... 
.of 

carrying on the business of 
at 

(hereinafter called " the 
New Master" ) of the fourth part. 
Whereas by Articles of Apprenticeship dated 

and 
made between the Employer|the original Employer of the first part, 
the Guardian of the second part and the Articled Clerk of the third 
part the Articled Clerk was bound apprentice tot the Employer the 
original Employer in the practice of profession of Accountancy for a 
term of 

years from the . 

.19 
And whereas by subsequent assignment all rights and liabilities 
of the said original Employer 

.under the aforesaid 
articles of apprenticeship have become vested in the Employer . 

And whereas it has been agreed that the Articled Clerk shall serve 
the unexpired residue of the said term with the New Master being a 
member of the Institute entitled to train Articled Clerks and the Emplo 
yer has agreed with the consent of the Guardian and of the Articled 
Clerk to assign the said articles of Apprenticeship to the New Master. 

Now this deed of assignment witnesseth as follows: 

1. The Employer hereby assigns the said Articles of Apprenticeship 
from the day of and all his interest therein and the benefit of all cove 
nants therein contained to the New Master to hold the same for all the 
residue unexpired of the said term of 

years. 
2 . The new master covenants with the Iomployer , the Guardian and 
the Articled Clerk and with each of them separately . 

( a ) That he will take the Articled Clerk as his Articled Clerk 
for the unexpired residue of the said term in order that he may com 
plete his studies and acquire the art, science and knowledge of Account 
ancy. 

(b ) That he will observe and perform all the covenants in the 
said Articles contained and on the part oft the Employer the original 
Employer to be observed and performed in like manner in all respects 
as if he the New Master were therein named instead off the Employer 
the original Employer and will keep the Employer the original Employer 
indemnified from the same and from all actions, claims or demands in 
respect thereof. 

( c ) That his professional practices, is his main occupation and 
is suitable for the purpose of enabling him to carry out the obligations 
referred to in ( a ) and ( b ) above. 

3. The Guardian and the Articled Clerk severally covenant with 
the New Master. 

( a ) That the Articled Clerk shall diligently and faithfully serve 
the New Master as his apprentice in his profession of Accountancy for 
all the residue now unexpired of the said term . 

(h ) That they and each of them will observe and perform all the 
covenants in the said Articles contained and on their part to be performed 
in like manner in all respects as if the New Master were therein named 
instend of the Employer the original Employer. 
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4. This Deed of Assignment is in accordance with the provisions of 
Regulation 41 of the Chartered Accountants Regulations, 1919, and is 
subject in all respect to such Regulations. 

In witness whereof tlie parties have hereunto set their respective 
hands the day and year first above written . 
Executed by in the 

" The Employer" of the First Part. 
presence of 
Executed by in the 

" The Guardian " of the Second Part. 
presence of 
Executed by in the 
presence of 

" The Articled Clerk " of the Third Part . 
Executed by in the 

" The New Master of the Fourth Part. 
presence of 
Note :-(1) * If the Articled Clerk is of age the reference to Guardian 

will be omitted throughout and certain consequential altera 

tions necessitated. 
( 2 ) Words not applicable should be deleted . 
( 3 ) May be omitted if not required. 

E. V. SREENIVASAN , 

Secretary . 
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Kerala Gazette No. 39 dated 3rd October 1961. 
PART I 

GOVERNMENT OF KERALA 
Health and Labour Department 

NOTIFICATION 
No, 71519 |L5|61|HLD . Dated , Trivandrum , 2nd September 1961. 

The award of the Industrial Tribunal, Kozhikode in respect of the 
dispute between the Management of Kerala Estate, Kerala Estate P.O., 
and their workmen represented by the President, Ernad Taluk Plantation 
Labour Union , Kalikavu, received by Government on 28-8-1961 is hereby 
published under Section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947 ) . 

By order of the Governor , 
K. C. SANKARANARAYANAN , 

Additional Secretary. 


BEFORE THE COURT OF THE INDUSTRIAL TRIBUNAL , 

KOZHIKODE 
( Saturday, the 19th day of August , Nineteen hundred and sixty one ) 

Present : 
SHRI V. U. JOSEPH , B.A., E.L.) 

Industrial Tribunal 

Calicut and Ernakulam . 

INDUSTRIAL DISPUTE No. 4160 
(ON THE FILES OF THE INDUSTRIAL TRIBUNAL , KOZHIKODE ) 

Between 

THE MANAGER 
KERALA ESTATE , P.O. KERALA ESTATE 

And 

THE PRESIDENT 
ERNAD TALUK PLANTATION LABOUR UNION , P.O. KALIKAVU 
Representation : 
Shri Joseph Jacob , B.A., B.L., 
Advocate, Calicut 

For Management. 
Shri K. Bhaskaran Nair , B.A., B.L., 

For Union . 


Advocate, Calicut 


AWARD 


The industrial dispute between the Management of Kerala Estate 
and their workmen represented by the President, Ernad Taluk Plantation 
Labour Union , Kalikavu was referred to this court for adjudication by 
Government Order No. 61554|L5|59-1 H & LD of the Health and Labour 
Department of the Government of Kerala dated 29-12-1959. l he issue 
referred to adjudication is regarding the question of dismissal of Messrs. 
( 1 ) P. C. Muhammed (2 ). Thankayathil Hassan ( 3 ) Velloli Chami and 
(4 ) Karuvanthodi Alavi.. 
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2. In the statement of the union it is stated that the union served 
a charter of demands on the management on 12-9-1959. Finding no 
response, the union placed another demand on 1-10-1959 stating that if 
the management failed to concede the reasonable demand of the workers 
placed before the management in their charter of demands submitted on 
12-9-1959 the union would resort to strike. This also met with no res 
ponse from the management. Two workers namely P. C. Muhammed 
and Karuvanthody Alavi started a peaceful satyagraha in the factory 
premises along with 2 other workers on 1-10-1959 . Two other workers, 
whose names are mentioned in the order reference namely Thankayathil 
Hassan and Velloli Chami offered satyagraha on the following day . All 
of them were charge-sheeted by the management by their show - cause 
notices issued on 2-10-1959 and 8-10-1959. The management following 
the chargesheet conducted a farce of an enquiry and dismissed the workers. 
No opportunity was given to the workers to place their case before the 
enquiring officer. The enquiry officer also did not record the defence 
evidence. The enquiry conducted on 8-10-1959 was regarding the offence 
contained in the show - cause notice dated 2-10-1959. The management 
understood that the evidence on the side of the management was not 
suficient to dismiss the workers and so a second charge- sheet was given 
on 8-10-1959, to all these workers. The charges were false and got up 
with a view to victimise the workers. The workers were important trade 
unionists . The workers were dismissed with effect from 2-10-1959 as 
per memo dated 15-10-1959. The union prays to reinstate the workers 
with back wages and continuity of service . 


3. In the reply statement of the management it is stated that some 
• of the workers in the estate in combination with certain discharged 

workers indulged in all sorts of criminal and illegal activities from inside 
the estate in the name of satyagraha on 1-10-1959. P. C. Muhammed, 
Karuvanthodi Alavi in combination with certain discharged workers of 
the estate indulged in wilful insubordination and disorderly behaviour in 
the factory premises. They used abusive and insulting language through 
megaphone against the Assistant Manager, staff and workers of the 
estate . Similar offences were committed by Thankayathil Hassan, and 
Velloli Chami and others on the following day i.e., on 2-10-1959. Getting 
complaints about these acts of the workers the management sought the 
help of the police for registering a case against the non -workers of the 
estate and the police arrested them and removed them from the scene 
of the occurrence. They were charge-sheeted in the court of the Manjeri 
Sub -Magistrate and the accused were all convicted by the Magistrate 
As regards the estate workers were concerned the management issued 
show -cause notice and charge-sheet on 2-10-1959. After getting expla 
nations from the workers the management conducted an enquiry into the 
charge of misconduct against the concerned workers on 3-10-1959. 
Sri M. C. Mathew , Joint Managing Proprietor of the Kerala Estate was 
the enquiry officer. All the workers took part in the enguiry. The 
enquiry officer on the basis of the evidence adduced in the enquiry found 
the workers guilty of the charge of misconduct and he recommended 
their dismissal. The 4 workers concerned were under suspension from 
2-10-1959 onwards. During their suspension period they committed other 
acts of misconduct and the management served another charge-sheet and 
show -cause notice to the workers on 8-10-1959 . Again another enquiry 
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was conducted by the management into the charge of misconduct con 
tained in the charges served on 8-10-1959. This second enquiry was also 
conducted by Sri M. C. Mathew on 12-10-1959. In the second enquiry 
also the workers took part . The management examined witnesses in 
the second enquiry also . On the basis of the second enquiry the enquiry 
oficer found the workers guilty of the charges contained in the charge 
sheet served on 8-10-1959. The enquiry officer recommended dismissal. 
Accordingly the management dismissed the workers with cffcct from 
2-10-1959 and the dismissal orders were served on the workers on 
15-10-1959. The management contends that the enquiry was conducted 
after getting the explanation of the workers and giving them full oppor 
tunity to cross-examine the management witnesses and adduce their own 
case . The enquiry is not vitiated by the violation of any of the principles 
of natural justice. The allegations of the union that the enquiry officer 
did not record the evidence properly and workmen were not given oppor 
tunity to adduce their own evidence and other attacks of the union are 
refuted in the reply statement of the management. The union allegation 
that the second charge-sheet dated 8-10-1959 was given because the evi 
dence into the charges of misconduct conducted on 8-10-1959 was not sufh 
cient to dismiss the workers is also refuted by the management as incor 
rect and imaginary. The management also submits that they have not 
indulged in any kind of victimisation or unfair labour practice against 
any of their workmen. They have absolutely no idea to crush the trade 
union movements of the workers in taking out this action . The manage 
ment prays that the workers are not entitled to any relief. The union 
filed a rejoinder controverting the management allegation . 

4. The union examined ww1 to Ww5 and marked Exts . W1 to W98 . 
The management examined MW1 and marked Exts. M1 and ·M2 series. 

5. The 2 workers P. C. Muhammed and K. Alavi were charge-sheeted 
on 2-10-1959 . The charges against them are the following : 

That both the workers were using abusive and insulting language 
through megaphone against the Assistant Manager, Staff and Workers 
of the Estate on 1-10-1959 between 8 a.m. and 5 p.m. from the factory 
premises in combination with certain others and had thus indulged in 
wilful insubordination and disorderly behaviour which are acts of mis 
conduct as per clause A and B of the Standing Order No. 22 applicable 
to estate workmen . The workers were asked to show cause 0.2 or before 
5-10-1959 why disciplinary action should not be taken against them . The 
workers were also suspended pending enquiry from 2-10-1959. T. Hassan 
and Velloli Chami were charge - sheeted for using abusive and insulting 
language through megaphone against the Assistant Manager , Staff and 
Workers of the estate, on 2-10-1959 between 8 a.m. and 5 p.m. from the 
Factory premises in combination with certain others and thus indulged 
in wilful insubordination and disorderly behaviour which are acts of mis 
conduct as per clause A and H of the Standing Order No. 22 applicable 
to the estate workmen . These two workers were also asked to show 
cause on or before 5-10-1959, why disciplinary action should not be taken 
against them . They were also kept under suspension pending enquiry. 
The enquiry into the charges of misconduct against all the 4 workers were 
conducted on 8-10-1959. Sri M. C. Mathew was the enquiry ofticer. In 
the enquiry the management examined the Assistant Manager, Sri Pothen , 
Sri K. Krishnan Nair and P. Unni Menon . The witnesses stated that the 
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concerned workers along with others came in a jatha to muster ground 
at about 7.30 a.m. on 1-10-1959 and 2-10-1959 on both days calling abusive 
and insulting slogans. On 1-10-1959 P. C. Muhammed and K. Alavi offered 
satyagraha. The concerned workers and others shouted out both days 
" പോത്തൻ യൂണിയൻ വഞ്ചനയാണു്; പോത്തൻ നമ്മുടെ 

നേതാവെങ്കി ൽ 
പോരിൽ നയെ തോൽപ്പിക്കും. പോത്തൻ ഗുണ്ടയെ പിരിച്ചുവിടണം. 
On 2-10-1959 T. Hassan and Velloli Chami offered satyagraha in the 
factory premises. Before the commencement of satyagraha the workers 
came in jatha shouting abusive and insulting solgans. All these three 
witnesses have given elaborate evidence as to the details of the jatha 
and the trend of slogans and the nature of abusive language used by the 
demonstrators. The workers also examined Areakara Ayyappan and 
V. Assainar. These two witnesses examined on the workinen s side do 
not help the union case. 

6. All the workers were suspended with effect from 2-10-1959 and 
the management served another set of charges against all the workers 
on 8-10-1959. The charge-sheet dated 8-10-1959 contained the follow 
ing charges against all the workers. That during suspension days from 
3-10-1959 to 8-10-1959 the workers entered the work spot namely muster 
ground attached to the factory. They squatted on the muster grounds 
from morning till evening causing hindrance to the working of the 
estate. In spite of the repeated orders of the estate authorities none of 
the workers left the spot. The workers also incited the other workers 
to strike work . The management also conducted an enquiry into 
the charges contained in the charge- sheet dated 8-10-1959. To the 
show -cause notice the workers submitted explanations on 9-10-1959. 
After the explanations notices were issued fixing the enquiry into the 
charge of misconduct on 12-10-1959. The enquiry against all the 4 work 
ers were conducted together. Mr. M. C. Mathew was the enquiry officer . 
All the accused were present. The management examined the Assist 
ant Manager, Alexander Pothan , Sri K. Krishnan Nair, Estate writer 
and Sri P. Unni Menon . The workers examined 3 witnesses on their 
side. The evidence given by the management witnesses were believed 
by the enquiry officer and on the basis of that evidence the enquiry 
officer found the workers guilty of the charges contained in the charge 
sheet dated 8-10-1959; he also recommended dismissal. 

7. The scope of the power of an Industrial Tribunal to interfere in 
the matter of dismissal of workmen by the management was consi 
dered by Their Lordships of the Supreme Court in India Iron and Steel Co., 
Ltd. Vs. Their workmen ( 1958ILLJ 250 ) . It is laid down in that case 
that the powers of an Industrial Tribunal in these matters were not 
unlimited and the tribunal did not act as a court of appeal and substi 
tute its own judgment for that of the management. It was also held 
that the tribunal would interfere when ( 1 ) there is a want of good 
faith ( 2 ) there is victimisation or unfair labour practice (3 ) The manage 
ment is guilty of a basic error or violation of principles of natural justice 
( 4 ) and on the materials the finding is completely baseless or perverse. 
I am of opinion that the present case is not covered by any of the 4 grounds 
on which I can interfere with the order of dismissal by the management. 
The misconduct was established by the evidence adduced before the 
enquiry officer . The management has a right to dismiss under the 
relevant standing orders. The enquiry conducted by the management 
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on 


is not vitiated by the violation of the principles of natural justice. The 
learned counsel for the union Sri K. Bhaskaran Nair very seriously 
argued that the second enquiry into the charge of misconduct covered 
in the chargesheet given on 8-10-1959 was conducted as there was no 
evidence in the enquiry conducted 8-10-1959. The 

management 
conducted the first enquiry on 8-10-1959 into the charge of misconduct 
covered by the charge-sheet given on 2-10-1959. The learned counsel 
Mr. Bhaskaran Nair contends that on the basis of the evidence adduced 
in the enquiry conducted on 8-10-1959 no conviction was possible. The 
evidence adduced on 8-10-1959 was not sufficient to warrant a finding of 
guilty into the charge ofmisconduct served on 2-10-1959. This arguments of 
the learned counsel is not correct. The evidence recorded on 8-10-1959 
is found in the enquiry procedings. The same set of witnesses were 
examined by the management in both the enquiry matters and they 
have clearly stated the several acts of misconduct on the part of the 
workers on the both occasions. The evidence adduced in any one of the 
enquiries taken independently is more than sufficient to sustain a snding 
of guilty . The management conducted a second enquiry as they thought 
it better to conduct enquiries regarding both chargesheets. A reading 
of the evidence in both enquiries will reveal all these facts . So I do 
not find any merit in the argument of Mr. Bhaskaran Nair that there 
is no evidence in the enquiry conducted on 8-10-1959 . 

8. Again the learned counsel for the union Sri K. Bhaskaran Nair 
argued very seriously that all the 4 workers were dismissed with a view 
to victimise them for their trade union activities. He has produced in 
support of the charge of victimisation a number of documents, which 
can be grouped in general into 4 groups. ( 1 ) Copies of resolutions 
and petitions alleged to have been sent to the management and the labour 
department. ( 2 ) Copies of show - cause notices issued by the management 
and the warning orders or suspension orders given to the workers, after 
due domestic enquiry. ( 3 ) Copies of letters alleged to have been received 
by the secretary of the union from the workers; (4 ) Copies of resignation 
letters alleged to have been sent by some of the workers of the union . 
As regards the first group of documents, that is, the copies of resolutions 
and petitions sent by the union to the management and labour department, 
Ext.wi to W10 relate to labour dispute which came into existence in 
March , 1959 in which the workers affiliated to INTUC and AITUC 
have taken part. This matter resulted in I.D. 62 of 1959 in which 152 
workers were involved. This was settled on the workers expressing their 
regret and the management instated all the workers . Following this 
reinstatement of the 162 workers , the union placed Ext. W16 demand 
containing 29 heads of demand. The second set of documents consisting 
of show - cause notices and warning and suspension orders were seemed to 
have taken by the management to maintain the discipline in the estate. 
Before warning notices and suspension orders were given the management 
had served chargesheets on the concerned workers and suspension 
and warning orders were given only after conducting domestic enquiry 
into the charge of misconduct. The year 1959 was a disturbing period 
in the estate. The total working force in the estate is 500 and due to 
unrest among the workers the management was put to the secessity of 
taking action against a number of workers but all these were done with 
a view to preserve discipline in the estate . Most of these matters were 
subsequently dropped by the management. As regards the 3rd and 4th 
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group of documents i.e., the resignation letters and complaints alleged 
to have been received from the workers, there is no substantial evidence 
to prove that these letters have been written by the persons concerned 
and they were written for genuine grievances. A few of the documents 
apparently appeared to have been got up for the purpose of this case. 
For instance W82 shows that worker P. C. Muhammed WW3 resigned 
from the Ernad Taluk Plantation Labour Union on 28-9-1959. WW3 also 
says in his evidence that the Swathanthra Union was started in Septem 
ber, 1959. At the same time Ext. W85 , a letter alleged to have been 
written by him to the management about his activities for Swathanthra 
Union is dated 24-8-1959. If what he says in his evidence in Ext. W82 
is correct he could not have written Ext. 86 on 24-8-1959. Further to 
that he says that he was an active Swathanthra Union member from 
September, 1959 to January, 1960 and in January, 1960 he resigned from 
the union . Thereafter he has not joined any workers to the said union . 
Ext. M1 is a membership book produced by WW3 and he says that the 
members whose names are seen in Ext. M1 book have been enrolled by 
him . Ext. M1 will show that the members have been enrolled in 1960 
March and April period . So evidently Ext. M1, W82 , W85 are false docu 
ments on the face of it. It is stated by WW4 that Ext. W83, 84 are wall 
posts pasted by him . No reliance can be placed on his evidence. 
Similarly is the case with regard to other resignation letters and com 
plaints alleged to have been received from the workers . There is no 
reliable evidence to show that these letters have been received by the 
union or executed by the concerned workers. 


9. The Learned Counsel for the union Sri Bhaskaran Nair again argued 
that the 4 dismissed workers are protected workmen . The management 
cannot dismiss them without getting the express permission from court. 
Ext. W15 is a list of 30 workers given by the union to be recognised as 
protected workmen . It is not stated there that these people are the 
office bearers of the union . According to Section 33 ( 4 ) of the Industrial 
Disputes Act, the number of workers who are entitled to be recognised 
as protected workmen is only one per cent of the total workers i.e., five 
workers for this estate as there are only 500 workers . Even this five 
workers have to be taken from the different unions according to the 
strength of the union . Even in the list of 30 workers the name of one 
dismissed worker i.e. Sri P. C. Muhammed, alone is found here. Since 
the requisite particulars regarding the strength of the union etc. asked 
for have not been given the management did not l ecognise any of the 
workers as protected workmen . The management having not recognised 
any of the 30 workers as requried by the union , the union authorities 
ought to have moved for recognition by the management of the protected 
workers as laid down in Rule 62 of the Industrial Disputes Rules. So 
the charge of victimisation and unfair labour practice against the man 
agement is without proof . 


10 . I find that the workers were dismissed after a full- fledged legal 
enquiry . The findings of the enquiry officer is fully supported by legal 
evidence and the sentence of dismissal is only proper under the circum 
stances of the case . The workers therefore are not entitled to any relief. 
The dismissal of the workers is just and proper and they ar not entitled 
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to any relief . 1 pass the award as stated above without costs and the 
same is enforceable after 30 days of its publication in the Government 
Gazette. 
Calicut, 

V. U .JOSEPII, 
19-8-1961. 

Industrial Tribunal. 


APPENDIX 


W 1 
W 2 
W3 
W4 
W 5 
W6 


W 7 
W 8 
W 9 
W10 


W11 
W12 


W13 
W14 
W15 


W16 


Dots . murkeil on the side of the Union . 
Letter from the union to the managernent dated 27-2-1959 . 
Resolution dated 28-2-1959 of the union . 
Printed notice of the action councils. 
Letter from the managenient to the union , dated 9-3-1959. 
Dismissal order to 162 workers dated 12-3-1959. 
Letter dated 19-3-1959 by the union to the hon . Minister for 

Labour, Government of Kerala , Trivandrum . 
Printed notice published by the convener of action on 1-1-1959. 
Conciliation report of the District Labour Officer. 
Letter by the union to the management on 9-1-1959. 
Letter from Sri M. C. Mathew . Managing Joint Proprietor to 

the union . 
Reply of Sri A. Choyi to the show cause notice . 
Compromise petition submitted by the union before the hon. 

Industrial Tribunal, Kozhikode in I.D. 62/59 . 
Letter from the union to the management on 29-5-1959. 
Resolution of the union sent to the management on 3-6-1959 
Resolution No. II, sent by the union to the management on 

12-9-1959. 
Resolution No. I, sent by the union to the management on 

12-9-1959, 
Letter of the union to the District Labour Oficer, Kozhikode 
on 1-10-1959. 
Do. 

do . 

2-10-1959. 
Memorandum submitted to the Collector of Kozhikode by the 

union on 3-10-1959. 
Letter sent to the Commissioner of Labour by the union on 

6-10-1959 . 
Letter dated 7-10-1959 by the union to the management. 
Letter dated 10-10-1959 by the union to the management. 
Letter dated 11-10-1959 by the union to the management. 
Letter dated 12-10-1959 by the union to the management. 
Letter dated 13-10-1959 from the management to the union . 
Letter dated 14-10-1959 to the District Labour Officer , Kozhi 

kode. 
Letter dated 14-10-1959 to the Tahsildar , Ernad Taluk , Manjeri. 
Letter dated 23-10-1959 to the management by union . 
Letter dated 23-10-1959 to the District Labour Officer by union . 
Letter dated 24-10-1959 to the management by union . 
Letter dated 28-10-1959 to the management by union . 
Letter dated 29-10-1959 to the management by union. 
Letter dated 10-11-1959 to the management by union . 
Letter dated 10-11-1959 to the District Labour Officer by unlon . 


W17 


W18 
W19 


W20 


W21 
W22 
W23 
W24 
W25 
W26 


W27 
W28 
W29 
W30 
W31 
W32 
W33 
W34 


W35 


W36 


W37 


W38 


W39 


W40 
W41 
W42 
W43 
W44 
W45 
W46 
W47 
W48 
W49 
W50 
W51 
W52 
W53 
W54 
W55 
W56 
W57 
W58 
W59 
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Letter dated 22-11-1959 to the management by union with copy 

to District Labour Officer. 
Letter dated 26-11-1959 to the management by union with copy 

to District Labour Officer. 
Letter dated 25-5-1960 to the management by union with copy 

to District Labour Officer. 
Letter dated 4-4-1960 from the union to the District Labour 

Officer, Kozhikode. 
Letter dated 5-8-1960 from the union to the District Labour 

Officer , Kozhikode : 
Notice issued to A. Choyi by the management on 28-5-1959. 
Notice dated 2-10-1959 issued to K. Kunhalavi by management. 
Meio issued to N , Ayyappan on 12-10-1959. 
Reply given to the memo by N. Ayyappan . 
Show -cause notice dated 22-10-1959 issued to c . Muhammed. 
Show - cause notice dated 22-10-1959 issued to A. Ayyappan . 
Show -cause notice dated 22-10-1959 issued to V. Assaynar . 
Show -cause notice dated 22-10-1959 issued to c . Muhammed . 
Show - cause notice dated 22-10-1959 issued to K. Aboo . 
Reply dated 24-10-1959 given by Areekara Ayyappan . 
Notice dated 26-10-1959 issued to A. Ayyappan . 
Notice dated 31-10-1959 issued to A. Ayyappan. 
Show -cause notice dated 24-11-1959 issued to A. Choyi. 
Notice dated 2-12-1959 to A. Ayyappan . 
Show -cause notice dated 30-12-1959 to Puthanveetil Beevi. 
Show -cause notice dated 30-12-1959 to Muthukodan Pathuma . 
Suspension issued to P. Narayanan Nair on 2-2-1960 . 
Suspension issued to K. Eani on 2-2-1960. 
Notice to Pullengal Muhammed suspending him dated 5-2-1960. 
Petition submitted to the Manager by Madathikolangara Alavi 

on 3-4-1960 . 
Show - cause notice issued to Madathikolongara Alavi on 

4-4-1960 . 
Complaint given by Parapur Krishnan to the union . 
Complaint given by Kannath Krishnan . 
Complaint given by Komban Koya and Kunnatha V. Muhammed . 
Complaint given to the Secretary, Kerala Estate Committee 
of union by Komban Mohammed . 
Do. 

Kozhisseri Kunhalavi. 
Do. 

Thattungal Kunhimuhammed. 
Do. 

Ponmala Thodi Moideen . 
Do. 

Thacharampan Pathumma. 
Do. 

Pandaram Kunhayamoo . 
Do. 

Puthanveetil Beevi . 
Do. 

Mattumal Ali. 
Do. 

M. E. Kunhamu. 
Do. 

C. Beevi and Nafeesa . 
Do. 

K. Aboo . 
Do. 

K. Chekkutty . 
Do. 

A. Kunhalavi. 
Do. 

A. Kunhalavi. 
Do. 

Muthukodan Kunhayamoo. 
Complaint given to the management by A. Choyi on 26-10-1959. 


W60 


W61 
W62 
W63 
W64 


W65 
W66 
W67 
W68 
W69 
W70 
W71 
W72 
W73 
W74 
W75 
W76 
W77 
178 
W79 
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W80 Complaint given by V. Muhammed on 27-10-1959 to the union . 
W81 Complaint given by T. Kunhamed on 31-10-1959 to the union . 
W82 Resignation published by 8 workers on 28-8-1959. 
W83 Resignation published by 3 workers on 5-10-1959 . 
W84 Resignation published by 9 workers . 
W85 Letter dated 24-8-1959 by P. Muhammed and C. Moideenkutty 

to management. 
W86 Application by N. Ayamutty and C. Kunheeru to management. 
W87 Letter from P. Muhammed and C. Moideenkutty to the union . 
W88 Notice put up on the Notice Board of the Estate by the Manager. 

on 11-6-1959 . 
W89 Agreement between the management and superannuated 

workers. 
W90 Conciliation report submitted to the Government by the District 

Labour Officer , Kozhikode on 2-11-1959 . 
W91 Show -cause notice issued to T. Hassan , P. C. Muhammed , 

K. Alavi and V. Chami . 
W92 Reply by the four workers on 4-10-1959. 
W93 Enquiry notice issued to the four workers on 6-10-1959. 
W94 Additional charge- sheets and show - cause notices issued to the 

four workers on 8-10-1959. 
W95 Reply given by the four workers on 9-10-1959. 
W96 Suspension order issued to the four workers on 12-10-1959. 
W97 Findings of the enquiry sent to the four workers dated nil. 
W98 Dismissal order issued to the four workers on 15-10-1958 . 

Eats, marked on the side of management. 
M1 Subscription book of Kerala Rubber Estate Swathanthra Thozhi 

lali Union from No. 401 to 500. 
M2( a ) Proceedings of the enquiry conducted on 8th October, 1959. 
M2 (b ) Findings. 
M2( c ) Proceedings of the enquiry, into the charges of T. Hassan and 

V. Chami. 
M2( d ) Findings on M2( c ). 
M2( e ) Proceedings of the enquiry into the charges of T. Hassan and 

V. Chami on 12-10-1959. 
M2( f ) Statement of Shri Alexander Pothon . 
M2( g ) Findings of the enquiry on 12-10-1959. 
M2 (h ) Show - cause notice issued to P. C. Muhammed . 
M2 ( j) Enquiry notice dated 6-10-1959 to P. C. Muhammed . 
M2 (k ) Enquiry notice datod 8-10-1959 to P. C. Muhammed. 
M2 (1) Charge-sheetshow -cause notice dated 8-10-1959, to P. c . 

Muhammed. 
M2( m ) Dismissal order issued to P. C. Muhammed, dated 15-10-1959. 
M2 ( n ) Letter dated 9-4.1959 from management to P. C. Muhammed . 
M2 ( 0 ) Show - cause notice issued to K. Alavi dated 2-10-1959. 
M2( p ) Enquiry notice dated 6-10-1959 to K. Alavi. 
M2 ( g ) Letter dated 8-10-1959 from the management to K. Alavi. 
M2 (r ) Charge- sheet| show -cause notice dated 8-10-1959 to K. Alavi. 
M2( s ) Dismissal order dated 15-10-1959 issued to K. Alavi. 
M2 (t ) Letter dated 9-4-1959 from the management to K. Alavi. 
M2( V ) Show - cause notice issued to T. Hassan dated 3-10-1959 . 
M2 ( w ) Enquiry notico dated 6-10-1059 to T. Hassan . 
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M2( x ). Letter dated 8-10-1959 from the management to T. Hassan . 
M2( y ) Charge-sheet/show -cause notice dated 8-10-1959 to T. Hassan . 
M2 ( z ) Dismissal order dated 15-10-1959 to T. Hassan . 
M2a ( 1) Letter dated 9-4-1959 from management to T. Hassan . 
M2a ( 2 ) Show - cause notice issued to V. Chami. 
M2a (3 ) Enquiry notice dated 6-10-1959 to Velloli Chami. 
M2a (4 ) Letter dated 8-10-1959 to V. Chami from management. 
M2a (5 ) Charge- sheetshow -cause notice dated 8-10-1959 to V. Chami. 
M2a ( 6 ) Dismissal order dated 15-10-1959 issued to V. Chamt. 
M2a ( 7 ) Letter dated 9-4-1959 to V. Chami from management. 

Witnesses examined on the side of Union . 
WW1 Shri K. Kunhali. 
WW2 Shri N. Ayyappan . 
WW3 Shii Pullengal Muhammed . 
WW4 Shri P. C. Muhammed . 
WW5 Shri Kunhammed . 

Witness examined on the side of Management . 
MW1 Shri M. C. Mathew . 


Kerala Gazette No. 39 dated 3rd October 1961. 
PART I 

Health and Labour Department 

OLLA LUN 
No. 72195 /L5 /61 /HLD . 

Dated, Trivandrum , 5th September 1961. 
The award of the Industrial Tribunal, Kozhikode under 
section 33A of the I. D. Act in respect of the dispute between the 
Management of an apani Industrials, Cheruvannur and Sri 
V. Sekharan Nair, worker of Dandapani Industrials, Cheru 
vannur, c /o Match . Timber and Piywood Workers Union , 
Fe.oke, received by Government on 2-9-1961 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947 ) . 

By order of the Governor, 
K.C. SANKARANARAYANAN 

Additional Secretary . 
Before the Court of the Industrial Tribunal, Calicut. 
( Tuesday, the 29th day of A..gust, Nineteen hundred 

and sixty- one) 

Present : 
SHRI V. U. JOSEPH , B. A., B. L. 
Industrial Tribunal, Calicut and Ernakulam 

INDUSTRIAL DISPUTE No. 75/60 
(On the files of the Calicut Industrial Tribunal Court) 

Between 

SHRI V SEKHARAN NAIR , 
WORKER OF DANDAPANI INDUSTRIALS , CHERUVANNUR, C / O MATCH , 
TIMBER AND PLYWOOD WORKERS UNION , FEROKE 

( Complainant.) 

And 

THE PROPRIETOR , 
DANDAPANI INDUSTRIALS, CHERUVANNUR P. O. 

(Opposite party .) 
Representation : 
1. Shri P. Koru , President, Tile 

Workers Union , Feroke. For Complainant. 
2. Shri Jacob Joseph , Advocate , 
Kuzhikode . 

For Opposite party . 

AWARD 
This industrial dispute arises from a complaint filed under 
Section 33 A of the Industrial Jisputes Act. In the complaint 
it is alleged hat the opposite party has been guilty of contraven 
tion of the provisions of Section 3 of the I. dustrial Disputes 
Act. It is alleged that he complainant is a protected wo kinan 
as defined in Section 33 ( 3 ) of the Industrial Disputes Act and 
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the Management is not empowered to inflict any punishment on 
the complainant without the written permission of the Court: 
I. D. No. 107/59 between the ma agement and the union of 
which the workman is a member wa pending adjutication in 
the Court of the Industrial Tribunal, Calicut. During the 
pendency of the dispute the op : osite party with ut getting the 
permission as provided in Se tion 31 (3 ) of the Industrial 
Dispute : Act suspended the com ; lainant on 19-9-1960 . By sus 
pending the complainant the manager ent has violated Sectiou 
3313) of the Industrial Disput s Act. The complainant therefore 
prays to set aside the suspe.sion order and reinstate tue worker 
with back wages and continuity of service . 

2. In tlie written objections filed by the management it is 
contended that the ap ; lication of the worker to recognise the 
comp ainant as a proiected workman has been filed by the union 
only after the charge- sheet and suspension order . The manage 
ment therefore contends that the opposite party has not con 
travened Section 33 (3 ) of the industrial Disputes Acc It is also 
the case of the management that they have not imposed any 
punishment on the complainant. Necessary appli :ation un ler 
Section 33 (3 ) has been filed before the Industrial Tribunal for 
permission to dismiss the complainant from the service of the 
management. The management therefore contends that they 
have not violated Section 33 (3 ) of the Industriai Disputes Act. 

3. The management Giled M. P. 163/60 in Industrial Dispute 
No. 107/59 for permission to dismiss the worker under Sction 
33 (3 ) of the Industrial Disputes Act. This application under 
sub- section ( 3 ) of section 33 of the Industrial Disputes Act 
was preferred on the ground that the opposite party is a pro 
tected workman . After elaborately going into the petition 
matter permission was given to the management to uismiss the 
worker and the worker was dismissed only aiter getting the 
permission . In M. P. 16./60 this court gave permission to the 
management to dismiss him . Belore dismissal the management 
kept him under suspension . So the suspension pending enquiry 
is not punishment and the management dismissed the worker 
only after xetting express permission from this Court. There 
fore the management has not violated Section 33 ( ) of the In 
dustrial Disputes Act and there is no contraventi in of the pro 
visions of Section 33 ( 3 ) of the Industrial Disputes Act. The 
worker has the right to file a cor plaint unger Section 33 A of 
the Industrial Dispuses Act only if there is violation of Section 
33 by the r anagement In the instant cas . themanagement has 
not violated Section 33 of the Industrial Disputes Act. Therefore 
the workman has no right of complaint under Section 33 A of 
the Industrial Disputes Act. The above complaint filed by him 
is therefore not maintainable and I dismiss the same without 
costs . 

4. This award will become enforceable after 30 days of its 
publication in the Government Gazette . 
Ernakulam , 

V.U. JOSEPH , 
29-8-1961, 

Industrial Tribunal. 


Kerala Gazette No. 39 dated 3rd October 1961. 
PART I. 

Health and Labour Department 

NOTITICATIU . 
No.70656 /L5 /61 /HLD . 

Dated , Trivandrum , 2nd September 1961 
The award of the Industrial Tribunal, K zhikode in 
respect of the 

dispute between the Management of 
Nileshwar Tile Works, Nilesh war, Cannanore , and their work 
men represented by the Secretary . Nileshwar Tile Workers 
Union , Nileshwar P 0., received by Government on 28-8-1961 is 
hereby pub ished under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 

By order of theGovernor , 
K. C. SANKARA NARAYANAN , 

Additional Secretary . 
Before the Court of the Industrial Tribunal, Calicut. 
( Friday , the 18th day of August, Nineteen 

hundred and sixty -one ) 

Present : 
SHRI V. U. JOSEPH , B. A. B. L., 
Industrial Tribunal, Calicut and Ern kulam . 

INDUS I RIAL DISPUTE ..0. 26/61 
(ON THE FILES OF THE CALICUT INDUSTRIAL TRIBUNAL COURT) 

Between 

THE MANAGEMENT OF 
NILESHWAR TILE WORKS, NILESHWAR, CANNANORE 

And 

THE WORKMEN OF 
THE ABOVE CONCERN REPRESENTED BY THE SECRETARY , 

NILESHWAR TILE WORKERS UNION , NILESHWAR P. O. 
Representatives: - 
1. Shri V. Sankaran Nambiar , 
Advocate , 

For Union . 
Shri K. V.Kunha mbu , 
Managing Director . 

For Management. 

AWARD 
The industrial dispute between the 

manage nent of 
Nileshwar Cile Works, Nilesh var , can anore Distrit and their 
workinen represented by the Secretary, Nileshwar Tile 
Workers Union , Nileshwar was relerred to this Cou t for 
adjudication by Government Order No. 38282 /L5/61/ HLD of 
the Health and Lavour Department of the Government of 
Kerala dated 9-5-1.61. The only issue referred to adjudication 
is regarding the question of bonus for 1960-1961. 
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2. In the statement of the union a demand for 2 months 
total earnings is made towards bonus for the year 1960-1961 . 
The management during this period has earned huge profits so as 
to justify the payment of the bonus claimed by the workers. 
3. In the reply statement of the 

manageme it it is 
con ended that the financial year of the Nileshwar Tile Works is 
from 1st of July to 30th Jine. Sirice the financial year 
1960-1961 is not yet over, the reference according to the manage 
ment is premature ar d is not mai tainable. The trading results 
of the yer 1960-61 have so far disclosed a loss. It is submitted 
by the managerrent that the workmen are not entitled for bonus 
for the year 1960-61 The demand for 2 months total earnings 
as bonus for the year 19 € -61 is wi.hout any foundation and 
therefore has to be rejected. 

4. The union also filed a rejoinder , 

5 The case was posted to evidence of parties and argu . 
ments in the Canvanore Camp Court on 11-7-1961. 

The 
management was represen e 1 by Shri Kunhambu one of the 
managing partners . The uoion was represented by Advocate Shri 
V. V Sankaran Nambiar. It is a imitted by the union that the 
financial year in the company is from 1st July to 30th June. The 
questi n of bonus for 1960-61 was referred to adjudication on 
9--19 1. The reference was made even before the close of the 
financilyaer . The management has not finali ed their balance 
sheet and profit and loss account for 1960-61. The pr.fit 
position of the year under refer nce can be only known when 
the balance -sheet is prepare which is yet to be dine. 

The re 
ference ord r is rather premature and the parties have to wait 
till the balance sheet is finalised o ka w whether the workers 
are en i led to bonus or not In vier of the reference being 
rather pre nalure it is agreed be ween the parties that the pre 
sent reference r gard ng lhe que tion of bu us for the jear 
1960-61 can be d , p.ed without prejudi.e to the right of the 
union to m.ve he Govern ent to make another re erence 
regarding the sa e question after the preparation of the 
balance -sheet and protit and loss account. herefore as 
conceded by both sides the prent reference is dropped . The 
union will have right of reference alter the preparation of the 
balance -steel and in case the matter is not amicably settled . 
Therefore this reference is dismissed without prejuice to the 
right of the nion to move for another reference on the same 
question . 

6. This award will become enforceable after 30 days of its 
publication in the Government Gazette . 


Ernakulam , 
18-8-1961. 


V. U. JOSEPH , 
Industrial Tribunal. 
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Health and Labour Department 

NOTIFICATION 
No. 70659 /L5, 61 /HLD . 

Dated , Trivandrum , 2nd September 1961 
The award of the Industrial Tribunal, Kozhikode, in respect 
of the dispute between Sri K.Kunhambu, 2. K. V. Kunhambu , 
Managing Partners, Nileshwar Tile Works, Nileshwar, and their 
workmen represented by the President, Nileshwar Tile Workers 
Union , Nileshwar , received by Government on 28-8-1961 is 
hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 
K. C. SANKARANARAYANAN , 

Additional Secretary . 
Before the Court of the Industrial Tribunal, Calicut. 
( Friday , the 18th day of August, Nineteen hundred 

and sixty one) 

Present: 
SHRI V.U. JOSEPH , B. A., B. L., 
Industrial Tribunal, Ernakulam and Calicut. 

INDUSTRIAL DISPUTE No. 30/61 
( On the files of the Calicut Industpial Tribunal Court) 

Between 
SHRI V. V. GOVINDAN 

AND 38 OTHERS, 
c / o . H. VASUDEV, PRESIDENT, 
NILESHWAR TILE WORKERS UNION , 

NILESHWAR . 
( Complainants ) 

And 
SHRI K.KUNHAMBU , 

2. K. V.KUNHAMBU , 
MANAGING PARTNERS, NILESHWAR 

TILE WORKS, NILESHWAR 

(Opposite parties ) 
Representatives: 
1. V. V. Sankaran Nambiar , 
Advocate . 

For Union 
2. K. Kunhambu, Managing 
Partner , 

For Management. 
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AWARD 
The above industrial dispute arises from a complaint filed 
under Section 33 A of the Industrial 

Disputes Act. Sri 
V. V. Govindan and 38 other workers of the Nileshwar Tile 
workers Union are the complainants. All the complainants are 
workers in the Nileshwar Tile Factory. The opposite parties 
( 1) K.Kunhambu and (2 ) K. V. Kúnhambu are the Managing 
Partners of Nileshwar Tile Works. The complainants allege 
that the opposite parties have contravened Section 33 of the 
Industrial Disputes Act. In the complaint it is alleged that the 
order of adjudication regarding the question of bonus for 
1960-1961 was published in the Gazette on 9-5-1961 and the 
workers called off strike and reported for work on that day 
itself i. e., 9-5-1961. But the management closed the factory 
and denied employment to the workers. Even though the dis 
pute between the management and the workers was referred to 
adjudication the management did not open the factory . Thus 
the management has contravened Section 33 of the Industrial 
Disputes Act. The complainants therefore pray that they be 
given appropriate relief. 

2. In the written objections filed by the management they 
maintain that they have violated the provisions of Section 33 of 
the Industrial Disputes Act. The factory had been closed long 
before the order of reference following to the strike staged by the 
workmen including the complainants . Lot of damage was 
caused to the plant and machinery and all these had to be 
repaired and brought into order before the factory could start 
functioning. The delay in opening the factory was only because 
of this and that will not enable the workmen to file the 
complaint under Section 33 A of the Industrial Disputes Act. 
The management also contends that the denial of employment is 
not connected with the issue and therefore the same willnot come 
within the provisions of Section 33 ( 1) of the Act. The manage 
ment contends that they have not violated the provisions of 
Section 33 of the Industrial Disputes Act so as to give rise to a 
right of complaint to the workers . 

3. The matter came up for evidence in the Cannanore camp 
court on 11-8-61. The union examined Shri Kunhiraman one of 
the complainants and the management examined K : V .Kunhambu 
one of the Managing partners . 

4. There was a strike in the factory from 27-3-1961 and the 
strike was called off on 9-5-1961. The workers complain that 
they called off the strike on getting the order of adjudication on 
9-5-1961 and they reported for work on that day. The manage 
ment did not give them work . The denial of work according to 
them is a violation of Section 33 of the Industrial Disputes 
Act. It is admitted by the workers that most of them were 
given work from 21-6-1961. So accurding to the workers 
there was denial of employment from 9-5-1961 to 21-6-1961. 
The workers claim wages during this period. The manage 
ment contend that they were unable to carry on the work 
in the factory due to the damage caused to the Kiln and 
Chimney . MWI, one of the Managing partners stated in 
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his evidence that the workers started strike after placing 12,000 
tiles in the kiln and starting fire. This, MW1 states, was 
done deliberately to cause damage to the Chimney and Kiln . 
March , every year is the season time for tiles . The workers 
never cared to remove the burnt tiles from the kiln . The sides of 
the kiln were broken and also severe damage was caused to the 
Chimney. Due to this they were not able to start work on 
9-5-1961. Due to heavy rain from June, 1961 they were not 
able to repair either the Kiln or the Chimney. The repair work 
is gradually attended to and the workers are being provided 
with work and most of them were given work from 21-6-1961. 
It is stated by MW1 that they were not able to provide work 
to the workers from 9-5-1961 to 21-6-1961 due to the damages 
caused to the Kiln and Chimney . Due to continuous rain they 
were also not able to attend to the repair work urgently. The 
Kiln and Chimney are being repaired andmost of the workers 
were also evployed from 21-6-1961. The manugement was 
unable to provide the workers work from 9-5-1961 to 21-6-1961 
because of the damage caused to the Kiln and Chimney , I 
believe MW1 and find that the suspension of work from 9-5-1961 
to 21-6-1961 was due to the damage caused to the Kiln and 
Chimney . In stopping the work in the factory for a month and 
odd themanagement was not responsible. They were unable to 
carry on the work due to the fault of the workers themselves. 
In stopping the work in the factory for a few days there is no 
violation of the Section 33 of the Industrial Disputes Act giving 
rise to a right of complaint under Section 33 A of the Indus 
trial Disputes Act. I find that the management has not 
violated Section 33 of the Industrial Disputes Act and there 
fore the workers are not entitled to file any complaint 
under Section 33 A and , the complaint therefore is not main 
tainable and I dismiss the same. 

5 . This award will become enforceable after 30 days of its 
publication in the Government Gazette . 
Ernakulam , 

V. U. JOSEPH , 
18-8-1961. 

Industrial Tribunal. 

APPENDIX 
Witness examined on the side of the union : 
WW1 

M. V. Kunbiraman . 
Witness examined on the side of the management: 
MW1 

K. Kunhambu . 
Exhibits marked on the side of the union : 

Nil 
Exhibits marked on the side of the management: 

Nil. 


Kerala Gazette No. 39 dateil 3rd October 1961. 
PART I 

Health and Labour Department 

NOTIFICATION 
No. 72222|L2|61-1/HLD . Dated , Trivandrum 5th September 1961. 

The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between the management of Indira Motor Service, Muttam 
and their workmen represented by the General Secretary , All Travancore 
Private Motor and Mechanical Workers Union, Kayamkulan , received 
by Government on 2-9-1961 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 ( Central Act XIV of 1947) . 

By order of the Governor, 
K. C. SANKARANARAYANAN , 

Additional Secretary . 
BEFORE THE INDUSTRIAL TRIBUNAL , ALLEPPEY 

Present: 
SHRI K. SHAHUL HAMEED , B.A. L.T. & B.L. 

In 
INDUSTRIAL DISPUTE No. 25 OF 1960 

Between 
THE MANAGEMENT OF 
INDIRA MOTOR SERVICE, MUTTAM , HARIPAD 

And 

THE WORKMEN OF 
THE ABOVE CONCERN REPRESENTED BY THE GENERAL SECRETARY, 
ALL TRAVANCORE PRIVATE MOTOR AND MECHANICAL 

WORKERS UNION , KAYAMKULAM . 
Representation : 
For the Management of Indira Motor Service : 
Sri K. Balagangadharan , Proprietor, represented by Sri P. Subra 

monian Potti, Advocate, Ernakulam . 
For All Travancore Private Motor and Mechanical Workers Union : 
Sri K. Narayanan , General Secretary, represented by Sri M. V. 
Ibrahimkutty , Advocate , Alleppey . 

AWARD 
( 1 ) This is an industrial dispute between the management of Indira 
Motor Service, Muttom , Haripad and the workmen of the above concern 
represented by the General Secretary , All Travancore Motor and 
Mechanical Workers Union , Kayamkulam . It was referred for adjudi 
cation to this Tribunal under Section 12 (5 ) of the Industrial Disputes 
Act ( Central Act XIV of 1947) as per Government Order No. 53789|L2| 
60-2 | H & LD dated 19-8-1960 . The issue to be adjudicated as mentioned 
in the annexure to the order of reference was as follows: 
" Non-employment of the following 51 workers and the reliefs to be 

granted to them " . 
G. 2984 


Designation . 
Driver 


92 


) 


1 ) 


93 


13 


2 


) 


99 


Conductor 


9 


99 


1 ) 


1 ) 


23 


13 


9 ) 


23 


Name. 
1. K. G. Padmanabha Pillai 
2. Samuel 
S. K. John 
4. Chellappan 
5. Neelakanta Pillai 
6. P. J. Thomas 
7. P. K. Padmanabhan 
8. Kesavan 
9. Ponnappan Pillai 
10. Nanoo Pillai 
11. M. R. Gopalan 
12. Mathai 
13. Raghavan Pillai 
14. N. Madhavan 
15. V. N. Raghavan 
16. Sudhakaren 
17. T. V. Vasoo 
18. Prabhakaran Nair 
19. G. Neelakantan 
20. K , Nanoo . 
21. N. Damodaran 
22. K. Samuel 
23. Valsarangan 
24. K. Damodharan 
25. A. R. Raghavan Pillai 
26. G. Purushothaman 
27. Gopalan 
28. Raghavan Nair 
29. Kunjachan 
30. Bhanu 
31. Thankappan Pillai 
32. Gopala Pillai 
33. Parameswaran Pillai 
- 34. Thankappan (Pulikizh ) 
35. Chellappan 
36. Bhaskaran (Haripad ) 
37. Gopala Pillai 
38. Chellappan Pillai 
39. Sukumaran 
40. Velayudhan 
41. Bhargavan 
42. Kunju . Kunju 
43. Sukumaran Achari 

K. Nanoo 
45. Neelakanta Pillai 
46. Kesavan 
47. Gopinatha Pillai 
48. Thampi Kunju 
49. Oommen Kunju Kunju 
50. Abraham 
51. Ahamed Kunju 


15 


JU 


Cleaner 


13 


9 


9 ) 


13 


73 


17 


93 


» 


33 


1 ) 


Fitter 


) 


Agent 


11 


3 


3 


( 2 ) Parties entered appearance. With the consent of parties leave 
was granted for Advocates to represent them on either side. The usual 
statements were filed . The union filed their claim statement on 25-10-1960. 
The management filed their counter on 23-12-1960. A rejoinder was 
filed by the union on 14-1-1961. In leading evidence the union has 
examined 15 witnesses (WW1 to WW15 ) and marked Exts . W1 to W16 . 
When the case stood for the further evidence of union , the parties have 
resolved their differences and filed the following compromise in Court 
on 2-8-1961. 


IN THE COURT OF THE INDUSTRIAL TRIBUNAL, ALLEPPEY. 


INDUSTRIAL DISPUTE NO. 25 OF 1960 . 


Compromise petition filed by the Management of the Indira Motor 
Service, represented by Advocate P. Subramonian Potti and the work 
men of the above concern represented by K. Narayanan , The General 
Secretary of the All Travancore Private Motor and Mechanical Workers 
Union , Kayamkulam shows as follows: 

1. The Industrial Dispute referred to this Tribunal and all other dis 
putes between the Management and the workmen have been settled by 
mutual negotiations between the parties as hereunder : 

2. There are only thirty -seven workmen interested in the dispute at 
present and they are shown in the accompanying schedule . It is agreed 
to by the union and the management that the others have no subsisting 
claim against Management . 

3. In lieu of compensation claimed under Section 25 ( F ) b of the 
Industrial Disputes Act, notice pay claimed under Section 25F ( a ) and all 
other claims against the Management including the return of deposit 
amount of the Conductors, the Management has agreed to pay Rs. 5,500 
(Rupees Five thousand and five hundred only ) two months from this 
date on receipt of which receipts duly executed by the workmen con 
cerned attested by the advocate for the union shall be passed on to the 
management in . acknowledgment of full settlement of their claim . 
The claim for reinstatement of the workmen is not pressed . 

4. The Management further agrees that the above settlement dis 
charges the obligations of the workmen to pay amounts overdrawn by 
them from the Management and no claims therefor subsist . 

5. The dispute between the parties have been settled as above. 


Hence parties pray that the Tribunal be pleased to pass appropriate 
orders in accordance with this compromise . 


For Workmen : 


For Management : 
P. Subramonian Potti ( Sd. ) 

Representative . 


K. Narayanan (Sd .) 

General Secretary , 


A. T. P. M. & M. W. Union . 

M. V. Ibrahimkutty (Sd.) 
Advocate for the Union . 


2-8-1961. 
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2 


19 


19 


19 


23 


» 


39 


>> 


SCHEDULE 
Showing Statement of names of workmen interested in the dispute. 
Serial Serial No. 
No. in the Re Name of workmen. 

Designation . 
ference 

Order. 
1 1 K. G. Padmanabhan 

Driver 
2 3 

K. John 
3 5 

Neelakanta Pillai 
4 6 

P. T. Thomas 
5 7 

P. K. Padmanabhan 
6 8 

Ponnappan Pillai 
7 11 

M. R. Gopalan 
8 13 

Raghavan Pillai 
9 14 N. Madhavan 

Conductor 
10 15 

V. N. Raghavan 
11 16 

Sudhakaran 
12 17 

T. V. Vasoo 
13 19 

G. Neelakantan 
14 20 

K. Nanoo 
15 21 

N. Damodaran 
16 22 

K. Samuel 
17 23 

Valsaragan 
18 24 

K. Damodaran 
19 25 

A. R. Raghavan Pillai 
20 26 

G. Purushothaman 
21 29 Kunjachan 

Cleaner 
22 30 

Bhanu 
23 31 

Thankappan Pillai 
24 32 

Gopala Pillai 
25 33 

Parameswaran Pillai 
26 34 

Thankappan (Pulikeezh ) 
27 35 

Chellappan 
28 36 

Bhaskaran 
29 37 

Gopala Pillai 
30 39 

Sukumaran 
31 40 

Velayudhan 
32 41 

Bhargavan 
33 42 

Kunjukunju 
34 44 K. Nanoo 

Fitter 
35 47 Gopinatha Pillai 

Agent 
36 48 

Thampikunju 
37 49 

Omman Kunju Kunju 
For Management : 

For Workmen : 
P. Subramonian Potti (Sd.) 

K. Narayanan (Sd.) 
( 3 ) The terms of the compromise are fair and reasonable . There 
fore I accept the compromise and pass this award in terms thereof. No 
order as to costs . This award becomes enforceable thirty days after 
the date of its publication in the Official Gazette. 
Alleppey , 

K. SHAHUL HAMEED , 
30-8-1961. 

Industrial Tribunal. 
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9 


21 


23 


91 


3 ) 


5 


21 


32 


1 


11 


12 


PP 


1 ) 


APPENDIX 
Witnesses for Worlomen : 

WW1 Sri K. G. Padmanabha Pilla 
WW2 

T. V. Vasoo 
WW8 R. Bhanu 
WW4 P. T. Thomas 
WW6 K. Nanoo 
WW6 Valsarangan , V. 
WW7 K. Nanoo 
WW8 R. Sukumaran 
WW9 K. Thankappan 

WW10 K. Samuel 
| WW11 

G. Neelakantan 
WW12 G. Purushothaman 
ww13 K. K. Sudhakaran 
WW14 K. Gopala Pilat 

WW15 A. R. Raghavan Pillal 
Exhibits for the Union : 
Ext. W1 Statement issued by 41 workers on 29-8-58. 
W2 Notice dated 21-10-58 issued by the management to 

Sri K. G. Padmanabha Pillai. 
W3 Notice dated 8-9-58 issued by the management. 
W4 Notice dated 21-10-1958 19sued by the Proprietor to 

Sri T. V. Vasu . 
W5 Notice dated 21-10-58 from the Proprietor . 
W6 : Notice dated 21-10-58 issued to Sri P. T. Thomas. 
W7 do . do . 

to sr Valgarangan . 
W8 do . 

do . 

to Srl K. Nanoo . 
W9 do . do . 

to Sri Sukumaran . 
W10 do . 

do . 

to Sri Thankappan . 
W11 do. 

do . 

to Sri K. Samuel. 
W12 do . 

do. 

to Sri Neelakantan . 
W13 do . do . 

to Sri G. Purushothaman . 
W14 do . 

do. 

to Sri Sudhakaren . 
W16 do. 

do. 

to Sri Gopala Pullal. 
W16 do . 

do . 

to Sri Raghavan Pulai. 


3 ) 


22 


11 


G. 2984 


Kerala Gazette No. 39 dated 3rd October 1961. 
PART I 

Health and Labour Departmen 

NOTIFICATION 
No.74150 |L2|61-1/HLD . Dated , Trivandrum 9th September 1961. 

The award of the Industrial Tribunal, Trivandrum in respect of the 
dispute between the Management of Messrs . Peirce Leslie and Company, 
Limited, Kundara, and their workmen represented by the Mercantile 
Employees Association , Kozhikode, received by Government on 8-9-61 is 
hereby published under Section 17 of the Industrial Disputes Act, 1947 
( Central Act XIV of 1947) . 

By order of the Governor, 
K. C. SANKARANARAYANAN , 

Additional Secretary . 
BEFORE THE COURT OF THE INDUSTRIAL TRIBUNAL, 

TRIVANDRUM 

Present: 
SRI K. PURUSHOTHAMAN NAIR , B.A. & B.L., 

Industrial Tribunal, Trivandrum 


In 
INDUSTRIAL DISPUTE No. 271960 

Between 

THE MANAGEMENT OF 
MESSRS. PEIRCE LESLIE & COMPANY LIMITED, KUNDARA 

And 

THE WORKMEN OF 
THE ABOVE FACTORY REPRESENTED BY THE MERCANTILE EMPLOYEES 

ASSOCIATION , KOZHIKODE . 
Representation : 
( 1 ) Sri K. V. R. Shenoi, Messrs . Menon & Pai, Advocates, Erna 

kulam - On behalf of the Management. 
( 2 ) Sri M. G. Koshy, Advocate , Quilon - On behalf of the Association. 

AWARD 
Government of Kerala by Order No. 33783|L2|60-1 H & LD dated 
15-6-1960 first referred to this Tribunal for adjudication the industrial 
dispute between the Management of Messrs. Peirce Leslie and Company 
Limited, Kundara and the workmen of the concern represented by the 
Mercantile Employees Association, Kozhikode in respect of the following 
matter " withholding of annual increment to the staff viz., P. K. Mathew 
and T. M. Varghese on the plea of inefficiency " . Then by Notification 
No. 38575 |L2 60-3 | H & LD dated 23-9-1960. Government made an amend 
ment to the earlier Notification by adding one more issue as item No. 2 
for adjudication viz ., the dismissal of one Shri K. C. Mathew from the 
service of the Company . 

G3090 
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2 . 

The Mercantile Employees Association (hereinafter called the 
Association ) which took up the cause of the Employees under reference 
filed separate statements regarding the two issues referred. The Com 
pany in turn filed their reply statements setting forth their contentions. 
As usual the parties then adduced evidence both oral and documentary . 
On the side of the Association as many as nine witnesses were examined 
and Ext. W1 to W9 marked and the Management have proved Ext. Mi 
to M19. 

3. As the two matters under reference are not interconnected, I shall 
take up for consideration the issues one by one in the serial order. 
4 . 

Issue No. 1: This relates to the withholding of annual increment 
to two employees, Sri P. K. Mathew and Sri T. M. Varghese . The case 
of the Association on this matter as stated in their claim statement is 
as follows : 

5. Messrs. P. K. Mathew and T. M. Varghese were both clerks of 
Messrs . Peirce Leslie & Company and the salary of the clerks has been 
fixed under an agreement with an efficiency bar at Rs. 115. Their incre 
ments as per the Memorandum of Settlement were due on 1-7-1958 . But 
the Management by letter dated 9-7-1958 informed the employees that 
they have not proved themselves fit to pass the efficiency bar at Rs. 115 
and that they would remain on their then basic pay of Rs. 115. No 
specific reason was given either verbally or in writing for taking such 
a decision . The decision of the Company is incorrect and unjustified on 
the following grounds : 

( a ) The decision was taken arbitrarily without any just cause and 
* without alleging any specific ground or reason and in gross violation of 
the principles of natural justice. The employees were not given an 
opportunity to vindicate their position before the Company took the 
decision . 

( b ) The decision of the Company is not bona fide and extraneous 
considerations weighed with them in taking this decision . 

( c ) The employees are entitled to their normal increment. The fact 
that the employees were subsequently allowed the increments from 
1-7-1959 will also lead to the conclusion that there was no inefficiency 
on the part of the employees. 

5. The Association would pray that the employees be ordered to be 
given their due increments from 1-7-1958 itself and that their present 
salary and other benefits be adjusted accordingly . 

6. The Management would oppose the demand on various grounds, 
the main grounds being : 

( 1 ) The work and discharge of duties of the concerned employees 
were not of the standard of cfficiency normally to be expected of them 
and their work in respect of quality and quantum had fallen far short 
of the normal standard at the particular stage of their service when 
they were to pass the efficiency bar. Sri T. M. Varghese s duties were 
as Head Accounts Clerk and he could not detect Sri K. J. Abraham s 
defalcations and manipulations of accounts and his accounts were in 
arreal s . As for Sri P. K. Mathew , the discharge of his duties was not 
satisfactory. He was maintaining the pealing and sundry workers books 
which were not being kept properly . He was not also maintaining the 
over time register properly . The employees were being repeatedly 
warned verbally that unless they improved in their performance, they 
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would be held up at the efficiency bar and in spite of the verbal warning 
their performance did not improve. 

( 2) The application of the efficiency bar to its employees is a manage 
ment function and the Management is the best judge to decide about 
the manner in which its employees discharge their duties and whether 
the efficiency bar should be applied or not to any of its employees. 

( 3 ) It is not necessary that any particular act of inefficiency or 
misconduct should be alleged or proved against the employee before the 
efficiency bar is applied. The efficiency bar was applied to them for 
proper and , justifiable reasons and the employees are not entitled to 
any relief. 

7. The Association would deny the averments in the counterstate 
ment of the Management regarding the work of the employees and 
contend that none of the charges now levelled against them is true and 
that neither Sri P. K. Mathew nor Sri T. M. Varghese was ever verbally 
or otherwise warned as alleged by the Management. 

8. In the nature of the above contentions we have to see whether 
the Management have applied the efficiency bar in the case of these two 
employees in an arbitrary manner and in violation of the principles of 
natural justice and whether the Management have been justified on 
merits in withholding increment. 

9. It was urged on behalf of the Association that the memos issued 
to the employees were singularly vague in that they contained no specific 
charges of inefficiency or incompetency other than a general aspersion 
that their working during the previous year (57-58 ) was not satisfactory 
and they have not proved themselves fit to pass the efficiency bar and 
that these orders were given to the employees concerned after applying 
the efficiency bar and without affording them an opportunity to vindicate 
their position . It was further stressed that these memos were issued by 
Mr. Northey the General Manager who had no direct contact with the 
employees except through the local Manager, that the local Manager, 
Mr. Bell who is said to have sent a report about the work of these em 
ployees had also no direct knowledge about their work during the year 
1957-58 as he took charge of the Branch as Manager only in March or 
April 1958 and that therefore the decision to withhold the increment was 
taken on the report of a person who was not competent to express an 
opinion about their work for the period in question . The learned counsel 
appearing for the Association also stressed that simply because an 
efficiency bar was fixed at a particular stage in the scales of pay it 
could not mean that the Management has the unfettered right to apply 
the bar without assigning proper and valid reasons and giving the em 
ployees affected thereby an opportunity to submit their explanation with 
regard to the same. 

10. Now it could not be disputed that the application of the efficiency 
bar is a Management function but that function has to be exercised in 
consonance with certain accepted principles and not in an arbitrary 
manner. Normally every employee should have the benefit of regular 
annual increments unless it be that he has proved himself to be guilty 
of misconduct or gross inefficiency. Further it is but just and equitable 
that if the normal increment is withheld on grounds of inefficiency or 
misconduct, these should be let known to the employee concerned and he 
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be given an opportunity to vindicate his position . Here in this case the 
two employees Sri T. M. Varghese and Sri P. K. Mathew were simply 
told by Ext. W3 and Ext. we memos dated 9th July 1958" that they will 
not receive any increment as on 1st July 1958 as they were not allowed 
to pass the efficiency bar on that date. The only reason stated in Exts. 
W3 and W6 orders was that their work during the previous year has 
been found to be far short of the standard required of clerks holding 
their position . Thus the orders were communicated to the employees 
concerned after the efficiency bar was actually applied and that too 
without specifying or intimating the grounds on which the Management 
came to that decision . 

11. Again the action of the Management in withholding the incre 
ment cannot be held to be justified even on merits, on their own showing . 
In the counterstatement of the Management they have stated certain 
grounds for applying the efficiency bar in the case of these two employees. 
The reason alleged against Sri T. M. Varghese is that he did not detect 
Sri K. J. Abraham s defalcations and manipulations and his accounts 
were in arrears. As regards Sri P. K. Thomas the charge levelled against 
him is that he was not maintaining the registers properly and that there 
were mistakes even in simple arithmetical calculations . But Mr. Bell 
was not the Manager of the Kundara Branch at the time the defalcation 
was detected. Admittedly he had no direct knowledge about it but he 
would state as ww7 that the erstwhile Manager was responsible for 
unearthing the defalcation although Sri T. M. Varghese as other members 
of staff may have played his part. Anyhow no adverse inference could 
be drawn from the evidence of Mr. Bell regarding the conduct of this 
employee on this matter. As against the rather scrapy evidence of the 
Manager, the concerned employee has deposed that it was he who detected 
the defalcation of Sri K. J. Abraham and that his report regarding the 
defalcation was finally accepted by the Calicut Office after investigation . 
The employee has also produced the office copy of the report (Ext. W5 ( a ) ) 
submitted by him , in respect of discrepancies observed by him on ins 
pection of the books kept by Mr. K. J. Abraham . Coming to the other 
employee Sri P. K. Thomas, but for the general averment that he was 
not maintaining his registers properly, there is nothing on record to 
show that he was at any time issued a warning or that he was ever 
found guilty of acting against instructions issued by his superiors. 
Mr. Bell has even admitted as Ww7 that there is nothing on record to 
show that either himself or his predecessor in Office was ever dissatisfied 
with the work of these two employees . A new ground was stressed at 
the time of the examination of Mr. Bell that these employees were draw 
ing excessive overtime without any sufficient work to justify the same. 
But he has admitted in crossexamination that the reprganisation of the 
staff and the reallocation of work to them in 1958 have partly contri 
buted to minimise or do away with overtime work in spite of the re 
duction in the number of staff and that overtime work is got done by the 
staff as authorised by the Manager on his being satisfied about its . 
necessity . Admittedly for the major portion of the year in question 
Mr. Bell was not the Manager of the Kundara Branch. Yet the efficiency 
bar is stated to have been applied by the General Manager of the Com 
pany on the report of Mr. Bell. When as in this case, the action of the 
Management has been questioned by the employees concerned, the 


Management ought to have atleast produced the copy of the report which 
formed the basis of their decision disallowing the increment, to satisfy 
this Tribunal about the justifiability of the decision . That too has not 
been done. For the foregoing reasons it must be held that the Manage 
ment has not been justified in applying the efficiency bar to the employees , 
Sri T. M. Varghese and Sri P. K. Thomas. It follows that they are 
entitled to the increment provided under the Memorandum of settlement 
dated 8-1-1958 (Ext. W4 ) from 1-7-1958 itself and to get their present 
salary and other benefits adjusted accordingly . Issue found as above . 

12. Issue No. 2 : Dismissal of Sri K. C. Mathew . Sri K. C. Mathew 
was an accountant in the Company s service at the time of his dismissal. 
He was served with a show cause notice on 3-12-1958 charging him 
with theft of a quantity of insecticide and green serge and with breach of 
trust. An enquiry was conducted into the alleged misconducts and at 
the enquiry he was found guilty of the charges levelled against him . 
The Management thereafter dismissed him from service with effect from 
3-12-1958 by Order dated 10th January, 1959. Since an industrial dis 
pute between the Management and their workmen was then pending 
before this Tribunal, an application for approval of his dismissal was 
filed under Section 33 ( 2 ) of the Industrial Disputes Act. That applica 
tion was registered as Petition No. 2 of 1959 and this Tribunal by Order 
dated 31-12-1959 granted approval of the dismissal of the employee. 
Sri K. C. Mathew had then filed a complaint under Section 33A of the 
Industrial Disputes Act on the ground that the dismissal was in viola 
tion of the provisions of Section 33 of the Act. This complaint was 
taken on the file of this Tribunal as I. D. No. 40 of 1959 and after enquiry 
this Tribunal passed an award on 31-12-1959 holding that the Management 
was not guilty of any violation of Section 33. As the complaint under 
Section 33A was disposed of solely on the ground of its nonmaintain 
ability no finding was recorded on the merits of the dismissal and the 
complainant was directed , if so advised to seek his remedies, if any, in 
appropriate proceedings under the Industrial Disputes Act. The Asso 
ciation of which the concerned employee was a member then moved the 
Government for a reference of the dispute relating to the dismissal under 
Section 10 ( 1 ) of the Industrial Disputes Act and that accounts for this 
reference. 

13. The charge laid against the employee was that he on 2-12-1958 
at about 5-15 p.m. attempted to take away from the factory two packa 
ges, one containing a piece of green serge and the other a quantity of 
insecticide (articles belonging to the Company ) tied to the carrier of 
his bicycle, he was caught redhanded by the gate watcher and that he 
has thereby committed or attempted to commit theft of Company s pro 
perty and abused the trust the Company had placed on him . On the 
report of the watcher disciplinary proceedings were started against the 
employee on 3-12-1958 by issuing show cause notice and an enquiry was 
conducted into the alleged misconduct by Sri C. T. Jacob the Manager 
of Cochin Branch of the Company on the 5th and 6th of December 1958 , 
who from the materials collected at the enquiry, found the employee 
guilty of the charges levelled against him . 

14. Now the action of the Management is challenged on the following 
grounds. 


0 


Sri K. C. Mathew 


( 1 ) The dismissal is an act of victimisation . 
was elected as the Council representative of the Mercantile Employees 
Association in the Kundara Branch and his trade Union activities in this 
capacity, provoked the illwill of the Management and of the rival trade 
Union , the Kerala Cashew Employees Association , functioning in the 
Factory. Watcher Sri G. A. Fernandez (who is said to have detected 
the alleged theft) was, a prominent member of the Kerala Cashew 
Employees Association . Mr. K. C. Mathew had besides the misfortune 
of incurring his disfavour in 1958 in connection with an incident linking 
his name with a woman worker. 

(2 ) The employee is absolutely innocent of the charge levelled 
against him . The case was foisted on him by his enemies. The washing 
soda that was recovered from him was purchased that day in the noon 
recess from the shop of one v . 0. Daniel in the neighbourhood and tied 
up in the carrier of his bicycle along with another package containing 
his children s clothes. The green serge was not recovered from his 
bicycle. Pieces of torn green serge thrown out as refuse can be found 
in plenty in the Company s premises and watcher Fernandez must have 
inserted a 

few pieces of green serge into the package containing 
Sri Mathew s Children s clothes. 

(3 ) It was not established at the enquiry that any quantity of 
insecticide or washing soda belonging to the Company was found missing 
on the 2nd of December 1958 or on any earlier date . The corpus-delicti 
of the charge was not established at the enquiry. 

(4 ) The enquiry proceedings were a make believe and sham . The 
show cause notice served on him on 3-12-1958 is defective in that it did 
not specify details of the alleged misconduct regarding time and place . 
The employee was served with chargesheet only on the 6th ( eventhough 
it bore the date 3-12-1958 ) after the enquiry was over . He was not given 
an opportunity to explain his conduct or to vindicate his innocence after 
he was served with a proper chargesheet. 

( 5 ) There have been gross violation of the principles of natural 
justice in the conduct of the enquiry and the finding arrived at is not 
supported by the evidence collected at the enquiry. 

15. The Management would controvert almost all the above aver 
ments. According to them Sri K. C. Mathew was found guilty of the 
misconducts alleged against him on the material available at the enquiry 
and he was dismissed from service after taking into consideration the 
gravity of the misconduct proved against him . The Management would 
deny the averment that the dismissal of the employee was an act of 
victimisation and also the allegation that the case was foisted on him 
by his cnemies and that the Company took advantage of the same on 
account of his vigilent trade Union activities, to dismiss him from 
service. According to the Management no separate chargesheet was 
served on the employee on the 6th and the said chargesheet was only 
an explanatory note served on the employee simultaneously with the 
show cause notice on the 3rd itself. The Management would contend 
that the green serge that was recovered from him belonged to the Com 
pany. 

They would further contend that Sri Mathew was given every 
opportunity to vindicate his innocence at the enquiry and that there was 
no violation of natural justice or any violation of the principles of law 
relating to disciplinary action. 
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16. The Management in their counterstatenent had also raised 
another contention that principles limiting the Tribunal s 
power when 
dealing with applications for approval under Section 33 ( 2 ) of the 
Industrial Disputes Act apply to the Tribunal s power when dealing with 
disputes under Section 10 of the Act and in view of the approval granted 
by this Tribunal Sri K. C. Mathew is not entitled to any relief. 

17. At the time of arguments Sri M. G. Koshi, the learned counsel 
appearing on behalf of the employee also attached the enquiry proceed 
ings on still other grounds . It was urged on behalf of the employee 
that. Mr. C. T. Jacob , the Manager of the Cochin Branch who conducted 
the enquiry was not authorised in writing by the Head Office to conduct 
the enquiry, that according to the Standing Orders (Ext. W9) the 
Manager of the factory was alone competent to conduct the enquiry and 
that therefore the enquiry Oficer had no jurisdiction to conduct the 
enquiry and the whole proceedings is null and void . It was also urged 
that according to Clause 9 of the Standing Orders, the punishment by 
dismissal or suspension can be meted out to an employee by the Manager 
only on his satisfying that the employee has been guilty of the miscon 
duct levelled against him but that in this case the only averment in 
Ext. M7 dismissal order is that it was proved to the satisfaction of the 
enquiry Officer that he was guilty of the misconducts with which he was 
charged and that there is nothing in it to show that the Manager of the 
factory was satisfied that the charges were brought home to the delin 
quent. 

18. Before we pass on to examine contentions raised on behalf of 
the employee, it is necessary to bear in mind the extent of the jurisdiction 
of Industrial Tribunals in the matter of dismissals or termination of service, 
of employees by Managements consequent on disciplinary proceedings 
started against them or in other words, how far the Industrial Tribunal will 
be justified in interfering with the findings arrived at by Management 
in the domestic form on enquiry into the misconducts alleged against 
their employees. It has now been well settled that " the Management 
of a concern has power to direct its own internal administration and 
discipline but, the power is not unlimited and when a dispute arises , 
Industrial Tribunals have been given the power to see whether the termi 
nation of service of a workman is justified and to give appropriate 
relief . In cases of dismissal on misconduct the Tribunal does not, how 
ever, act as a court of appeal and substitute its own judgment for that 
of the Management . It will interfere ( 1 ) when there is want of good 
faith , ( ii ) when there is victimisation or unfair labour practice, (iii) 
when the Management has been guilty of a basic error or violation of a 
principle of natural justice, and (iv) when on the materials the find 
ing is completely baseless or perverse" . (Messrs . Indian Iron and Steel 
Company v . Their workmen AIR 1958 S. C. 130 ) . Following the above 
principles laid down by the Supreme Court in Messrs. Indian Iron and 
Steel Company v. Their Workmen, the Kerala High Court has in Super 
intendent, Erumeli Estate v . Labour Court (1960 KLT 760 ) observed 
that " the jurisdiction of the Labour Tribunal in disputes referred to it 
is circumscribed by its being allowed to investigate and satisfy itself 
on enumerated points. One such point is that it must be satisfied on 
the procedure followed by the employer being fair, honest and not in 
violation of the principles of natural justice . The next is that the con 
clusions arrived at should not be perverse. The next is that the motive 
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for the enquiry must be bonafide and the 

enquiry be not vitiated by 
victimisation or unfair labour practices. 

Should the Tribunal be satis 
fied that all the aforesaid vitiating grounds do not exist, any interference, 
by it would not be justified, for otherwise the Tribunal would then be 

It 
acting as an appellate authority over the Management s decision" . 
may also be relevant in this connection to bear in mind that domestic 
. enquiries are not conducted with the rigidity of a judicial trial and such 
enquiries being not judicial proceedings the law and procedure applicable to 
judicial proceedings are not applicable and so, irregularities, if any, in 
the procedure followed in domestic enquires will not ordinarily be looked 
with disfavour unless such irregularity has really resulted in miscarri 
age of justice or has worked up to the prejudice of the employee . 
19. Now the enquiry has been challenged mainly on two grounds : 

( 1 ) that the employee was not given an opportunity to vindicate 
his innocence and 

( 2 ) the person who conducted the enquiry was not authorised in 
writing to conduct the " enquiry and so the enquiry proceedings are 
abinitio null and void . 

20. On the first ground, the case of the employee is that he was 
served with only Ext. W2 show cause notice on 3-12-1958 in which the 
charge of theft of a quantity of insecticide and green serge is stated 
without specifying the time or place of the alleged theft, that the charge 
sheet giving details of the alleged misconduct was served on him only 
on the 6th after the close of the enquiry and that thereby he was denied 
the opportunity to put up proper defence. According to the Manage 
ment Ext. W2 show cause notice containing in a concise form the charges 
levelled against him and the explanatory note Ext. W2 giving details 
of the misconduct, were despatched in the one and the same cover on 
the 3rd itself and the same was served personally on the employee on 
the date of the issue. The Manager of the factory as ww7 has deposed 
that he signed both Exts. W1 and W2 on the 3rd itself and that both 
must have been served on the employee the same day in the normal 
course. WW4 the stenographer when examined on the side of the em 
ployee has stated that he had type-written Exts . wi and W2 on the 
same day and that since both were addressed to the same person they 
must necessarily have been despatched in the same cover. He has also 
proved Exts. M2 delivery book to show that a cover addressed to Sri K. C. 
Mathew was delivered to him on the 3rd itself . Ext. W2 Form C notice 
is a printed form leaving just enough space to enter the name of the 
delinquent, the offences with which he is charged , the date fixed for 
the enquiry etc. For want of space the details of the charge could not 
be typed in the printed form and so an explanatory note styled chargesheet 
giving all details pertaining to the charge had to be appended to the show 
cause notice. The employee has admitted that he received the show cause 
notice ( Ext. W2) on the 3rd itself. In Ext. W2 also , though in a con 
cise form the offences with which he was charged are specifically stated 
and by this notice he was asked to be present at the enquiry to be held 
on the 5th and also informed that he will be permitted to submit his 
statement, and produce witnesses and given full opportunity to explain 
the circumstances alleged against him . The enquiry was conducted as 
notified on the 5th and it was continued on the 6th also . The employee 
appeared on the 5th and was present throughout the enquiry. He actively 
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participated at the enquiry by crossexamining the witnesses for the 
Management and examining his own witnesses . But he did not submit 
any explanation to the show cause notice as directed in Ext. W2. After 
the close of the enquiry , on the 6th itself he was served with copy of 
the enquiry proceedings and it appears that he was asked to put in 
writing what he had to say on them . Then he filed Ext. W7 statement 
dated 8-12-1958 before the enquiry Officer wherein he has stated that he 
has received the form C show cause notice dated 3rd December 1958 and 
chargesheet of even date on 6-12-1958. Apart from the bare statement 
in Ext. W7 that he received the chargesheet on the 6th , it is nowhere 
stated in Ext. W7 that he was not given full opportunity to put up 
his defence or that he was kept in the dark regarding the details of the 
charge or that the charge as stated in the show cause notice was un 
intelligible to him . Further the manner in which he has crossexamined 
the witnesses and examined his own witnesses to prove the defence set 
up by him leave no room to doubt that the enquiry was started with 
out informing him about the details of the charge or affording him all 
opportunities to put up his defence . Thus the enquiry could not be 
challenged on the ground that the charge was not let known to the con 
cerned employee or that he was not given full opportunity to vindicate 
his innocence. 

21. The second ground urged has also no legs to stand. There is 
nothing in the Standing Orders which enjoins that the Manager of the 
factory alone should conduct the enquiry. Of course Clause 9 of the 
Standing Orders empowers the Manager to terminate the services of any 
employee on his satisfying on proper enquiry that he has been guilty of 
the misconduct enumerated therein but by that it could not mean that 
the Manager alone and none else has the right to conduct the domestic 
enquiry. In fact the Standing Orders is silent as to the person who should 
conduct the enquiry. Here the Manager of the factory Mr. Bell did not 
want to act as Enquiry Officer as, according to him , he happened to be a 
material witness and so he requested the General Manager of the Com 
pany on the phone to depute some senior officer to conduct the enquiry . 
The General Manager acceded to the request and deputed Mr. C. T. Jacob 
who was the Manager of the Cochin Branch (who was even senior in 
service to Mr. Bell) to conduct the .enquiry . It is true that Mr. C. T. 
Jacob was not authorised in writing to conduct the enquiry but I do 
not think that want of a written authorisation by itself would make the 
enquiry proceedings null and void as contended on behalf of the employee . 
It is in evidence and not disputed that the employee knew beforehand who 
the enquiry officer would be and yet he did not raise any objection at any 
stage in the proceedings or in the Ext. W7 statement, to Mr. C. T. Jacob 
being the enquiry officer. Further the employee has never raised (not 
even in the statement before this Tribunal) the contention regarding 
the appointment of Sri C. T. Jacob as enquiry officer . It is also not 
alleged or known how the employee has been prejudiced by the appoint 
ment of Mr. C. T. Jacob as the enquiry officer. 

22. It was next stressed that the dismissal order (Ext. M7) issued 
to the employee is bad in so far as there is nothing in it to show that 
the Manager who passed the order was satisfied as enjoined under 
Clause 9 of the Standing Orders that the employee was guilty of the 

G. 30.0 
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misconducts with which he was charged and that the dismissal order 
does not even show that the Manager has accepted the findings of the 
enquiry officer. I do not think that there is any force in this conten 
tion either , as a reading of the dismissal order will clearly bear out that 
though it is not stated in express terms that the Manager has accepted 
the finding, acceptance is implied therein and that the Manager has also 
exercised his discretion in the matter of awarding appropriate punish 
ment. 

23. I shall now pass on to the contention that the corpus delicti has 
not been proved in this case and the finding of the domestic tribunal 
is not justified on the materials collected at the enquiry. The case of 
the Management as stated in Ext. Wi chargesheet is that Sri Mathew 
was caught by the day watcher at the factory gate with certain articles 
belonging to the factory and that the article taken possession of by 
the watcher at the gate were found to be- (1 ) a piece of green serge and 
(2 ) a quantity of insecticide . 

24. The defence set up by the employee is that on the date and time 
in question he was taking with him two packages tied to the carrier of 
his bicycle, one containing his children s clothes and the other, washing 
soda purchased by him at noon from a nearby shop . He would deny 
that he took any green serge from the factory and would even suggest 
that the green serge produced at the enquiry must have been planted 
in the package containing his children s clothes by the watcher himself. 
According to him the green serge was foisted on him by the watcher and 
V. J. Mathew , the stenotypist in pursuance of a conspiracy hatched 
between them with a view to harm his reputation and position in the 
factory 

25. It was strenuously urged on behalf of the employee that while 
Sri K. C. Mathew was charged with having committed theft of a quantity 
of insecticide what was recovered from the bicycle was a different 
substance viz ., a package containing washing soda or soda ash generally 
used for washing. Now what happened was, a greyish white powder 
wrapped up in paper was seized from the employee. The gate watcher 
immediately took it to the office and showed the same to Mr. V. J. Mathew , 
the stenographer who was present then there and according to his 
instructions the watcher locked it up in the watchmen s box . The 
stenographer then informed the Manager at the Bungalow on the phone 
that the watcher had caught a quantity of gammaxine from Mr. K. C. 
Mathew . The article so recovered was admittedly available in the 
factory and the same was identified as the article seized from the carrier 
of the bicycle of Sri K. C. Mathew by both the watcher and V. J. Mathew 
at the enquiry. Thus there is no dispute with regard to the identity of the 
article recovered from the employee though the parties could not agree 
on the name given by each to the thing recovered . Sri C. T. Jacob who 
was examined as WWS has deposed that soda ash is an insecticide and 
no counter evidence has been let in by the Union to show that the article 
seized from the bicycle is not an insecticide. Now that an article available 
in the factory, by whatever name it is called , was found in the posses 
sion of an employee passing the factory gate by the gate watcher and 
the same having been seized and identified to be the property recovered 
and as belonging to the Company, it is all the more incumbent on the part 
of the employee to explain by reliable evidence how he came by it. Aware 
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as he was of the consequences that will flow from the recovery of the 
article from his possession at the factory gate, he came forward with 
a definite plea that the package recovered contained washing soda 
purchased by him at noon time from a neighbouring shop and cited and 
examined the shop owner at the enquiry to prove the defence set up by 
him . He also produced a cash bill for having purchased 142 pounds 
of washing soda from that shop . The shop owner Sri V. O. Daniel gave 
evidence at the enquiry that he sold 112 lbs. of washing soda to K. C. 
Mathew on the date in question and the cash bill shown to him was the 
one given by him relating to the sale . But in crossexamination he, while 
admitting that he used to maintain carbon copies of cash bills, refused 
point-blank to produce the bill book containing the carbon copy of the 
cash bill produced at the enquiry . When he was asked to explain his 
unwillingness to produce a material evidence in his possession , the answer 
was that he had nothing more to say about that. It appears that this 
witness was again cited and summoned as a witness before this Tribunal 
on the Union side but sent away without putting him in the witness 
box ; nor was any attempt made on behalf of the employee to cause the 
production of the bill book before this Tribunal, at least. In such 
circumstances it could not be contended that the enquiry officer had 
acted wrongly in discarding the defence evidence furnished by the shop 
owner and in arriving at the conclusion he reached on the materials 
collected at the enquiry in this regard. On going through the enquiry 
proceedings I find that the finding of guilty entered by him on the first 
count of charge No. 1 is borne out by proper evidence . 

26. With regard to the piece of green serge which forms the subject 
matter of the second count, its recovery too is spoken to by the gate 
watcher and the evidence of the stenographer lends sufficient corro 
boration to the version of the gate watcher regarding seizure. 
enquiry officer has in his findings discussed in detail the evidence ad 
duced by both sides in the light of the attending circumstances and pro 
babilities and has come to the conclusion that the piece of serge con 
tained in the second package was the property of the Company and that 
the employee attempted to remove it also out of the premises of the 
factory . The enquiring officer has adverted in detail to the defence set 
up by the employee and the reasons stated therein for rejection of the 
same cannot on any account be said to be improper or invalid . 
• 27. The contention based on victimisation alone remains. According 
to Sri K. C. Mathe he was being treated well by the Management until 
he was elected as a council representative of the Mercantile Employees 
Association , Kozhikode, Kundara Unit in 1958 and in his capacity as 
such he was forced to represent the grievances of the staff which the 
Manager did not relish and from that time onwards the Manager was 
waiting for a chance to pounce upon him and he took advantage of the 
charge foisted on him and proceeded to dismiss him from service without 
sufficient cause . The Management would deny in toto the above aver 
ments . Mr. Bell when questioned by the representative of the employee 
about his activities as council representative, has stated that he had 
received various letters on behalf of the Association signed by Sri K. C. 
Mathew but that he had not carried on any negotiation or discussion 
with him on any industrial matter , that it is the office bearers at Calicut 
that negotiate and discuss matters of the staff and that he could not 
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remember a single instance of Sri K. C. Mathew making representation 
on behalf of the Mercantile Employees Association . 

He would also add 
that the members of the staff in the Kundara factory were members 
of two Associations but he could not speak to the respective membership 
of staff in each Association . Mr. K. C. Mathew as witness here would 
depose that the Manager was not well disposed towards him ever since 
he became the council representative for his having placed certain 
demands on behalf of staff and got some of them conceded by the Manage 
ment through his intervention . Even if what he says be true it is too 
much to infer that the legitimate exercise of the right to represent 
grievances before the Manager would have provoked any Management 
to prop up a false case against its employee. Even otherwise the main 
grievance according to the employee as stated in his statement here is 
that the watcher and the stenographer conspired together to foist on 
him this false case and the stenographer exploited his position as con 
fidential clerk to poison the mind of the Manager which culminated in 
the issue of the show cause notice and not that the Manager was enter 
taining any grudge or enmity towards him . As for the averments made 
against the watcher and the stenographer, that too remain unsubs 
tantiated . 

28. This Tribunal while disposing of the application under Section 
33 ( 2 ) of the Industrial Disputes Act had occasion to refer to the enquiry 
proceedings and the evidence let in by both sides on the petition matter 
and this Tribunal had in its Order dated 31-12-1959 allowing the appli 
cation expressed the view that the finding of the enquiry officer could 
not be challenged on the ground that the same was perverse or that it 
was not supported by evidence at the enquiry. Regarding the charge 
of victimisation levelled against the Management it also observed that 
but for the allegation there was no proof that the Management had 
been actuated by victimisation in the action it took against the employee . 
The Union has adduced additional evidence in this adjudication but after 
giving anxious consideration to the evidence and circumstances disclosed 
in this case I do not find my way to draw a conclusion different from 
the one I arrive at in the Section 33 ( 2 ) proceedings. In the result it 
must be held that no case for interference with the finding of the domestic 
tribunal has been made out. As for the punishment meted out to the 
employee, since the conclusion reached by the Management as regards 
the guilt of the employee of the misconduct chargesheeted remains 
undisturbed , I do not think that any interference with the punishment 
by dismissal imposed on him will be justified. 

The employee will therefore be not entitled to any relief. The 
reference is answered as above but in the circumstance of this, without 
costs. 


Trivandrum , 
Dated 6-9-1961. 


K. PURUSHOTHAMAN NAIR , 

Presiding Officer, 
Industrial Tribunal. 
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APPENDIX 
1. List of witnesses examined on the Management side. 

Nil 
2. List of witnesses examined on the workmen side . 
WW1 Sri T. G. Abraham . 
WW2 

G. Baby . 
WW8 

O. Kurlan . 
WW4 

V. J. Mathew . 
WW 

T. M. Varghege. 
WW6 

P. K. Mathew . 
WW7 T. A. Boll. 
WW8 

C. T. Jacob . 
WW9 K. C. Mathew . 
3. Documents marked on the Management side. 
Ext. M1 Enquiry proceedings dated 6-12-1968 . 
M2 Local delivery book of Messrs. Peirce Loslie & Co. Ltd., 

Kundara . 
м3 do. 

do . 
M4 Chargesheet dated 3-12-1958 . 
M5 Chargesheet|show cause notice dated 9-12-1908 iegued to 

Sri K. C. Mathew . 
M6 Chargesheet dated 3-12-1958. 
M7 A copy of the dismissal order dated 6-1-1959 issued to 

Sri K. C. Mathew . 
M8 A copy of an application under Section 33 ( 2 ) datod 

6-1-1959 filled by the Management before the Industrial 

Tribunel, Trivandrum , against Sri K. C. Mathew . 
M9 A copy of the reply statement dated 27-1-1959 Aled by 

Sri K.C. Mathew . before the Industrial Tribunal, 

Trivandrum in P2|1959. 
M10 A copy of a complaint under Section 33- A of the 

Industrial Disputes Act dated 22-9-1959 , led by Sri 

K. C. Mathew before the Industrial Tribunal, Trivandrum . 
M11 A copy of a counter statement date 16-10-1959 sub 

mitted by the Management before the Industrial 

Tribunal, Trivandrum in I. D. 40/1959. 
M12 A copy of a reply statement dated 9-11-1959 Aled by 

Sri K. C. Mathew before the Industrial Tribunal, 

Trivandrum in Industrial Dispute No. 40/1969. 
M13 A copy of the proceedings of the Industrial Tribunal, 

Trivandrum dated 31-12-1959 in P2|1959 . 
M14 A copy of the award in I. D. 40/1959 of the Industrial 

Tribunal, Trivandrum published in the Gazette No. 9 

datod 1-3-1960 . 
G. 3090 
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Ext. M16 A copy of an additional statement dated 11-12-1959 Aled 

by Sri K. C. Mathew before the Industrial Tribunal, 

Trivandrum in I. D. 4059. 
M16 A letter No. 33783 |L2 |60-2|H &LD from the Secretary to 

Government to Messrs. Peirce, Leslie & Co. Ltd., 

Kundara . 
M17 A copy of the findings dated , 15-12-1958 of Mr. c . T. 

Jacob , into the alleged misconduct of Sri K : C. Mathew . 
M18 A copy of a statement submitted by Sri K. C. Mathew 

before the Chairman, Enquiry Committee dated 8-12-1958. 
M19 A cash Bill No. 96 dated 2-12-1958 from Sri V. O. Daniel, 

Merchant, Perumpuzha, Kundara. 
4. List of documents marked on the workomen side. 
Ext. W1 A chargesheet dated 3-12-1958, issued from Messrs . Peirce 

Leslie & Co. Ltd. 
W2 

Chargesheet show cause notice dated 3-12-1958 issued 

from Messrs . Peirce Leslie & Co. Ltd., to Sri K. C. 

Mathew . 
W3. A Memo dated 9-7-1958 from Messrs . Peirce Leslie & 

Co. Ltd., to Sri T. M. Varghese . 
W4 A copy of the memorandum of settlement dated 18-1-1958 . 
W5 A copy of a letter dated 19-7-1957 from Sri T. M. 

Varghese to Messrs. Peirce Leslie & Co. Ltd., Kundara. 
W5 ( a ) A draft of Ext . M5. 
W6 A memo dated 9-7-1958 from Messrs . Peirce Leslie & Co. 

Ltd. to Sri P. K. Mathew . 
W7 A written statement dated 8-12-1958 submitted by Sri 

K. C. Mathew before the Chairman , Enquiry Committee. 
W8 

A letter dated 31-12-1958 from Sri K. C. Mathew to 

Messrs. Peirce Leslie & Co. Ltd., Kundara. 
W9 

A copy of the Standing Orders of Messrs. Peirce Leslio 
& Co. Ltd., Kundará .***** 
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Kerala Gazette No. 39 dated 3rd October 1961, 
PART 1 

GOVERNMENT OF KERALA 

Revenue Department 

ERRATUM NOTIFICATION 
No. H3-53581 /61 /RD . 

Dated , Trivandrum , 22nd September 1961. 
S. R. O. No. 215 /61. - In the Revenue ( H ) Department 
Notification G. 0. Rt. No. 1346 /Rev. /51 (S. R. O. No. 193/61 ) 
dated 5th August, 1961, published in Part I of the Kerala 
Gazette dated 8th August 1961, against serial No. 20, for " At 
the 4th furlong in the 7th mile South of Kozhikode town on the 
Kozhikode - Malapuram Main Road " , read “ Between the 5th and 
the 6th furlongs in the 7th mile South of Kozbikode town on 
the Kozhikode -Malapuram Main Road ." 

By order of the Governor , 
C. K.KERALA VARMA, 

Secretary . 
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Kerala Gazette No. 39 dated 3rd October 1961. 
PART I 

GOVERNMENT OF KERALA 
Revenue (H ) Department 

NOTIFICATION 
No. H3-51195 /61/ RD . 

Dated , Trivandrum , 23rd September 1961. 
S. R. O. No. 216 /61.- In exercise of the powers conferred by 
sub -section ( 1 ) of Section 16 A of the General Sales Tax 
Act, 1125 (Act XI of 1125 ) , the Government of Kerala hereby 
make the following amendment to their 

Notification 
No. H4-43217 / 58 / RD dated 20th November, 1958, published in 
the Gazette dated 25th November, 1958 as subsequently 
amended, namely : 

AMENDMENT 
In the said notification , for item 17 , the following item shall 
be substituted , namely : 
“ 17 XVII Naduppunni on At 15/1 mile from 
R. V. Pudur Road 

Thathamangalam " . 
By order of the Governor, 
C. K. KERALA VARMA, 

Secretary . 


. 
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PART I 

GOVERNMENT OF KERALA 
Industries A Department 

NOTIFICATION 
No. 35085 /A4 / 61 / ID . 

Dated , Trivandrum , 29th September 1961. 
S. R. O.No. 217/61. In exercise of the powers conferred by 
Sub -Section ( 3 ) of Section I of the Kerala Money Lenders Act, 
1958 , (Act 35 of 1958 ) , the Government of Kerala hereby direct 
that the Notication No. 8045 / A4 / 59 /ID ., dated 4-8-1960 bring 
ing the Act into force in certain areas of the State which has 
been kept in abeyance for a period of three months by S. R. O. 
No. 77/60 , dated 15th October 1960, for a further period of 2 
months by S. R. O.No. 19/61 dated 13th January 1961 and a 
further period of six months by S. R. O. No. 112/61 dated 29th 
March 1.961 shall be kept in abeyance for a further period of six 
months , ie., upto 1-4-1962 . 


By order of the Governor, 
N. CHANDRABHANU , 

Secretary . 
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GOVERNMENT OF KERALA 
Public Works Department Transport B ) 

NOTIFICATION 
No. 57197 / TB . 1 /61-1 /PW . 

Dated , Trivandrum , 27th September 1961 . 
S. R. O. No, 218/61.-- In exercise of the powers conferred by 
Rule 368 of the Kerala Motor Vehicles Rules 1961, the Govern 
ment of Kerala hereby exempt the Vehicle detailed below 
belonging to the Bharath Motors, Manjeri, from the provision of 
sub - rule (2 ) of Rule 267 of the said Rules , subject to the 
condition that the over all length of the vehicle should not 
exceed 30 feet. 

DETAILS 
Make - Leyland 
Engine No. - AL1-8721 
Chassis No. - ALC -7131 
Wheel Base - 203 " . 

By order of the Governor , 

K. B.WARRIER , 

Secretury . 
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PART I 

GOVERNMENT OF KERALA 
Revenue ( H ) Department 

NOTIFICATION 
G ...MS. 682 /61 /Rev. 

Dated , Trivandrum , 30th September 1961. 
S. R. O.No. 219/61. In exercise of the powers conferred by 
section 24 of the General Salestax Act, 1125 (Act XI of 1125 ) 
the Government of Kerala hereby make the following amead ! 
ments to the General Salestax Rules, 1950 , the same having been 
previously published as required by sub-section (4 ) of the said 
section , namely : - 

AMENDMENTS 
In the said rules , 
( 1) in sub -rule (1 ) of rule 21, 

(i) in the first proviso , after the words " pressed or 
otherwise" , the follo ving shall be inserted , namely : --- 

“ ( 4 ) foodgrains," ; 

(ii) after the Second proviso the following provisos 
shall be inserted , namely : 

" Provided further that the application for licence to 

deal in foodgrains for the year 1:61-62 shall be sub 
mitted to the licensing authority so as to reach it 

not later than the 10th November, 1961: 
Provided also that in the case of a dealer who holds a 

licence in respect of any of the goods mentioned in 
Schedule I of the Act, other than the goods men 
tioned in items ( 1 ) , (2 ) and ( 3) in the first proviso , 
separate licence for foodgrains is not necessary , but 

any dealer may obtain one at his own option ." ; 
(2 ) in rule 22, in clause (a ) of sub -rule (5 ), after item 2 oi 
the table of fees the following shall be inserted , namely : - 
“ 2A . For dealing in foodgrains 5 25 50." 

By order of the Governor , 
CK KERALA VARMA , 

Secretary 
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PART I 

GOVERNMENT OF KERALA 

Revenue De Jartment 

NOTIFICATION I 
No.H3-52835 /61/RD. 

Dated , Trivandrum , 30th September 1961. 
SRO No. 220 /61. - In exercise of the powers conferred by 
clause (b ) of section 2 and section 28 of the General Sales tax 
Act, 1125 ( Act XIof 112 ,) and clauses (h ) , ( u); (j) and ik , of 
Rule 3 of the General Sales tax Rules, 1950, the Government of 
Kerala hereby make the following amendments to their 
Notification No. I G. O.MS. No. 806 /Rev./ol dated 30th August, 
1961 (S. R. ) , No. 201/61) published at pages 1 to 20 of the 
Gazette Extraordinary dated 30th August, 1961, namely : 

AMENDMENTS 
In the schedule to the said notification , 
Under the heading " Appellate Assistant Commissioners" 

( a ) item 6 shall be omitted ; 

( b ) items 2 , 3, 4 and 5 shall be renumbered as items 3, 4, 
5 and 6 respectively , and , - 

(i) before item 3 as so renumbered , the following item 
shall be inserted, namely : 

“ 2. Additional Appellate Trivandrum Revenue Dis 
Assistant Commis 

tricts of Tri 
sioner of Agricul 

vandrum , 
tural Income tax and 

Quilon and 
Sales tax , Trivan 

Alleppey " ; 
drum . 

(ii) in item 6 as so renumbered , for the entry in column 
(2 ) , the following entry shall be substituted , namely : - 

" Additional Appellate Assistant Commissioner of 
Agricultural locometax and Sales tax , Croakulam " . 

By order of the Governor, 
C. K KERALA VARMA, 

Secretary . 
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GOVERNMENT OF KERALA 

Revenue Department 

NOTIFICATION II 
No. H3-52835 / 61 /RD . 

Dated , Trivandrum , 30th September 1961 . 
S. R. O.No. 221 /61. - In exercise of the powers conferred by 
sub- sections (2 ) and (3 ) of section 15 of the Auricultural 
I cometax Act, 1950 (At XXII of 1950) , the Government of 
Kerala hereby make the fo lowing amendments to Notification 
IV , G. O.MS No. 806 /Rev /61 dat d 30th August, 1961 (S RO. 
No 204/01 ) published at pages 22 to 36 of the Gazette Extra 
ordinary dated 30th August, 1961, namely : - 

AMENDMENTS 
In the Schedule to the said notification : 

( 1 ) item 11 shall be omitted; 

(2 ) items 7 , 8 , 9 and 10 shall be renumbered as items 8 , 
9 , 10 and 1 respectively, and, - 

(a ) before item 8 as so renumbered, the following iter 
shall be inserted, namely : 
" 7. Additional Assistant 

All the Within the 
Appellate Commissioner powers Revenue 
Assistant of Agricul of the Districts of 
Commis tural Income Assistant Trivandrum 
sioner of tax 

Commis- Quilon ard 
Agri cu l 

sioner of Alleppey." ; 
tural In 

Agricul 
cometax 

tural 
a d Sales 

Incometax 
Tax , Trivandrum . 

ard Agri 
cultural 
Incometax 

Officer . 
( b ) in item 11 as so renumbered , for the entry in column 
( 2 ) , the following entry shall be substituted , namely : -- 

" Additional Appellate Assistant Commissioner of Agri 
cultural Incometax and Salestax , Ernakulam ." 

By order of the Governci 
C. K. KERALA VARMA, 

Secretary . 
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GOVERNMENT OF KERALA 

Revenue Department 

ERRATUM NOTIFICATION 
No. H3-52835 /61 / RD . 

Dated , Trivandrum , 30th September 1961. 
S.R O.No. 222/61. - In Notification No. I, G. O. MS. No. 
806 /Rev. ,61 dated 30th August, 1961 ( s. R. O. No. 201/61) 
published at pages 1 to 20 of the Gazette Extraordinary dated 
3016 August 19.1, under the heading " Sales Tax Officers and 
As islant Salesta < Odcers” , in the sub -heading " I - Tr.yan 
drum District" , in item 5, for " Sales Tax Officer, Trivaudrum ," 
read " Sales Tax Oncer, II Circle , Trivanurum ." 

By order of the Governor, 
C. K.KERALA VARMA, 

Secretary . 
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Section ii 
GOVERNMENT OF KERALA 
Health and Labour (Health A ) Department 

NOTIFICATION 
No. 07995 / A4 / 61/ H & LD . 

Dated , Trivandrum , 23rd September 1961 . 
Notification No. F. 1-39 /61.D dated 19-6-1961 of the Govern 
ment of India , Ministry of Health , New Delhi is hereby re . 
published for general information . 

By order of the Governor, 
K. K. RAMANKUTTY, 

Secretary 


NOTIFICATION 
The following draft of further annendients in the Drugs 
Rules, 1945, which the Ceatral Government propose to make, in 
exercise of the powers conferred by sections 12 and 33 of the 
Drugs Act, 1940 (23 of 1940 ) , after consultation with the Drugs 
Technical Advisory Board , is published as required by the said 
sections for the information of all persons likely to be affected 
thereby and notice is hereby given that the said draft will be 
taken into consideration on or alter the 10th July , 1961. Any 
objection or suggestion which may be received from any person 
with respect to the said draft before the date so specified will be 
considered by the Central Government. 

DRAFT AMENDMENT 
1. These rules may be called the Drugs (Amendment) 

Rules, 1961. 
2. In the Drugs Rules , 1945. in Schedule K , after item 13 

and the entries relating thereto , the following item and 

entries shall be inserted namely : 
" 14 Contraceptives except The Provisions of Chapter IV 
mechanical ones 

of the Act and Rules there 
under which require them 
10 be covered by a sale 
licence." 
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PART I 

Section iv 
GOVERNMENT OF KERALA 
Health and Labour Department 

(Municipal Rules ) 

NOTIFICATION 
No. 12234 /MI. Rules /61. 

Dated , Trivandrum , 29th September 1961, 
The following draft of an amendment to the Revised Build 
ing Rules, 1942 issued under G. O. No. 2179 /PH in the Fort St. 
George Gazette dated 13th July , 1942 , which the Government of 
Kerala propose to make in exercise of the powers conferred by 
section 222 and clause ( a ) of sub -section ( 2 ) rf section 344 of the 
Kerala Municipalities Act, 1969 (Act 14 of 1961) is hereby 
published for general information as required by clause (a ) of 
sub - section ( 1) of section 345 of the said Act . 

Notice is hereby given that the said draft will be taken up 
for consideration on or after 3-11-1961 and that any objection or 
suggestion which may be received from any person in respect 
thereto before the date specified above will be considered by the 
Government. Objections and suggestions shall be addressed to 
the Additional Secretary to the Government of Kerala, Health 
and Labour Department, Secretariat, Trivandrum . 

DRAFT AMENDMENT 
In the said rules, for the existing sub-rule (3) of rule 3 the 
following shall be substituted : 

" ( 3) The application , as well as the plans and specifications 
shall be signed by the owner of the site and building : Provided 
however that, for the construction of a latrine, the application 
may be signed by the owner or occupier or lessee of the site and 
building . They shall also be signed by a licensed builder, sur 
veyer , architect or engineer , in case the bye- laws of the Muni 
cipal Council require the compulsory employment of a licensed 
builder , surveyor, architect or engineer in the construction , re 
construction or alteration of, or addition to , a building" . 

By order of the Governor, 
K. C. SANKARANARAYANAN , 
Additional Health Secretary . 
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The Kerala Dramatic Performances Bill, 1961 


(Report of the Select Committee) 
The Select Committee to which the Kerala Dramatic Per 
formances Bill was referred have considered the Bill clause by 
clause and now submit this, their report with the Bill as reported 
by the Committee annexed thereto. 

2. The Bill was published in the Gazette Extraordinary 
dated the 25th March 1961. 

3. The Bill was intro -luced in the Legislative Assembly on 
the 13th June 1961 and the inotion for reference to a Select 
Committee was adopted on the same date. 

4. The Committee met on the 2uth September 1961. 

5. The Committee considered that the deficition of the 
expression public place need not be restricted to buildings 
and enclosures of the nature specified in clause 2 (2) , but that it 
may be an inclusive one . The word means in the said clause 
has therefore been substituted by the word " includes " . 

P.T. CHACKO, 

Chairman of the Select Cummittee . 
THE KERALA DRAMATIC PERFORMANCES 

BILL , 1961. 
( As amended by the Select Committee) 
(Words underlined indicate the changes suggested 

by the Committee ) 

A 

BILL 
to provide for the better control of public dramatic perform 

ances in the State of Kerala. 

Preamble -WHEREAS it is necessary to make provision for 
the beiter control of public dramatic performances in the State 
of Kerala ; 

Be it enacted in the Twelfth Year of the Republic of India as 
fol ows: 

1. Short title , extent and commencement.-- (1 ) This Actmay 
be calied the Kerala vramatic Performances Act, 1961. 

(2 ) It extends to the whole of the State of Kerala . 
(3) It shall come into force at once . 
G. 3295 
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Definitions. In this Act, unless the context otherwise 
requires, 

( 1) " objectionable performance ” means any play panto- . 
mime or other drama which 

( i) is grossly indecent, scurrilous or obscene; or . 
(ii) is likely to erdanger the security of India or public 

order in the State ; or 
(iii) incites any person to commit an offence involving 

violence ; or 
(iv ) is likely to seduce any member of any of the armed 

forces of the Union of India or of any police force 
from his allegiance or bis duly or prejudice 
the recruititg of persuns to serve in any such 

force ; or 
( v ) is deliberately intended to outrage the religious feel 

ings of any class of the citizens of India by insulting 
or blaspheming or prophaning the religion or the 

religious bel.efs of that class . 
Explanation I. - A performance shall not be deemed to be 
objectionable merely because in the cour e thereof words are 
utiered, or signs or visible representations are made, expressing 
disapprobation or criticism of any law or of any policy or admini 
strative action of the Government with a view to obtain its 
alteration or redress by lawful means. 

Explanation II. - In judging whether any performance is an 
objectionable perlormance, ihe play , pantomime or other drama 
shall be considered as a whole; 

( 2 ) " public place " includes any building or enclosure cr 
any place in the open air and any pandalwhere the sides are not 
enclosed to which the public are admiited to witness 
performance. 

3. Power to prohibit oojectinnable performances.- (1 ) When 
ever the Government are satisfied that any play , pantomime or 
other drama performed or about to be rerformed in a public 
place is an objectionable performance, theymay ,by order stating 
the grounds on which they consider the performance objection 
able , prohibit the performance . 

( 2 ) No order under sub -section ( 1) shall be made without 
giving a reasonable opportunity to the organiser or other 
priacipal persons responsible for the conduct of the performance 
or to the owner r occupier of the public place in which such 
performance is intended to take place to show cause why the 
performance should not be prohibited . 

(3) Every order made under sub - section ( 1) shall be pub 
lished in the Gazette. 

4. Power to prohibit performances temporarily.- (1) When 
ever the District Collector is satisfied that a play , pantomime or 
other drama performed or about to be performed is an objecti 
onable perforu ance or that its performance is likely to lead to a 
breach of the peace, he may , by order stating the grounds on 


a 
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which he considers the performance objectionable or likely to 
lead 10 a breach of the peace , prosibit its performance . 

(2 ) Before making an order under sub- section ( 1) the 
District Collector shall give a reasonable opportunity to the 
organiser or other principal persons responsible for the conduct 
of the performance or to the owner or occupi- r of the public 
place in which such performance is intended to take place, to 
show cause why the performance should not be prohibited : 

Provided that in cases where the circumstances require 
immediate action to be taken and do not admit of a reasonable 
opportuoity being given , the District Collector nay, by order , 
prohibit the performance without giving such opportunity in 
which case he may review the order on the application of any 
person affected by it. 

( 3 ) No order made under this section shall remain in force 
for more than two months from the making thereof unless the 
Government, by notification in the Gazette , otherwise direct. 

5. Service of order of prohibition.- A copy of t..e order made 
under sub- section ( 1) of section 3, or under sub -section (1 ) or 
sub - section ( 2) of section 4 may be served Iersonally or in such 
other manner as may be prescribed by rules made under sec 
tion 13, on the organizers or other principal persons responsible 
for the conduct of, or any person about to take part in , the per 
formance so prohibited or on the owner or occupier of the public 
place in which such performance is intended to lake place . 

6. Penalty for disobeying order. - Any person on whom a 
copy of the order referred to in section 3 or section 4 is served 
and who does, or willingly permits, any act in disobedience of 
such order , shall, on conviction , be punished with imprisonment 
for a term which may extend to three months or with fine which 
may extend to one thousand rupees, or with both . 

7. Penalty for disobeying prohibition.- ( 1) Any person who , 
after the publication of an order under sub -section ( 3 ) of sec 
tion 3, or during the period when an order made under sub 
section ( 1) or sub -section (-) of section 4 , is in force, organises 
or is resp.nsible for the conduct of or who with the knowledge 
that such an order under section 3 or section 4 is in force takes 
part in , the perf.r.nance prohibited thereby or any performance 
substantially the same as the performance so prohibited , shall, 
on conviction , be punished with imprisonment for a term which 
may extend to three months or with fine which may extend to 
one thousand rupees ni with both . 

(2 ) Any person who being the owner or occupier, or having 
the use of any public place , opens, keeps or uses the same for 
any performance prohibited under section 3 or section 4 , or 
permits the same to be opened , kept or used for any such per 
formance, shall, on conviction , be punished with imprisonment 
for a term which may extend to three months or with fine which 
may extend to one thousand rupees , or with both . 

8. Power to call for information.- ( 1) For the purpose of 
ascertaining the characıer of any intended pl- y. pantomime or 
other drama, the Government, the District Collector or such 
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officer as may be empowered in this behalf by the Government, 
may, by order, require the organisers or other principal persons 
responsible for the conduct of, or other persons about to take 
part in , such play, pantomime or other drama or the author, 
proprietor or printer of the play , pantomime or other drama 
about to be performed , or the owner or occupier of the place in 
which it is intended to be performed , to furnish such info ma 
tion as the Government, the District Collector or such officer 
may think necessary. 

(2 ) Every person so required shall be bound to furnish the 
information to the best of his ability within the time specified 
in such order and in case of contravention shall be deemed to 
have committed an offence under section 175 of the Indian Penal 
Code ( Central Act XLV of 1860) . 

9. Power to call for copy of purport of drama, etc.- ( 1) If 
the Governinent or the District Coliec or, have or has reason to 
believe that an objectionable performance is about to take place 
or that the performance of any play, pantomime or other drama 
is likely to lead to a breach of the peace they or he, as the case 
may be , may , by order , direct that no such performance shall 
take place in ar y public place within any area , un ess 
the piece, if and so far as it is written , or some sufficient account 
of its purport, if and so far as it is in pantomime, has been tur 
nished , not less than seven days before the performance , to the 
Government or tbe District Collector aforesaid . 

( 2 ) A copy of any order made under sub -section ( 1) may 
be served on the owner or occupier or the public place in which 
such performance is intended to take place, and if thereafter he 
does or willin.ly permits any act in disobedience of such ord - r, 
he shall, on conviction, be punished with imprisonment for a 
term which may extend to three months or with fine which may 
extend to one thousand rupees, or with both . 

10. Appeal to High Court. - Any person agerieved by an order 
under sub - section ( 1) of section 3, or under sub- section ( 1) 
or sub - secuon (2 ) or sub -section ( 3 ) of section 4 , may , within 
sixty days of the publication of such order under sub -section ( 3) 
of section 3 , or, as the case may be, within sixty days of the 
date on which an order under sub -section ( 1 ) or sub - section (2 ) 
or sub - section (3 ) of section 4 , is made, prefer an appeal to the 
High Court; and upon such appeal, ih : High Court may pass 
such orders as it deems fit confirming, varying or reversing the 
order appealed from and may pass such consequential or 
incidental orders as may be necessary . 

11. Saving of prosecutions under other laws. --The provisions 
of this Act shall be in addition to and not in derogation of any 
other law for lhe time being in force and nothing cintained in 
this Act shall exempt any person from being prosecuted under 


any such law . 


12. Protertion for acts done in good faith - No suit, prose 
cution or other legal proceeding shail be instituted against any 
authority or officer for anything which is in good faith done or 
intended to be done under this Act or any rule made there 
under . 
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13. Power to make rules.-- ( ) The Government may , by 
notification in the Gazette , make rules to carry out the purposes 
of this Act . 

( 2 ) All rules made under sub -section (1) shall, as soon as 
possible after they are made, be laid on the Table of the Legis. 
lative Assembly for a period of fourleen days and shall be 
subject to such modificarion by way of repeal or amendment as 
the Legislative Assembly may make during the Session in which 
they are so laid or the Session um dialely following . 

14. Repeal. - The Travancore Dramatic Performances Act, 1115 
( II of 1115 ) , the Cochin Dramatic Performances Act. LXXI of 
1112, and , the Madras Dramatic Performances Act, 1954 (XXXIII 
of 1954 ) in so far as it apples to the Malabar District referred 
to in sub - section ( 2 ) of section 5 of the States Reorganisation 
Act, 1956 , are hereby repealed . 
Legislature Secretariat, 

D. TIRUMALAI , 
Trivandrum , 

Secretary, 
28th September 1961, 

Legislative Assembly . 
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NOTIFICATION 
No. L1 ( B ) 47993/60 . 

23rd January 1961. 
In exercise of the powers conferred under Section 102 of 
the Travancore - Cochio Panchayats Act (Act II of 1950 ) and the 
Rule 188 of the Panchayat Rules, 1951, the Bye -laws of the 
Panchayat mentioned under Section 80 of the Panchayats Act 
are hereby approved and notified by the Director of Local Bodies, 
the samehaving been duly passed by the Panchayat concerned 
under Section 99 of the above said Act, after observing all the 
formalities contemplated under Rules 118, 185 and 187 of the 
Panchayat Rules, 1951. Necessary sanction under Section 56 of 
the above said Act has been accorded by Government in 
G. O. Rt. 86 /61/ PL & D dated 12-1-1961. 

Name of Panchayat - MULAVUKAD . 
Office of the Director of 

N. GOPALA PILLAI, 
LocalBodies, Trivandrum . Director of Local Bodies. 

MULAVUKAD PANCHAYAT 
Bye- laws for the collection of Licence fees fixed under section 

80 of the Panchayat Act II of 1950. 
1. No place within the Panchayat area shall be used for any 
one or more of the purposes mentioned in the table of licence fees 
appended, without a licence from the Executive Authority of 
the Panchayat ormember or Officer authorised from him . 

2. Application for licence shall be made in writing to the 
Executive Authority, or member or Officer authorised by him in 
the prescribed printed form , which can be had at the Panchayat 
Office on payment of 12 np . ( twelve) each , along with the 
licence fee prescribed for , as per the table of licence fees 
annexed . 
3. Every licensee shall obserye the following directions: - 
(i) He shall at the close of every working day cause the 

place to be cleaned. 
( ii ) He shall at the same time cover all refuse, fragments 

of animal or other matter which have fallen or been 
deposited upon any part of the place or premises to 
be collected and placed in suitable receptacle to 
the satisfaction of the Executive Authority or 

member or Officer authorised by him . 
4. The licensee shall cause every part of the internal 
surface of the walls of any building and every floor and pave 
ment upon the said premises to be kept at all times in good 
order and repair so aito prevent the absorption therein of any 
liquid , filth may be splashed or may fable therein . 
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5. The licensee shall cause every drain or means of 
drainage upon or in connection with ihe said premises table 
maintained at all times in good order or repair. 

6. No person suffering from eruption of skin of any sort 
or affected with leprosy or open sore shall be employed on 
any premises used for the trade. 

7 The licensee shall put a sign board containing his name 
together with the Number and purpose of the license, in an 
auspic ous part of the place in respect of which the licence 
is granted . 

8. A breach of any of these bye-laws shall be pupishable 
with a fine which may extend to fifteen rupees and in case of a 
continuous breach with fine which may extend to five rupees 
for every day during which the breach continues after con 
viction for the first breach . 
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MULAVUKAD PANCHAYAT . 
Table of License feca fized under Section 80 of the 

Panchayat Act II of 1950. 
Sl. Purpose 

res in 
No. 

Rs, 
( 1 ) 

( 3 ) 
1 Aerated waters - Manufacturing 

6 
2 Aloe fibre and yarn - Storing, packing, cleaning, 

pressing. o- manufacturing by any process 
whatever except by manual labour up to 
3 candies 

Nil 
Do. from 3 to 10 candies 

5 
Do. from 10 to 15 candies 

10 
Do. above 15 candies 

15 
3 Armunition - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

12 
4 Arecanuts - Soaking of 

3 
5 Articles made of Flour - Baking, preparing, 

keeping or storing for human consumption 
(for other than domestic use ) 

3 
6 Ashes - Storing, packing , pressing , cleaning, 

preparing or manufacturing by any process 
whatever , dumping or sifting 

3 
7 Bamboos - Storing for sale,hire ormanufacture 
8 Biscuits - Baking , or preparing, for other than 

domestic use , keeping or storing for whole 
sale trade or retail trade 

3 
9 Blood - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
10 Bones - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever 

3 
11 Bread - Baking, preparing, keeping or storing 

for human consumption ( for other than 
dou estic use ) 

3 

10 
12 Bricks - Manufacturing , storing or selling 
13 Camphor - Packing, pressing, cleaning ,preparing 

or manufacturing by any process whatever or 
boiling - Storing for wholesale or retail 

6 
trade 
14 Candles - Packing, pressing, cleaning, preparing 
ormanufacturing by any process whatever 6 

5 
15 Carpets - Manufacturing 
16 Cashewnuts- Storing, packing, preparing or 
manufacturing by any process whatever up to 

6 
Do. above 1 and up to 5 candies 

12 
Do. above 5 candies 

24 


one candy 


4 


SI 


Table of Ljoello fuos. (contd .) 

Purpose 


No. 


Fee in 

Rs. 
( 3 ) 


12 


12 
6 


3 


6 


3 


6 


6 


(2 ) 
17 Catgut - Packing, storing, pressing, cleaning. 

preparing or manufacturing by any process 

whatever 
18 Cement- Packing, pressing, cleaning , preparing 

or manufacturing by any process whatever 
19 Charcoal - Dumping, sifting, selling or storing 
20 Chemical Preparations- Storing, preparing, 

packing , pressing cleansing, or manufacturing 

by any process whatever 
21 Chillies – Grinding by machinery 
22 Chillies (dried ) -Selling wholesale or storing for 

wholesale trade 
23 Chlorate mixture- Storing , packing, pressing, 

cleaning , preparing or manufacturing by 

any process whatever . 
24 Cinders - Storing , packing , pressing, cleaning, 

preparing or manufacturing by any process 

whatever dumping or sifting 
25 Clothes - Dyeing 
26 Coal - Dumping, sifting, selling or storing 
27 Cocoanut fibre - Storing up to 3 candies and 

manufacturing by manual labour (exempted ) 
Packing, pressing, cleaning, preparing 
manufacturing by any process whatever 
except by manual labour, up to 3 candies 
Storing, packing, pressing, cleaning, preparing 
or manufacturing by any process whatever 
except by manual labour from 3 candies to 
10 candies 

Do above 10 candies and up to 25 
candies ( inclusive) 

Do. above 25 
candies ( inclusive) 
Do. above 50 

up to 100 
candies (inclusive ) 

every additional 100 candies or 
fraction thereof 

Do. above 500 candies 
28 Cocoanut husks- Retting in places measuring 

less than 3 cents and soaking of Cocoanut 
husks up to 50.900 ( exempted ) 


6 
3 


Nil 


or 


3 


6 


10 


up to 50 


15 


25 


Do. 


5 
50 


Nil 


Fee in 
Rs. 
(3 ) 
5 


. 


10 
2 


Nil 


or 


Nil 
12 
15 
20 


Do. 


25 


5 
50 


Tablo of License (contd . ) 
SI. 

Purpose 
No. 
( 1 ) 

( 2 ) 
Socking of cocoanut husks from 50,000 to 5,00,000 

Do. 5,00,000 to 10,00.000 

Do. every 5,00.000 over 10.09.06 
29 Cocoanut Shells -Storiog 
30 Coir Yarn - Storing, packing, cleaning, preparing, 

or manufacturing by any process whatever 
up to 3 candies (exeinpted ) 
Storing, packing, cleaning, preparing 
manufacturing by any process whatever by 
Co -operative Societies (Fully exeinpted) 

Do. from 3 to 10 candies 
Do. from 10 to 25 

from 25 to 50 
Do. • from 50 to 100 candies 

( inclusive) 
Do. every additional 100 candies or 

fraction thereof up to 500 

candies (inclusive ) 

Do. above 500 candies 
31 Combustible materials- 

(a ) Storing piecegoods for wholesale trade 
(b ) Do. 

for retail trade 
32 Combustibles - Packing , preparing, keeping or 

storing for human consumption ( for other 

than domestic uses ) 
33 Condiments - Manufacturing 
34 Confectionery - Baking or preparing (for other 

than domestic use ) 
35 Copra - Preparing or storing or selling up to 

1 candy (exempted ) 
Do from 1 to 5 candies 

(inclusive ) 
Do. above 5 candies 
36 Cotton - (Cotton refuse and Coiton secus) 

Storing, packing, pressing, cleaning, prepar . 
ing or manufacturing by any process whatever 
up to 1 candy 
Do. from 1 and up to 5 candies (inclusive) 

Do. above 5 candies 
37 Cow - dung Cakes - Storing, packing, pressing, 

cleaning, preparing or manufacturing by any 

process whatever 
38 Dyes - Packing, pressing, cleaning, preparing 

or manufacturing by any process whareve 
39 Explosives - Storing 

(a ) Chinese crackers - Storing 


2 
1 


ON 


2 


Nil 


6 
20 


5 
10 
15 


3 


3 
3 
3 


6 


Fee in 
Rs. 
(3 ) 


6 
12 
20 


30 
50 


5 


5 


2 
5 


5 


Table of Licouse 1003— ( contd .) 
SI, 

Purpose 
No 
( 1 ) 

( 2 ) 
40 Fibres- (Other than coir fibre) -Selling, storing 

or manufacturing up to 10 candies 

Do. from 10 ad up to 25 candies 
Do. from 25 and up to 50 candies 
Do from 50 and up to 100 candies 

(inclusive ) 

Do. above 100 candies 
41 Fat - Storing , packing, pressing , cleaning, pre . 

paring or manufacturing by any process what 

ever 
42 Fins- Storing, packing, pressing, . preparing 

cleaning, or manufacturing by any process 

whatever 
43 Firewood - Selling or storing up to 3 candies 

( inclusive) 

Do. above 3 candies 
44 Fire works – Storing, packing, pressing, prepar 

ing, cleaning or manufacturing by any pro 

cess whatever 
45 Fish - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process what 
ever up to 5 maunds 

Do. from 5 and up to 15 maunds 
Do. from 15 and up to 25 

maunds (inclusive ) 

Do. above 25 maunds 
46 Fish oil - Storing, packing, pressing, cleaning, 

preparing or manufacturing by , any process 
whatever up to 20 gallons 

Do. from 20 gallons and up to 40 gallons 
Do. from 40 gallons and up to 80 gallons 

(inclusive) 

above 80 gallons 
37 Flex - Storing , packing, pressing, cleaning. pre 

paring or manufacturing by any process what 
48 Fleshing - Storing , packing, pressing , cleaning, 

manufacturing by any process whatever 
49 Flour - Packing, pressing, cleaning, 

pre 
paring or manufacturing by any process 

whatever 
50 Fuel - Using for any industrial purpose 
51 Fulminate of Mercury - Storing, packing, press 

ing, cleaning, preparing or manufacturing 

by any process whatever 
52 Furniture - Making and storing for sale 


6 


12 
20 


3 
5 


10 
20 


Do. 


ever 


6 


5 


3 
12 


5 
6 


7 


5 


слсла 


5 


Tablo of License foes ( contd .) 
SL. Purpose 

Fee in 
No. 

Rs. 
( 1 ) (2 ) 

( 3 ) 
53 Gas - Storing , packing, pressing, cleaning, pre 

paring or manufacturing by any process what 
ever 

6 
54 Ghee - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

3 
55 Gold - Refining 

6 
56 Grain - Selling wholesale or storing for whole . 

sale trade 
57 Gram - Husking by machinery 
58 Grass - Storing 
59 Groundnut - Selling wholesale or storing for 
wholesale trade 

5 
60 Gun Cotton - Storing, packing, pressing, clean 

ing, preparing, or manufacturing by any 
process whatever 

5 
61 Gunny Bags - Storing, packing. pressing, clean 

ing , preparing or manufacturing by any 
process whatever 

10 
62 Gun Powder do. 

do. 

6 
63 Hair - Storing, packing , pressing , dyeing or dry 
ing 

10 
64 Hay--Selling or storing 

3 
65 Hemp- Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever up to 10 candies 

6 
Do. from 10 candies and up to 25 candies 12 
Do. from 25 

50 candies 

20 
Do. from 50 

100 candies (inclusive ) 30 
Do. above 100 candies 

50 
66 Hideg - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

15 
67 Hoofs 

do . 

5 
68 Horns 

2 
69 Ice - Manufacturing do . 

12 
70 Jaggery - Storing, pressing , packing, cleaning, 

preparing or manufacturing by any process 
whatever 

do . 
( a ) Molasses 

do . 

3 
71 Jute -Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

5 

5 
72 Kakhi - Preparing 
73 Lac - Storing , packing, pressing, cleaning , pre 
paring or manufacturing by any 

process 

5 
whatever 


do . 


S 


Enable of License foss- (conta .) 
l . 

Purpose 
No. 

( 2 ) 
74 Lead - Melting or leading utensils 
75 Leather Storing, packing, pressing, preparing 

or manufacturing by any process whatever 


Fee in 

Rs. 
( 3 ) 
5 


15 


25 


5 


76 Lime- (a ) Storing 

5 
(b ) Packing, pressing, cleaning, pre 

paring or manufacturing by any 
process whatever 

10 
77 Lime shell - Storing, packing, pressing, clean 

ing , preparing or manufacturing by any pro 
cess whatever 

2 
78 Manure - do . do 

10 
79 Machinery - Using for any Industrial purposes 
( a ) If worked by steam , gas, oil or electricity 

engines not exceeding 15 H. P. 
For every additional 15 H. P. or fraction 

thereof Rs. 5 up to a maximum of 

Rs. 125 
(b ) If worked by manual labour 

10 
80 Matches - Storing, packing , pressing. cleaning , 

preparing or manufacturing by any process 
whatever up to 3 gross (exempted) 

Nil 
Do. from 3 to 10 gross (inclusive) 

2 
Do. above 10 gross 
81 Meat- Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever or selling 

3 
82 Metal - Beating, breaking, hammering, casting , etc. 

( i) Iron or Steel 
( ii) Copper, Brass or Bronze 
( iii) Silver or Gold 

( iv ) any other metal 
83 Nitro -compound - Storing, pressing , packing , 

cleaning, preparing or manufacturing by any 
process whatever 

5 
84 Nitro -Glycerine- Storing, pressing, packing, 

cleaning, preparing or manufacturing by any 

process whatever 
85 Nitro -mixture do 

5 
86 Offal do . 

2 
87 Paddy - Boiling or husking by machinery (for 
other than domestic use) 

5 
88 Paper-- Packing, pressing, cleaning , prepar . 

ing or manufacturing by any process whatever 5 
89 Pitch - Storing, pressing, packing, cleaning, 

preparing or manufacturing by any process 
whatever 

10 


Fee in 


Rs. 


( 3) 


5 


10 
10 
5 


5 


2 


5 


10 


Hablo of License ke ( contd . ) 
2 . 

Purpose 
Nos 
( 1 ) 
90 Pottery - Storing, pressing , packing, cleaning, 

preparing or manufacturing by any process 

whatever 
91 Rugs - Storing, pressing, packing, cleaning, pre 

paring or manufacturing by any process what 

ever 
* 92 Resin- (Including rosin ) do . 
93 Sago -Manufacturing or distilling 
94 Saltpetre- Storing, packing, pressing , cleaning, 

preparing ormanufacturing by any process 

whatever 
95 Seek ai-- Powdering by machinery 
96 Shellac - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
97 Silk-- Packing, pressing, cleaning , preparing or 

manufacturing by any process whatever 
98 Skin - Storing, packing , pressing , cleaning , pre 

paringo manufacturing by any process 

whatever 
99 Soap - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
100 Spirits- Storing , packing , pressing, cleaning, 

preparing or manufacturing by any process 

wbatever 
1.01 Straw - Selling or storing 
102 Sugar- Packing, pressing, cleaning, preparing , 

or manufacturing by any process whatever 
103 Sugarcandy -- Packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
104 Sulphur- Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
105 Surki- Storing, packing, pressing, cleaning. 

preparing or manufacturing by any process 

whatever 
106 Sweet meats - Baking or preparing (for other 

than domestic use ) 
107 Tallow - Storing, packing pressing, cleaning . 

preparing or manufacturing by any p.ccess 

whatever or melting 
G 1165 


15 


5 


3 
1 


16 . 


10 


10 


10 


2 


5 


10 


l ee in 

Rs. 

( 3 ) 
10 


10 


50 
10 
25 
50 


100 
150 


5 


Table of Licer se fees ( concld .) 
SI. 

Purpose 
No, 
( 1 ) 

(2 ) 
108 Thatching materials - Selling or storing 
109 Tar - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any 
process 

whatever 
110 Tiles Manufacturing up to 20,000 in an year 

For every additional 10,000 Rs. 5 up to a 

maximum of Rs. 125 
111 Timber - Selling or storing up to 15 candies 

Do. from 15 candies and up to 50 candies 
Do , from 50 candies up to 100 candies 
Do. from 100 candies up to 200 candies 

(inclusive ) 
Do. above 200 candies 
112 Tobacco -- (Including snuff , cigars, cigarettes and 

beedies) prepa ring manufacturing by ary 

process whateve : 
113 Turpentine - Storing, packing, pressing, clean 

ing, preparing os:manufacturing by any pro 

cess whatever 
114 Wool - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever , dyeingand drying 
115 Cotton Yarn - Dyeing 
116 Guilding or electroplating 
117 Keeping a shaving or hair cutting saloon 
118 Manufacturing articles from which offensive 

or unwholesome smell , fumes, dust or noise 

arise 
119 Washing -- Soiled clothes, and keeping soiled 

clothes for purposes of washing them and 
keeping washed clothes ( for other than 

domestic use ) 
120 Coffee - Storing, preparing, packing, cleaning or 

manufacturing by any process whatever 
121 Tea - Storing, pressing , packing, cleaning or 

manufacturing by any process whatever 
122 Keeping together Pigs or 10 or more sheep or 

goats or two or more buffaloes or more heads 
of cattle 


4 


10 
6 
5 
2 


20 


2 


5 


5 


2 


Kerala Gazette No. 39 dated 3rd October 1961. 
PART III 

NOTIFICATION 
No. L1 ( B ) -47993/60. 

23rd January 1961 . 
In exercise of the powers conferred under section 102 of the 
Travancore-Cochin Panchayats Act (Act II of 1950) and the 
Rule 188 of the Panchayat Rule3, 1951, the bye -laws of the 
Panchayatmentioned below under Section 80 of the Panchayats 
Act are hereby approved and notified by the Director of 
Local Bodies , the same having been duly passed by the 
Panchayat concerned under section 99 of the above said Act , 
after observing all the formalities contemplated under Rules 118 , 
185 and 187 of the Panchayat Rules 1951. 

The necessary 
sanction under Section 56 of the above said Act has been 
accorded by Government in their G. O. Rt. No. 86 /61/ PL & D 
dated 12-6-1961 . 
Name of Panchayat - POONJAR THEKKEKARA . 

N. GOPALA PILLAI, 
Trivandrum . 

Director of Local Bodies. 


POONJAR THEKKEKARA PANCHAYAT . 


7 


Bye- laws for the Collection of licence fees fixed under Section 80 of 

the Panchayat Act II of 1950 
1. No place within the Panchayat area shall be used 
for any one or more of the purposesmentioned in the table of 
licence fees appended , without a licence from the Executive 
Authority of the Panchayat. 

2. Applications for licences shall be made in writing to the 
Executive Authority in the prescribed printed form which can 
be had at the Panchayat Office on payment of 12 np . along 
with the licence fees prescribed for, as per the table of licence 
fees annexed . 
3. Every licensee shall observe the following directions: 
( 1 ) He shall at the of every working day cause the 

place to be cleaned . 
( 2) He shall at the same time cover all refuse , fragments 

of animals or other matter which have fallen or been 
deposited upon any part of the place or premises to be 
collected and placed in a suitable receptacle to the 

satisfaction of the Executive Authority . 
4. The licensee shall cause every part of the internal sur 
face of the walls of any building and every floor and pavement 
upon the said premises to be kept at all times in good order and 
repair so as to prevent the absorption therein of any liquid , 
filth or refuse or any noxious or injurious matter which may be 
splashed or may fable therein . 

G. 1166 


5. The licensee shall cause every drain or means of drain 
age upon or in connection with the said premises to be maintained 
at all times in good order or repair . 

6. No person suffering from eruption of skin of any sort or 
affected with leprosy or open sore shall be employed on any 
premises used for the trade. 

7. The licensee shall put a sign board containing his name 
together with the No. and purpose of licence , in a conspicuous 
part of the place in respect of which the licence is granted . 

8. A breach of any of these bye- laws shall be punishable 
with a fine which may extend to fifteen rupees and in case 
of a continuing breach with fine which may extend to five rupees 
for every day during which the breach continues after conviction 
for the first breacb . 


3 


POONJAR THEKKEKARA PANCHAYAT 


Fee in 
Rs. 
( 3 ) 
3 


Nil 

5 
10 
15 


12 
3 


1 


2 


Table of Licence Fees fixod under Section 80 of 

the Panchayats Act of 1950 . 
Si. 

Purpose. 
No. 
( 1 ) 

(2 ) 
1 Aerated wators - Manufacturing 
2 Aloe fibre and yarn - Storing, packing, cleaning, 

pressing, or manufacturing by any 
process 

whatever except by manual 
labour up to 3 candies ( exempted ) 

Do. from 3 to 10 candies 
Do. from 10 and up to 15 candies 

Do. above 15 candies 
3 Ammunition -Storing, packing, pressing clean 

ing, preparing or manufacturing by any 

process whatever 
4 Arocabuts - Soaking of 
5 Articles mode of four - Baking, preparing, 

keeping or storing for human consumption 

( for other than domestic use) 
6 Ashes - Storing, packing , pressing , cleaning , 

preparing or manufacturing by any process 

whatever, dumping or swifting 
7 Bamboos - Storing for sale , hire or manufacture 
8 Biscuits - Baking or preparing for other 

than domestic use, keeping or storing 

for wholesale trade or for retail trade 
9 Blood - Storing, packing , pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
10 Bones - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
11 Breed - Baking, preparing , keeping or storing 

for human consumption (for other than 

domestic use ) 
12 Bricks - Manufacturing, storing or selling 
13 Camphor - Packing , pressing, cleaning, preparing 

or manufacturing by any process whatever 
or boiling, storing for wholesale or retail 

trade 
14 Candles - Packing, pressing, cleaning , preparing 

or manufacturing by any process whatever 
15 Carpeto - Manufacturing 


2 . 
3 


2 


3 


T 


3 


2 
5 


3 


3 


4 


Inhle o Licenco fees ( contd .. 

Fee in 
Si. Purpose. 

Rs. 
No. 

( 2 ) 

13 ) 
6 Cashewnuts — Storing, packing, preparing or 
manufacturing by any process whatever 

2 
upto one candy 
Do. above 1 and up to 5 candies 

4 
Do. above 5 candies 

8 
17 Catgai-- Packing , storing, pressing, cleaning 

preparing or manufacturing by any process 
whatever 

5 
18 Coment--Packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 12 
19 Charcoal - Dumping, shifting, selling or storing , 
20 Chemical preparations - Storing, packing, press 

ing, cleansing, preparing or manufacturing 
by any process whatever 

6 
21 Chillies - Grinding by machinery 

2 
* 22 Chillies (dried)-Selling wholesale or storing 
for wholesale trade 

3 
23 Chlorate misture - Storing, packing, pressing, 

cleaning, preparing or manufacturing by 
any process whatever 

6 
24 Cinders - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process 
whatever, dumping or shifting 

6 
25 Clothes --Dyeing 

6 
26 Coal - Dumping , shifting, selling or storing 

3 
a7 Cocoaput fibre - Storing up to 3 candies and 

manufacturing by manual labour ( exempted ) Nil 
Packing, pressing, cleansing , preparing or 
manufacturing , by any process whatever 

except by manual labour , up to 3 candies 6 
Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process 
whatever except by manual labour, from 3 
candies to 10 candies ( inclusive ) 

12 
Do, above 10 candies and up to 25 candies 

( inclusive) 15 
Do. above 25 candies and up to 50 candies 
Do. above 50 candies and up to 100 candies 

(inclusive) 20 

( inclusive) 25 
Do. every additional .100 candies or 
fraction thereof up to 500 candies 

(inclusive) 5 
Do. above 500 candies 

30 


. 


Do. 


90 


Table of Licence fecs- ( contd .) 
Si. Purpose . 

Fee in 
No. 

Rs. 
( 1 ) ( 2 ) 

( 3 ) 
28 Coceanut husks - Retting in places measuring less 

than 3 cents and soaking of cocoanut husks 
up to 50,000 

Nil 
Soaking of cocoanut husks frorn 50,000 to 5,00,000 5 
Soaking of cocoanut husks from 5,00,000 to 
10,00,000 

25 
Do. every 5,00,000 to 10,00,000 

10 
29 Cocoanut shells - Storing 

2 
30 Coir yarn - Storing , packing, cleaning, prepar 

ing or manufacturing by any process what 
ever up to 3 candies ( exempted ) 

Nil 
from 3 to 10 candies 

6 
Do. 10 to 25 

10 
Do. 25 to 50 

15 
Do. 

50 to 100 .. (inclusive) 20 
Do. every additional 100 candies or 

fraction thereof (up to 500 candies inclusive) 2 
Do. above 500 candies 

30 
31. Combustible matorials - ( a ) Storing piece goods 
for wholesale trade 

3 
Do. for retail trade 

2 
32 Combustibles - Packing , preparing, keeping or 

storing for human consumption (for other 
than domestic use ) 

2 
33 Condiments - Manufacturing 

4 
34 Confectionery - Baking , or preparing (for other 
than domestic use) 

6 
35 Copra - Storing or preparing or selling ( up to 

1 candy ) (exempted ) 
Do. from 1 to 5 candies (inclusive ) 

5 
Do. above 5 candies 

10 
36 Cotton- (Cotton refuse and Cotton seeds ) 

Storing, packing , pressing, cleansing , pre 
paring or manufacturing by any process 
whatever up to 1 candy 
Do. from 1 and up to 5 candies ( inclusive) 

2 
Do. above 5 candies 
37 Cowdung cake - Storing, packing, pressing, 
cleaning, preparing or manufacturing by 

2 
any process whatever 
38 Dyes - Packing , pressing, cleaning, preparing 

6 
or manufacturing by any process whatever 

2 
39 Esplosives - Storing 

1 
(a ) Chinese crackers - Storing 


Nil 


1 


6 


si. 
No. 

( 1 ) 
40 


41 


42 


43 


Do. 


44 


15 


Table of Licenco foss- ( contd .) 
Purpose. 

Pee in 

Rs. 
( 2 ) 

( 3 ) 
Fibres - Other than coir fibre - Selling, storing 

3 
or manufacturing up to 10 candies 
Do. 

6 
from 10 and up to 25 candies 
Do. 

10 
from 25 and up to 50 candies 
Do. from 50 and up to 100 candies 

(inclusive) . 15 
Do. above 100 candies 

25 
Fat - Storing , packing , pressing, cleaning , pre 

paring or manufacturing by any process 
whatever 

6 
Fine - Storing, packing, pressing, preparing, 

cleaning or manufacturing by any process 
whatever 

3 
Firewood - Selling or storing up to 3 candies 

(inclusive) 2 
above 3 candies 

4 
Fireworks- Storing, packing, pressing, clean 
ing, preparing or manufacturing by any 

6 
process whatever 
· Fish - Storing, packing, pressing , cleaning, pre 

paring or manufacturing by any process 
whatever up to 5 maunds 

2 
Do, from 5 maunds and up 15 maunds 4 
Do. from 15 maunds and up to 25 maunds 

( inclusive) 6 
Do. above 25 maunds 

8 
Fish oil - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 20 gallons 

3 
Do. from 20 gallons and up to 40 gallons 6 
Do. from 40 gallons and up to 80 gallons 

( inclusive) 12 
Do. above 80 gallons 

20 
Flex - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

3 
Flesbing - Storing, packing, pressing, cleaning , 

or manufacturing by any process whatsoever 6 
Flour - Packing, pressing , cleaning, preparing 
or manufacturing by any process whatever 

2 
Fuel - Using for any industrial purposes 

10 
Fulminate of mercury - Storing, packing , pres 

sing , cleaning, preparing or manufacturing 
by any process whatever 

6 
Furniture - Making and storing for sale 

5 


46 


47 


46 


49 


50 
51 


52 


Tablo of Licenco fess-- ( contd .) 

Purpose. 


ces in 


68. 


SL. 
No, 

( 1 ) 
53 


54 


6 


55 
56 


57 
58 
59 


60 


61 


62 
63 
64 
65 


(2 ) 

( 3 ) 
Gas - Storing, packing,prossing, cleaning, pre 

paring or manufacturing by any process 
whatever 

12 
Gheo - Storing, packing , pressing , cleaning , 

preparing ormanufacturing by any process 
whatever 

6 
Gold - Refining 
Grein - Selling wholesale or storing for whole 
sale trade 

3 
Gram -- Husking by machinery 

3 
Grass - Storing 

Nil 
Groundnut --Selling wholesale or storing for 
wholesale trade 

2 
Gun cotton - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

6 
Gunny bags – Storing,packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

3 
Gun powder do . 

3 
Hair - Storing, packing, pressing, dyeing or drying 12 
Hay - Selling or storing 

Nil 
Hemp - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 10 candies 

6 
Do. from 10 candies and up to 25 candies 

12 
Do. from 25 candies and up to 50 candies 20 
Do. from 50 candies and up to 100 candies 

( inclusive) 30 
Do. above 100 candies 

50 
Hides - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

10 
Hoofo do . 

6 
Horos do . 

2 
Ice - Manufacturing 

12 
Jaggery - Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

2 
do . 
(a ) Molasses 

6 
Jute - Storing, packing , pressing, cleaning, pre 
paring or manufacturing by any process 

6 
whatever 

6 
Kakbi - Preparing 
Lac - Storing, packing, pressing, eleasing pre 
paring or manufacturing by any process 

6 
whatever 

3 
Lead - Melting or leading utensils 


66 


67 
68 
69 
70 


71 


72 
73 


. 


74 


S 


Table di Licenco fpee- ( contd .) 

Purpose . 


7 


. l. No. 


Fee in 
Rs. 


( 3 ) 


( 1 ) 
75 


76 


2 


3 


77 


10 


3 


18 
79 


15 


80 


81 


Loather - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

5 
Limo- ( a ) Storing 

(b ) Packing, pressing, cleaning, pre 

paring or manufacturing by any 

process whatever 
Lime Skali--- Storing , packing, pressing , clean 

ing, preparing ormanufacturing by any pro 

cess whatever 
Manure 

do . 
Machinery - Using for industrial purposes 
(a ) If worked by steara, gas , oil or electricity 

engines not exceeding 15 H. P. 
For every additional 15 E. P. or fraction 

thereof Rs. 8 up to a maximum of Rs. 125 
(b ) If worked by manual labour 

4 
Matckos. -Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 3 gross (exempted ) 

Nil 
Do. from 3 to 10 gross (inclusive ) 

2 
Do. above 10 gross 

4 
Meat- Storing, packing, pressing, cleaning, A Class 6 

preparing or manufacturing by any process B Class 4 
whatever or selling 

C Class 2 
Metal- Beating, breaking, hammering, casting, 

etc. 
(1) Iron or steel, (ii) Copper , Brass or 

Bronzs, (iii) Silver or Gold , ( iv ) any 
other metal 

3 
Nitro- compound — Storing , pressing, packing . 

cleaning, preparing or manufacturing by any 
process whatever 

6 
Hitro -Glycerino - Storing, pressing, packing, 

cleaning, preparing or manufacturing by any 
process whatever 

6 . 
Nitro -mixture do. 

6 
Ofial do . 

6 
Paddy -- Boiling or huzkits by machinery (for 
other than domestic use ) 

3 
Paper - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 6 
Pitch - Storing, pressing, packing , cleaning , 

preparing or manufacturing by any process 
whatever 

12 
Pottery do . 

2 
Fiugs - Storing, pressing, packing, cleaning, 

preparing or manufacturing by any process 
whatever 

6 


82 


83 


84 


85 


67 


88 


SO 


ido . 


9 


Table of Licence Fees - (contd .) 

Purpose . 


Sl. No. 


Fee in 
Rs. 
( 3 ) 


manu 


6 


6 


3 


3 


2 


12 


20 


3 


( 2 ) 
92 Resiz- ( including Rosin ) Storing, pressing, 

packing, cleaning, preparing or 

facturing by any process whatever 
93 Sago -Manufacturing or distilling 
94 Salt petre - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
95 Seekai - Powdering by machinery 
96 Shellac - Storing , packing , pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
97 Silk - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
98 Skin - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
99 Soap - Packing , pressing, cleaning, prepar 

ing or manufacturing by any process 

whatever 
100 Spirits --Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
101 Straw - Selling or storing 
102 Sugar - Packing, pressing, cleaning , preparing 

or manufacturing by any process whatever 
103 Sugar Candy - Packing , pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
104 Sulphur -- Storing, packing , pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
105 Surki - Storing, packing.. pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
106 Sweet Meats -- Baking or preparing (for other 

than domestic use ) 
107 Tallow - Storing, packing, pressing , cleaning , 

preparing or manufacturing by any process 

whatever or melting 
108 

Tor - Storing, packing , pressing, cleaning, pre 
paring or manufacturing by any process 

whatever 
4. 1166 


2 
1 


12 


12 


6 


6 


3 


3 


3 
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Sl. No. 


Table of Liceses Fees-- ( concld .) 

Purpose . 


Fee in 
Rs. 
( 3 ) 
6 


109 


110 


50 


111 


5 
12 
30 


60 
100 


112 


( 2 ) 
Thatching materials – Selling 
or 

storing 
Tilos - Manufacturing up to 20,000 in an year 
For every additional 10,000 Rs. 5 up to a 

maximum of Rs. 125 
Timber - Selling or storing up to 15 candies 

Do. from 15 candies up to 50 candies 
Do. from 50 candies up to 100 candies 
Do. from 100 candies up to 200 candies 

( inclusive ) 

Do. above 200 candies 
Tobacco- (including snuff , cigars, cigarettes 

and beedies ) Preparing or manufacturing 
by any process whatever (whole sale) 
Beedi - manufacturing in small scale - other 

items 
Turpentine - Storing, packing , pressing , clean 

ing, preparing or manufacturing by any 

process whatever 
rool - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever dyeing and drying 
Cotton Yarn - Dyeing 
Guilding and Electroplating 
Keeping a shaving or hair cutting saloon 


12 


Nil 


113 


01 


114 


6 


3 


115 
116 
117 


6 


2 


118 


30 


119 


Manufacturing - Articles from which offensive 

or unwholesome smell, fumes , dust or noise 

arise 
SVashing - Soiled clothes and keeping soiled 

clothes for purposes of washing them and 
keeping washed clothes ( for other than 
dom 

stic use ) 
Coffee - Storing, pressing, packing, cleaning 

or manufacturing by any process whatever 
Tea - Storing, pressing, packing, cleaning or 

manufacturing by any process whatever 


120 


3 


121 
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Kerala Gazette No. 39 dated 3rd October 1961, 
PART III 

NOTIFICATION 
No. L..1 ( B ) 28306/60. 

28th November 1960 . 
In exercise of the powers conferred under Section 102 of the 
T. C. Panchayats Act (Act II of 1950 ) and the rule 188 of the 
Panchayat Rules , 1951, the bye - laws for the opening and main 
tenance of Reading Rooms and Libraries of the Karakulam 
Panchayat are here by approved and notified by the Director of 
Local Bodies the same having been duly passed by the Panchayat 
concerned under Section 99 of the above said Act, after observ 
ing all the formalities contemplated under rules 118, 186 and 
187 of the Panchayat Rules. 

N. GOPALA PILLAI, 
Trivandrum. 

Director of Local Bodies. 


കർ ക ള ം 


പഞ്ചായ ത്തു ഗ്രന്ഥശാലാ - വായനശാലാ നിയമാവലി. 


- 


1 . ഈ ഗ്രന്ഥശാലാ വായനശാലയു ടെ പേരും കരക ള ം പഞ്ചായത്തു 
പബ്ലിക • ഗ്രന്ഥശാലാ " എന്നായിരിക്കു ന്നതാണു . 

2 . ഇതു സ്ഥാപിച്ചിരിക്കുന്നതും കളം പഞ്ചായത്തിൽ മണിക്കര 
വാർഡിൽ കരക ള ം പഞ്ചായത്തു ആഫീസിനോടനുബന്ധിച്ചുള്ള വായന ശാല 
ഹാളിൽ ആകന്നു . ഇതിൻറെ മേൽ വിലാസം കരകുളം പഞ്ചായത്തു പണിക്കു 
ഗ്രന്ഥശാലാ , കരക ളം P. O. എന്നായിരിക്കു ന്നതാ . 

3 . ഈ ഗ്രന്ഥശാലയു ട ഉ 9 മസ്ഥാവകാശ കരകുളം പഞ്ചായ ത്തിൽ 
സ്ഥിതിചെയ്യുന്നതാ ണ് . 

4 . ഈ ഗ്രന്ഥശാലയു ടെ ഭരണം അതാതു കാലത്തെ പഞ്ചായ ത്തു നിയ 
ന്ധനകൾക്കുംവിധേയ മായി അതാതു കാലത്തു തെരഞ്ഞെടുക്കുന്ന ഭരണസമിതി 
യിൽ നിക്ഷിപ്ത മാ യിരിക്കുന്നതാണു . 

5 . ഈ ഗ്രന്ഥശാലയ്ക്കും° ഒരു പാതുമുഴ ഉണ്ടായിരിക്കു ന്നതാണു . 

6 . ഈ ഗ്രന്ഥശാലയുട ഉദ്ദേശങ്ങൾ ത മ ഴ വിവരിക്കുന്ന വ യും , 
ആയതിലേയ്ക്കും”അത ാവശ്യമായ നടപടികൾ സ്വീകരിക്കുന്നതിനും, നടപ്പിൽ 
വരുത്തുന്നതിനും, പഞ്ചായത്തിനോടു ശുപാർശ ചെയ്യുന്നതിനും ഭരണസമി 
തിക്കു ° അധികാരമു ണ്ടായിരിക്കുന്നതുമാകുന്നു, 

(1 ) നാട്ടു കാക്ക പുസ്തകപാരായണത്തിൽ അഭിരുചി വളർത്തുക. 

( 2) വൃത്താന്തപാരായണത്തിനു സൗകര്യമു ണ്ടാ ക്കി ദൈനംദിന കാര്യ 
ങ്ങളിൽ അവരെ അ @ സ്ക്രാ ക്കു ക . 

(3 ) വിദ്യാവിനോദങ്ങളെ പുരസ്ക്കരിച്ചു ചലച്ചിത്ര പ്രദർശനത്തിനും, 
മാജിക്കുംലാൻറൺ, ലക‘ ച്ചർ, തുള്ളൽ , പാഠകം തുടങ്ങിയവ നടത്തുക. 

( 4) വയോജന വിദ്യാഭ്യാസത്തിനു നാട്ടുകാരുടെ സാംസ്ക്രാരിക വും , 
സാന്മാർഗ്ഗികവുമായ ഉന്നമന ത്തിനും ഉതകുന്ന കാര്യങ്ങളും ചെയ്യുക . 

1. രാഷ്ട്രീയ മായാ, മതപരമായോ അതിനു ള്ള യാതൊരു പ്രവർത്ത ന 
ങ്ങളും ഗ്രന്ഥശാലയിൽവച്ചോ, വായനശാലയിൽവച്ചോ നടത്താൻ പാടില്ലാത്ത 
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താ കണ്ടു. 


G , 36. A. 


2 


അംഗങ്ങൾ , 


8 , 

18 വയസ്സ് തി ക ഞ ഏതൊരു സ്ത്രീക്കും പുരുഷ നും ഈ ഗ്രന്ഥശാല 
യിൽ അംഗമായിരിക്കാവുന്നതാ . 

9 . രക്ഷ കർത്താവിൻറയോ, പഞ്ചായത്തു അംഗത്ത് ൻറ യോ ശുപാർശ 
അനുസരിച്ചു മെനക്കു ം ഇ 0 ഗ്രന്ഥശാലയിൽ അംഗമായിരിക്കാവുന്നതാണു . 

10. അരംഗത്വം ( 1) ആയുഷ° ക്കാലം, ( 2) ( ക്ലാസ്സ്, (3 ) ബി ക്ലാസ്സ്, 
എന്നീമൂന്നു വിധത്തിൽ ഉണ്ടായിരിക്കു ന്നതാൺ: . 

11. ആയുഷ്ക്കാല അംഗമായിചേരുന്ന ആൾ 25 രൂപ ( ഇരുപത്തഞ്ചു 
രൂപ ) ഡിപ്പോസിറം വയ്ക്കുക ക യോ , അല്ലങ്കിൽ ഭരണസമിതിയുടെ അഭി 
. പ്രായത്തിൽ ട് സം ഖ്യ വിലമതിക്കാവുന്ന പുസ്തകങ്ങൾ വായ നാ ലയിലേയ്ക്കും 
ഒന്നായി സംഭാവന ചെയ്യുക യോ ചെയ്യേണ്ടതും, 5 അം ഗത്തിനു ഒരേസമയത്തു 
5 ൽ ക്രം ത 

പുസ്തകങ്ങൾ ഇ ഗ്രന്ഥശാലയിൽ നിന്നും കൊണ്ടു പാ കാ 
വുന്ന ജമാകന്നു. എന്നാ ൽ തുടർച്ചയായി ഒരു മാസത്തിൽ കവിഞ്ഞു പുസ്തക ങ്ങ ൾ 

കൈവശം വച്ചു കാണ്ടിരിക്കുവാൻ പാടില്ല . ആയുഷ് ക്കാല അംഗത്തിൻറ 
ഡിപ്പോസിറേറാ , ടിയാ ൻ നൽകിയ പുസ്തകങ്ങളോ തിരികെ കാടുക്കുന്നതല്ല . 

12. ! എ ക്ലാസ്സ് അംഗം രൂപ ഡിപ്പോസിറ്റ് വയ്ക്കുന്നതും, 
ടിയാൻ ഒരേസമയത്തു രണ്ടു പുസ്തക വീതം ഗ്രന്ഥശാലയിൽനിന്നും എടു ക്കാ 
വുന്നതുമാകുന്നു. 

13. ബി ക്ലാസ്സ് അംഗം 1 രൂപ 50 ന യാമ പസ ഡിപ്പോസിറ 
വയ്ക്കും ണ്ടതാണു . ടി അംഗത്തിനും ഒരേസമയത്തു ഒരു പുസ്തകംമാത്രമേ എടു 
ക്കാൻ പാടുള്ളു. 

മാസവരി. 
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14, ആ യു ഷ് കാലം ഗം മാസവരി കാടു ക്കണ്ടതില്ല . 

എന്നാ ൽ 
( ഏ ക്ലാസ്സ് അംഗം 25 നയാ പൈസയും, ( ബി ക്ലാസ്സ് അംഗം 15 നയാ പ് 
സയും മാസവരി കൊടുക്കേണ്ടതാകുന്നു. 

15 മാരാ മാ സ ത്ത യും മാസവരികൾ ഇംഗ്ലീഷ മാസം 10 ാ ം 
തീയതിക്കു മുൻ പു " ലൈബ്രറിയനെ ഏല്പിച്ചു രസീതു വാങ്ങിക്കാംടെണ്ടതും 
അ ല്ലാത്തപക്ഷം 15 ദിവസത്തിനകം രജിസ്റ്റരിൽ നിന്നും അംഗത്തിൻറ പേരു 
നീ ക്കം ചെയ്യാൻ വേണ്ടനടപടികൾ എടുക്കുന്നതുമാകുന്നു. 

16. ഒരിക്കൽ പേർനീക്കംചെയ്യപ്പെട്ട അംഗത്തിനു ° ലെബ്രറി നിയമ 
ങ്ങൾ അനുസരിച്ചു വീണ്ടും അംഗമാകാവുന്നതാണു 

11 . അ ംഗമാകാൻ ആഗ്രഹിക്കുന്ന ആൾ നിശ്ചിതഫാറത്തിൽ അപേക്ഷ 
പ്രവേശന ഫീ സോടു കൂടി ചെലബ്രറിയനെ ഏല്പിച്ചകണ്ടതും, ഗ്രന്ഥശാലയുടെ 
നിയമങ്ങൾ ക്ക നുസൃതമായി പ്രവർത്തിച്ചു കൊള്ളാമെന്നു ” രേഖാമൂലം ഉറപ്പുകൊടു 
ക ണ്ടതുമാകുന്നു. 
18 . അം ഗമായി രു ന്നതിനു അ ് പ ക ക 

സമിതി അദ്ധ്യ 
ഷനെ ലൈബ്രറിയൻ സെക്രട്ടറിവഴി ഏലക്ക ണ്ടതും സമിതിയുടെ തീർച്ച 
അനുസരിച്ച് 

അം ഗമാ യി 0 വർ ക്കു ന്നതുമായിരിക്കും. 
19 . അം ഗമായി ചേർത്താലുടൻതന്നെ ഡിപ്പോസിറ തുക യും , മാസ 
വരിയും ഏല്പിച്ചു രസീതു വാങ്ങിക്കാറു ണ്ടതാണു 

20 . ഗ്രന്ഥശാലയിൽ അംഗമാകുന്നതിനുള്ള പ്രവേശനഫീസ 25 നയാ 
പസ ആയിരിക്കും. 

21. ഭരണസമിതി അ പേക്ഷ നിരസിക്കുന്നപക്ഷം വിവരം അ പക 
കാന അറിയിക്കു ന്നതും പ്രവേശനഫീസ അപേക്ഷകൻ തിരികെ കൊടുക്കു 
ന്നതുമായിരിക്കും . 

22. അംഗത്വം രാജിവയ്ക്കുന്നതിനും ആഗ്രഹിക്കുന്ന ആൾ ആ സംഗതി 
രേഖാമൂലം ഭരണസമിതി അദ്ധ്യക്ഷനെ 7 ദിവസങ്ങൾക്കു മുൻപും അറിയി 
4 4 താ ൺ , 


അര ക ക മ ന 
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23 , താ ഴ !ചത്തിരി ക്കുന്ന കാര ണങ്ങളാൽ ജം യിലെ ഗംഗ തം 
ന ഏഷ്ടപ്പെടുന്നതാകുന്നു. 

(1) മരണ ം . 

(2) നി രിത തീയതികളിൽ മാസവരി അ പയ്യാതിരിക്കു .. 
24. പിരിഞ്ഞുപോകുമ്പോഴോ, അംഗത്വം നഷ്ടപ്പെടുത്തുമ്പോഴോ,ഏതെ 
ങ്കിലും ഇനത്തിൽ ഗ്രന്ഥശാലയ്ക്കും ഏതങ്കിലും തുക ചല്ലാ ന ങ്കിൽ 
ആ തുക ലൊ ബ്രറിയ നെഏ പി ച്ച രസീതു വാങ്ങിക്കാ ണ്ടതും, അലാ 
പക്ഷം ആയതു ഡിപ്പോസിറ തുകയിൽനിന്നും വകവച്ചു ബാക്കി ഡി പ്പാ 
സിറ തുക തിരികെ കൊടുക്കു ന്നതുമായിരിക്കും. 

25. അ പ്രകാരം ബാധ്യതകൾ തീർത്തിട്ടില്ലാത്ത അംഗങ്ങളിൽനിന്നും മും 
പ്രകാരം ഈടാക്കുന്നതുവരെ അം ഗത്തിനു ള്ള എല്ലാ ബാദ്ധ്യത കളും, അയാളിൽ 
ചുമത്തുന്നതിനു ഭരണസമിതിയും , പഞ്ചായത്തിനും അധികാരമുണ്ടായിരിക്കു ന്ന 
തുമാ ണു . ഈ ര തുക കൾ പഞ്ചായ ത്തു കരക്കു ടിജികൾപോലെ ഈ ടാ ക്കാവുന്നതു 
മാ ണു ". എന്നാൽ അംഗത്തിനു ഗ്രന്ഥശാല യാ ള്ള യാതൊരു അവകാശ ങ്ങളും 
ടിയാ ൻ അവ കാശപ്പെട്ടുക്രടാത്തതുമാകുന്നു. 


പുസ്തക ങ്ങൾ കാടു ക്ക ൽ വാങ്ങൽ. 


26 , അംഗൾ ഗ്രന്ഥശാല യിൽനിന്നും പുസ്തകങ്ങൾ എടുക്കു ന്നതു രസീതു 
കൊടു ത്താ , രജിസ്റ്റരിൽ എഴുതി ഒപ്പിട്ടതിനു ശേഷമോആയിരി ക്കണ്ടതാമ . 

27. പുസ്ത ക ങ്ങൾ ആയുഷാല അംഗമാ ണ ങ്കിൽ ഒരു മ ാ സ ത്തി ക 
കവിഞ്ഞാ, മറവം ത ര ിലു ള്ള അം ഗമാ ണ ങ്കിൽ 10 ദിവസത്തിൽ കവി 
ഞ്ഞ ാ തുടർച്ചയായി കൈവശംവച്ചുകൊണ്ടിരിക്കാൻ അനുവദിക്കുന്നതല്ല . 

28. നിശ്ചിത തീയതി കഴിഞ്ഞും, ടി പുസ്തകങ്ങൾ വിണ്ടും കൈവശം ഇരി 
ക്ക ണമെന്നാഗ്രഹമുള്ള അംഗത്തിനു പുസ്തകങ്ങൾ വീണ്ടും രജിസ്റ്റരിൽ കാള്ളി 
ച്ച തിനു ശേഷം വീണ്ടും ഒരു മാസത്തയ്ക്കാ, അല്ലങ്കിൽ പത്തുദിവസത്തേയ്ക്കാ 
കൂ ടി അതി ൻ സം ഗതിപോപല കാ ണ്ടുപോകാവുന്നതാണു . 

29 . അംഗങ്ങൾ കാ ണ്ടും പാകു ന്ന പുസ്തകങ്ങൾ പരസ്പരം കൈമാറാം 
ചെയ്യുകയോ, അംഗങ്ങളല്ലാത്തവ ക്കു നൽകുകയോ ചെയ്യാൻ പാടില്ല. 

30 എടു ത്ത പുസ്തക മാ , പുസ്തകങ്ങളോ, തിരിച്ചു വരാതിരിക്കുകയോ, 
ഏതെങ്കിലും തരത്തിൽ കടുവരുത്തുക യാ , ചെയ്യുന്നതായാൽ അതിന്റെ വില 
ഈ മാക്കു ന്നതിനു ഉള്ള അധികാരം ഭരണസമിതിക്കും പഞ്ചായത്തിനു ം ഉ ണ്ടായി 
രിക്കുന്നതാണു . 

31 . പുസ്തകങ്ങൾ എടുക്കുന്ന അവസരത്തിൽ അവ പരിശോധിച്ച് 2 കടു 
പാടു കൾ കണ്ടാൽ അവ ഗ്രന്ഥശാലയ്ക്കും വെളിയിൽ കൊണ്ടു പാ കുന്നതിന 
മുൻപുത ന്നെ ക ലെ ബറിയ ൻറ ദൃഷ്ടിയിൽ കൊണ്ടുവരേണ്ടതാകുന്നു. 

32 . വ ളിയിൽ കൊണ്ടുപോകുന്ന പുസ്തകങ്ങളാ ഗ്രന്ഥാലയിൽ 
റഫറൻസിനായി വച്ചിട്ടുള്ള പുസ്ത ക ങ്ങ 0 ളാ യാതൊരു കാരണവശാലും വി 
ക ടാക്കുക യാ , വരകൾ ഇട്ടു അട യാള എടുത്തു ക യാ , കടലാസുകൾ അവ 
യിൽ നിന്നും കീറി എടുക്കു ക യാ ചെയ്യാൻ പാടില്ലാത്തതുമാകുന്നു. 
33 . വളിയിൽ കൊണ്ടുപോകുന്ന പുസ്തകങ്ങൾ ഏതുസമയത്തും തിരിയ 

അം ഗത്തിനോടു ലാനിയ നു ° ആവശ്യപ്പെടാവുന്നതും, 
അ ങ്ങനെ ആവശ്യപ്പെട്ടാൽ ഉടൻ തിരിയെ ഏല്പി ക്ക ണ്ടതുമാകുന്നുണ്ട്. 

34. ഗ്രന്ഥശാലയിൽ വച്ചിട്ടുള്ള റാൻസം ആ ക ക ങ്ങൾ വെളിയി ൽ 
കാ പോകാൻ പാടില്ലാത്തതുമാ bum. 


ഏല്പിക്കാൻ 


- 


4 


അ ടുത്ത 


ഗ്രന്ഥശാലയുടെ 

ധനശേഖരം 
35 . 

താഴെ വിവരിക്കുന്ന ഇനങ്ങൾ ഗ്രന്ഥശാലയുടെ പേരിൽ ധനശേഖരം 
ചെയ്യാവുന്നതാകുന്നു: 

അംഗങ്ങളു ടെ പ്രവേശന ഫീസും. 
( 2 ) 

മാസവരിസംഖ്യ 
( 3 ) 

ടി യാ ൻ 
ആയു ഷ ക്കാ ല മമ്പം ടെ ഡിപ്പോസിറവം, 
നൽ കിയ പുസ്തക ആളു . 

( 4) സം ഭാവന. 
( 5 ) 

നിന്നും 
പൊതുജനങ്ങളിൽ : നിന്നും മറം സം ഘടന ക ളിൽ 
കിട്ടുന്ന ഗ്രന്ഥങ്ങൾ. 

(6 ) ഗ്രന്ഥശാലാസംഘത്തിൽ നിന്നും കിട്ടുന്ന തുക 
36. ലൈബ്രറിയിൽ കിട്ടുന്ന എല്ലാ തുക ക ൾ ക്കും ലൈബ്രറിയ ൻ ഇട നെ 
എന്നരസീതു കൊടുക്കണ്ടതും, അതാതു ദിവസത്ത വരവു തു ക 
ദിവസംതന്ന പഞ്ചായത്തു ആഫീസിൽ എത്തിച്ചു വരവു വയ്പി ക്കണ്ടതു 
മാകു ന്നു . 

37. ഓരോ മാസത്തയും വരവിനും കണക്കു ഗ്രന്ഥശാലാകമ്മിററി 
മീററിംഗിൽ വച്ച് പരിശോധിക്കേ ണ്ടതും, ടിപരിശോധന റിപ്പോർട്ടു് പഞ്ചാ 
യത്തിനു അയച്ചു കൊടുക്കണ്ടതുമാകുന്നു ഗ്രന്ഥശാലയേയും വായന ശാലയയും 
സം ബന്ധിച്ചു ള്ള് ക ണ ക്കു കൾ ശരിയായി സൂക്ഷിക്കു ന്ന ചുമതല ല ലാബ്രറിയ 
ൻറതായിരിക്കു ന്നതാ ണു . 

രണസമിതി കമ്മിറ്റി. 
38 . ഗ്രന്ഥശാലാ വായനശാലയു ടെ ഭരണസമിതിയിൽ പഞ്ചായത്ത് 
അംഗങ്ങളിൽ നിന്നും പഞ്ചായത്തു തെരഞ്ഞെടുക്കു ന്ന 4 അംഗങ്ങളും, ഗ്രന്ഥ 
ശാലാ അംഗങ്ങൾ അവരിൽ നിന്നും ര ഒ ഞ്ഞെടുക്കു ന്ന ര ണ്ടു ” അംഗങ്ങളും 
പഞ്ചായത്തു്, ആഫീസരം ഉൾപ്പ ടെ എഴും അംഗങ്ങൾ ഉ ണ്ടാ യിരിക്കു ന്ന 
താ ണു . സമിതിയിലേയ്ക്കും പഞ്ചായ ആ അംഗങ്ങൾ അല്ലാതെ ള്ള രണ്ടുപേരെ 
നാമി നാം ചെയ്യുന്നതിന് പഞ്ചായത്തു അംഗ കരി ക്കണ്ടതാ . ഈ ത 
മമ്പറന്മാരുടെ കാലാവധി കമ്മിറ്റി യു 38 കാലാവധിത ന്നെയായിരിക്കും . 

39. ലൈബ്രറിയ ൻ എല്ലാ മീററിംഗിലും ഹാ ജ രാ കണ്ടതും എന്നാൽ 
വാട്ടി നു " അവ കാശമുണ്ടായിരിക്കുന്നതല്ലാത്തതുമാകുന്നു. 

30 , മീററിംഗിനും കാഠം നാലായിരിക്കും. 

41. കമ്മിററിയുടെ കാലാവധി തെരഞ്ഞെടുപ്പ് തീയതിമുതൽ ഉരു 
വർഷമാ യിരിക്കുന്നതാണു . 

42. കമ്മിറ്റിയുടെ പ്രസിഡൻറപഞ്ചായത്തു പ്രസിഡൻറും, പഞ്ചായത്തു 
ആഫീസർ മമൂക സമില്ലാ സെക്രട്ടറിയായിരിക്കുംന്നതുമായിരിക്കും . 

43 . ഭരണസമിതിയിൽ തുടരാൻ സ ന ക യ മില്ലാത്ത അം ഗീകാരത്തിനു 
വിവരം സമിതി പ്രസിഡൻറിനെ അറിയിച്ചു കൊണ്ടു തൽ സ്ഥാനം രാജി 
വ യ്ക്കും വുന്നതും, രാജിക്കത്തു പ്രസിഡന്റ് ഉടനെതന്നെ പഞ്ചായത്തു കമ്മ 
ാറിക്ഷ അയയ്ക്കും തുമാകുന്നു. രാജിക്കത്തു കിട്ടി ഒരുമാസത്തിനകം ടി ഒഴി 
വില് * പ ഞ്ചാ യ ത്തു വാ ആ ഇ നാ മിനോവ ചെയ്യുകയോ, തരഞ്ഞെടു 

ക യാ അതാതും സംഗതി പോലെ ചെയ്യുന്നതാണു . തെങ്കിലും അം ഗം 
തുടർച്ചയായി മൂന്നു കമ്മിറ്റി യോഗങ്ങളിൽ ഹാ ജരാ കാതിരിക്കുന്നപക്ഷം 
ഭരണസമിതി കൂടി അംഗത്തെ സമിതി സ്ഥാനത്തു നിന്നും പഞ്ചായത്തിൻ 
അം ഗീകാരത്തോടു കൂടി നീക്കം ചെയ്യാവുന്നതാണു . അൽഅന അം ഗ 
നീക്കംചെയ്താൽ നീക്കംചെയ്ത തീയത മുതൽ ഒരു മാസത്തിനകം 8ി ഒഴിവി 
3 ലക്കു ° പഞ്ചായ ത്തു നോമിനേറ്റ് ചെയ്യുക യം തെരഞ്ഞെടു ക ക യാ അ 
തി മൻറ സംഗതി പാല ചെയ്യണ്ടാകുന്നു. 


; 


രണസമിതിയു 8 ജാലിയും 

അധി കാര ങ്ങളു . 


44 . മാസത്തിൽ ഒരു തവണ യെ ങ്കിലും 15 -ാം തീയതിക്കു മുമ്പു മീറ്ററിംഗ 
കൂടു ക , 
45 . 

ഗ്രന്ഥശാലയു ടെ യു ം , വായ നശാലയു ടെ യും അഭിവൃദ്ധിക്കും വണ്ടി 
പഞ്ചായ ത്തിനോടു ശുപാർശ ചെയ്യുക . 

46. നിലവിലിരിക്കു ന്ന നിയമാവലിക്കും നട അതിപ്പിനും ആവശ്യ മന്നു 
തോന്നുന്ന മാറ്റം ഞങ്ങൾ വരുത്തേണ്ടിവരുമ്പോൾ അതിനുവേണ്ടഉപദേശം പമ്പാ 
യ ത്തിനു നൽക ക . 

47. ഗ്രന്ഥശാലയും വായനശാലയുംഅപ്പോഴപ്പോൾ പരിശോധിക്കു കയും 
അഭിപ്രായങ്ങൾ റിക്കാർഡു ചെയ്ത ശേഷം പഞ്ചായത്തിനെ അറിയിക്കുകയും 
ചെയ്യുക . 

48. ലബ്രറി സ്റ്റാഫംഗങ്ങളുടെ ജോലിയെ സംബ ന്ധിച്ചും അന്വ 
ഷ ണ ങ്ങൾ നട ത്തുക . 
49 . 

ഗ്രന്ഥശാലാ അം ഗങ്ങളെ 4 ച ക . 
50 . 

അംഗങ്ങളെ നീക്കം ചെയ്യുക . 
51 . ഗ്രന്ഥങ്ങൾ തിരിച്ചേല്പിക്കാത്തവരുടേയും, ഗ്രന്ഥശാലയ 5 യു ം , 
വായനശാലയു 5 യു മുതൽ നഷ്ടം വരുത്തിയവരുടെ യും പിൽ 
ക്ക ണ്ട നടപടി നിശ്ചയിക്കു ക . 
52 , 

വാർഷിക ബഡ്ഡറവ് (1) യ്യാറാക്കി പഞ്ചായ ത്തിൻം അംഗികാരം 
വാ ആ ക . 

53. ബഡ്ഡംറിനു വിധേയമായി ചെലവുകണക്കു കൾ പഞ്ചായത്തിൽ നാടു 
ശുപാർശചെയ്യുക . 

54. വരു ത്തണ്ട് ഗ്രന്ഥങ്ങൾ , വൃത്താന്തപത്ര ങ്ങൾ മറ്റ് പ്രസിദ്ധീകരണ 
ങ്ങ ൾ എന്നിവ ഏതെല്ലാമെന്നു നിശ്ചയിക്കു ക . 

55. ചെലിബ്രറി സിൽബന്തിക ളെ നിശ്ചയിക്കുന്ന തിനു പഞ്ചായത്തി നാട്ട 
ശുപാർശ ചെയ്യുക. 

56 , പൊ തു ഒഴിവു ദിവസങ്ങൾ നിശ്ചയിക്കു ക . 
57 . കണക്കു കൾ പരിശോധിക്കുക. 

58. നിയമാവലിയിൽ വ്യക്തമായി പ്രതിപാദിച്ചിട്ടില്ലാത്ത കാ 
ങ്ങൾ ഭരണ സമിതി മുറപ്രകാരം തീരുമാനിംകണ്ടതും ഭൂരിപക്ഷതീരു മാനം 
പഞ്ചായ ത്തിൻറെ അനുവാദത്തിനും അയച്ചു കൊടുക്കണ്ടതുമാകുന്നു. 

അധ്യക്ഷൻ. 
59. അ ദ്ധ്യക്ഷൻ ഭരണസമിതിയു ക ട നിയന്ത്രണങ്ങൾക്കു വിഷയമായി 
ലൈബ്രറിയുടെയും, വാ യനശാലയു 4 യും , രണാധി കാരിയായിരിക്കും. 
അദ്ദേഹം കമ്മിറ്റി യോഗത്തിൽ അദ്ധ്യക്ഷ്യം വഹിക്കു കയും പഞ്ചായ ° 
യാഗ ത്തിൽ പങ്കെടുത്തു ചെലബ്രറിയുടെ ആവശ്യങ്ങളെകുറിച്ചു ഉള്ള കമ്മിററി 
യില തീരുമാന ക ൾ ചർച്ച ചെ യ്യു കയും പഞ്ചായത്തിൻറെ തീരുമാനമനു 
സരിച്ചുള്ള സംഗതികൾ നടപ്പിലാക്കുക യും ചെ യ്യു . 

സിക്രട്ടറി. 
60 , 

ഗ്രന്ഥശാല ദിവസവും പര ian ധിക്കു ക . 2 ലെബനിയനും, 
ഗ്രന്ഥശാലയിലേയും, വാ യന ശാലയ മുലയും സിൽബന്തികൾ ശരിയായി 
wാലി ചെയ്യുന്നുണ്ടോഎന്നു സൂക്ഷിക്കു ക , ഗ്രന്ഥശാലയിലെ കണക്കു കൾ ദിവ 
സവും ഒത്തു നാ ക്കി വരവു തുക വാങ്ങി. ലൈബ്രറി ക ണക്കിൽ കാ പള്ളിക്കു ക , 
കമ്മിംരിയുമാ ശുപാർശ യ നുസരിച്ചുള്ള ഗ്രന്ഥങ്ങ ളു ം , വർത്തമാനപ്പത്രങ്ങളു 
മറരം പ ഞായഅിൻം അനുവാദത്തോടു കൂടി യഥാ സമയം വാ ങ്ങി അടു 
ക്കുക, വർഷത്തിൽ രണ്ട് തവണയെങ്കിലും സ്റ്റാക്കൂ * തിട്ടപ്പെടുത്തി നക്ക ൽ 
റിപ്പാർട്ടു ° തയ്യാറാക്കി കമ്മിററിയെ ഏല്പിക്കു ക , ഗ്രന്ഥശാലാസിൽബന്തികൾ 
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ശമ്പള • വിതരണംചെയ്യുക, അവരുടെ പേരിലുള്ള ആ രോപണ ങ്ങൾ , 
വ & കൾ മുതലായവയക്കു റിച്ച്അന്വഷണംനടത്തിപഞ്ചായത്തിൻറെയും, 
കമ്മിറ്റിയുടേയും പരിഗണനയ്ക്കായി തയ്യാറാക്കു ക , അംഗങ്ങ ള ള ചേക്കു കയും, 
പിരിച്ചു വിടുകയും ചെയ്യുന്നതിനും ലൈബ്രറിയ ൻ റിപ്പോർട്ടനുസരിച്ചു് 
കമ്മിറ്റി യ അറിയിക്കുക എന്ന വ സെക്രട്ടറിയുടെ ജോലി ക് ളാ യിരിക്കും. 

ലൈബ്രറിയ ൻ. 
61. പഞ്ചായത്തിനും സാമ്പത്തികശേഷി അനുസരിച്ചു് മുഴുവൻ സമ 
യമോ, അല്ലെങ്കിൽ ഭാഗികമായി മാത്ര മേം ജോലിചെയ്യുന്ന ഈ ഉ ള പ ഞ്ചാ 
യ ഇ എ സ്റ്റാ ബൂ ഷമെനര • നിയമമനുസരിച്ചും ലെ ഇറയനായി .നിയ മി 
ക്കാവുന്നതാണ് . സാമ്പത്തിക ശ ഷികഞ്ഞ 

പ ഞ്ചായത്തുകളിൽ സീനിയർ 
ക്ലാർക്കും ചെലബ്രറിയ ൻറെ ചുമതലകൂടി വ ഹിക്കു ന്നതാണ്. 
മുട കമില്ലാത്ത ദിവസങ്ങളിൽ ക്ല സമയത്തു ജനങ്ങളു ടെ ആവശ്യത്തിനായി . 
തുറന്നുവയ്ക്കും ക ം , ലാ ബ്രറിയൻ ഹാജരാകുന്നവക്ക് പു സ്തകങ്ങൾ വിതരണം 
ചയ്യുകയും തിരിയെ വാക്കു കയും ചെയ്യുക. രസീതുകൊടുത്തു ഒ ലൈബ്രറിയി 
ലേയ്ക്കും ഉള്ള വരവു് സ്വീകരിച്ചു ” കണക്കു " " ശരിയായി വയ്ക്കു ക , അന്നന്നുള്ള വരു 
മാനം അടുത്ത ദിവസംതന്നെ സെക്രട്ടറിയെ ബോദ്ധ്യ പ്പെടുത്തി എട്ടിക്കു ക 
ഗ്രന്ഥശാലയിലു ള്ള കണക്കു കൾ , രജിതകൾ ഇവ യഥാസമയം എഴുതി പൂത്തി 
യാ ക്കിവയ്ക്കു ക , എന്നിവ ലൈബ്രറിയൻംചുമതലയായിരിക്കും . 

ഗ്രന്ഥശാലയും വായനശാലയും. 


സ്ഥാ പന 


62. മുട ക്കമില്ലാത്ത എല്ലാദിവസങ്ങ ളിലും ഗ്രന്ഥശാലയും വായനശാല യും 
നിശ്ചിത സമയ ങ്ങളിൽ തുറന്നിരിക്കു ന്നതുമാകുന്നു. 

63. ഈ സ്ഥാപനങ്ങളിൽ സ്ത്രീപുരു ഷ ഭേദമെന്യേ എല്ലാവ ക്കും പ്രവേശ 
നമുണ്ടാ യിരിക്കും. 

6 4 . ലൈബ്രറിയിലും , വായനശാലയിലും നിശ്ശബ്ദത പാലിക്കേ ണ്ട 
താ കന്നു. 

65. ലിബ്രറിയ്ക്കു ക ത്തം , വായനശാലയ്ക്ക്കത്തോലച്ച പുകവലി പാടി 
ല്ലാത്തതാകുന്നു. 

66 . ഈ സ്ഥാപനങ്ങളിൽ പാതു ഉപയോഗത്തിനായും ഉള്ള സാധനങ്ങളും, 
. ഗ്രന്ഥങ്ങളും, വത്തമാനപ്പത്രങ്ങൾ മുതലായവ യാതൊരു തരത്തിലും നാശപ്പെടു 

ത്തുകയോ, അട യാമ പ്പെടുത്തുക യാ , കടലം , കീരി ഉ പ യാഗശൂന്യമാക്കു 
കയോചെയ്യാൻ പാടുള്ളതല്ല . അപ്രകാരംഎന്നുംകിലും കണ്ടാൽ അതു ഉ ട ന 
തന്നെ മെലബ്രറിയ നം ദൃഷ്ടിയിൽപ്പെടുത്തേണ്ടതാകുന്നു. 

67. ഗ്രന്ഥശാലയിൽ ഏ തെങ്കിലും പുസ്തകങ്ങളോ, വത്തമാനപ്പത്രങ്ങളോ, 
മായ സാ മാനങ്ങളോ, നഷ്ടപ്പെടു ത്തു കം യാ , കടു വരുത്തുകയോ ചെയ്താൽ 
അതിൽ നിന്നും ഗ്രന്ഥശാലയ്ക്കു ണ്ടാ കാവു ന്ന നഷ്ടം അപ്രകാരം ചെയ്യുന്നവരിൽ 
സ്ഥാപിക്കുന്നതും, ടി നഷ്ടം അവരിൽനിന്നു ത ന്ന ഈടാക്കുന്നതുമാകുന്നു. 

68. ലെബ്രറിവകയോ, വായ നിശാലവ ക യാ ആയ യാതൊരു സാധ 
നവും ബംി യ ൻ അനുവാദം കൂടാതെ പുറത്തു കാ ണ്ടുപോകാൻ പാടി 
ല്ലാത്തതാകുന്നു. 

ഗ്രന്ഥശാലയുടേയോ, വായനശാലയുടേയാ, അഭിവൃദ്ധിക്കും പുരോ 
ഗതിക്കും വേണ്ട സംഗതികൾ സന്ദർശകർക്കുള്ള അഭിപ്രായം ലൈബ്രറി കമ്മി 
ററിയും യും , പഞ്ചായത്തിന്റെയുംപരിഗണനയ്ക്കായി സെക്രട്ടറിയെ എഴുതി 
റിയി ക്കണ്ടതാ . 

70 . വായനശാല ഉപയാഗിക്കുന്ന ജനങ്ങൾ അവരുടെ പേരും; മേൽ 
വിലാസ വും അതിലേയ്ക്കായി വച്ചിട്ടുള്ള രജിസ്റ്ററിൽ രേഖപ്പെടുത്തേണ്ടതാണു . 

71. മ ലബ്രറിയുടെ ഉത്തമതാപ്പ ര ങ്ങ ൾക്കു വിപരീതമായി മനഃപുറം 
പ്രവർ ത്തിക്കുന്ന അംഗം ലെ ബറിയിൽ നിന്നും നീക്കം ചെ യ്യാ വു ന്ന 
an 17 " . 


69 . 
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കര 


ഗ്രന്ഥശാലാസം റച്ച , 


72 . ഇ ൽ ഗ്രന്ഥശാല വാനശാല & കരള ഗ്രന്ഥശാലാ സംഘത്തിൽ 
അംഗമായി ചേർന്നു പ്രതിനിധിക ളെ അയയും ന്നതും ഗ്രന്ഥശാലാ സംഘം 
നിർദ്ദേശങ്ങൾ അനുസരിക്കുന്നതുമായിരിക്കും. 


13 . അപ്രകാരം അംഗ മാ യി ചേർന്നു കഴിഞ്ഞാൽ കരള ഗ്രന്ഥശാലാ 
സംഘത്തിനു ” ഈ ഗ്രന്ഥശാലാ യ പരിശോധി ക്കാൻ അധികാരമുണ്ടായിരിക്കു 
ന്നതാണു . പരിശോധനാ റിപ്പോർട്ടു” ഭരണസമിതിയും പഞ്ചായത്തും പരി 
ശോധന ചെയ്യുന്ന തുമാ ണു . 

14. ഭരണസമിതിയുടെ ഉത്തരവാദിത്വത്തിൽ താഴെപറയുന്ന റിക്കാഡ 
to ൾ ലിബ്രറിയിലോ, വായനശാലയിലോഉണ്ടായിരിക്കുന്നതാണു : 

1 . അപേക്ഷാ ഫയൽ, അംഗങ്ങളെചേർക്കാനുള്ള അപേക്ഷ ഫാറ്റം . 
2 , തര പക്ഷാ ഫാറത്തിനുള്ള കാക്കു രജിസ്റ്റർ. 
3. രസീതു ബു , കൾഒള്ള സ്റ്റാർ രജിസ്റ്റർ . 
4. രസീതുബുക്കും. 
5 : നാൾവഴി. 
6 . സ്താ ക്കും രജിസ്റ്റർ ഇതിൽ സീരിയൽ നമ്പർ ഇട്ടു പേരും പുസ്മ ക 

ത്തിൻം വിലയും കാണിച്ചിരി ക്കണ്ടതാന്നു". 
1. ഇഷ്യ രജിസ്റ്റർ. 
8. അംഗങ്ങളുടെ പേരുവിവര ണ രജിസ്റ്റർ. 
9. വരിസംഖ്യാ പിരിവു ° രജിസ്റ്റർ. 
10 . ലറാർ ഫ യിൽ . 
11. മിനിട്ടു ° യോഗനട പടി കുറിയ്ക്കുന്ന ബുക്കു . 
12. യ ൽ ബുക്കും . 
.13. വൗച്ചർ ബുക്കു . 
14. സന്ദർശക ഡയറിബുക്കു . 
15 . അ ക ചിറാൻസു റോൾ . 
16. മാസിക രജിസ്റ്റർ, പത്രം മുതലായവയ്ക്കു ള്ള രജിസ്റ്റർ. 
17. ഹാജർ പുസ്തു ക . 
18. ക്യാമറ ° ലോഗ് പുസ്തകങ്ങളു ടെ ലിസ്റ്റ 
19. മാസാന്ത സ്റ്റേറ മെൻ ” രജിസ്റ്റ ർ. 
20 , പരി ശോധനാഡയറി. 
21. പൊതുജനാഭിപ്രായത്തിനു ഉള്ള ബുക്കും . 
22 , ഫർണിച്ചർ രജിസ്റ്റർ. 
,23. ഇൻ വർഡ° രജിസ്റ്റർ. 
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24. ഉപകരണ രജിസ്റ്റർ. 

25. ഒട്ടും വർഡ് രജിസ്റ്റർ. 
-15 . 

ഈ ഗ്രന്ഥശാലാ വായനശാലം സ്ഥാപനം, അതിലു ള്ള പുസ്ത ക 
ങ്ങൾ , പത്രങ്ങൾ, വാരികകൾ മുതലായവയും, രജിസ്റ്ററുകൾ , കണക്കു ക ൾ മുത 
ലായവയും ലോ ക ൽ ബാഡീസ് ഡിപ്പാർട്ടുമെൻ ഇൻ സ്പക °on &ം , മറ് 
മേലധികാരികൾക്കും എപ്പോഴും മുന്നറിവോടു ©ടിയാ, അല്ലാതെയോ, പര 
a ശാധിക്കാം, പരാതിക ളെ ക്കുറിച്ചു അന്വഷിക്കാനും 

അതിനു വേണ്ട 
നടപടികൾ പഞ്ചായ ആ ക റാം , 2 ടൂ ക ളും 

അനുസരിച്ചു എടു ക്കുക ന 
തിനു അധികാരമുണ്ടായിരിക്കുന്നതും നടപടി പഞ്ചായ സിനയും, 
ഗ്രന്ഥശാലയേ യും ബാധിക്കുന്നതുമായിരിക്കും . 


ആ 


